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INTRODUCTION PSYCHOLOGY 


corresponding chapter the textbook. 


CLINICAL PSYCHOLOGY: 
The Study Persons 


RICHARD WALLEN, Creelman Associates. McGraw-Hill Series Psychology. 
400 pages, $6.00 


This outstanding new book presents the major methods used clinical psychologists level suit- 
able for students who are beginning study the subject. The treatment the interview, projective 
methods, psychometric tests, and psychotherapy establishes foundation for specialized courses. 
Stress laid using many different kinds information about persons creative way, rather than 
relying upon mechanical, standard interpretations. Case material given help students become 
more perceptive and more able think like professional clinicians. 


NONPARAMETRIC STATISTICS: 
For the Behavioral Scienees 


PSYCHOLOGY MANAGEMENT 


MASON University California. 220 pages, $4.75 (text edition available). 


The emphasis this new book the psychological principles underlying industrial problems. 
industrial psychologist discusses the nature people, and how their needs express themselves and 
press for satisfaction. presents coherent, integrated picture psychological problems applica- 
tion managerial problems industry. 


TOWARD BETTER PERSONAL 
ADJUSTMENT 


Edition. 466 pages, $5.50 


shows how the adjusting process continues after formal school life. 


SEND FOR COPIES APPROVAL 


The first book-length treatment nonparametric, distribution-free, statistics. 


CLIFFORD MORGAN, The Johns Hopkins University. 694 pages, $6.00 


This new and different introductory college text presents the principles and applications modern 
psychology readable and interesting form. Comprehensive coverage, offers broad perspective 
psychology, including both its physiological and social aspects. Thoroughly date and abreast 
developments the different areas psychology, includes abundance excellent illustrations. 
new Student Workbook (186 pages, $1.50) provides definite plan for study, with each chapter 


SIDNEY SIEGEL, Pennsylvania State University. 330 pages, $6.50 


covers compre- 
hensively the nonparametric statistical tests and measures correlation, demonstrating their usefulness 
behavioral science research. written for the reader with special training mathematics, 
and organized serve reference work and text. 


HAROLD BERNARD, Oregon State System Higher Education. 


McGRAW-HILL BOOK COMPANY, INC. 
330 West 42nd Street New York 36, 


OGY 


New Second 


Revised and updated, this new text presents the practical principles positive mental hygiene, citing 
the psychological justification the principles. Emphasis the application mental hygiene 
principles help individuals achieve efficiency, happiness, harmoniousness, and fullness their daily 
living. Part deals with the meaning and mental health. Part stresses the problems 
college students studying, thinking, achieving personal and psychological satisfactions. Part 
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ADVENTURES TACTILE 


FRANK GELDARD 


University Virginia 


human integument has been the object 

precious little research effort the part 

psychologists. The reasons are not easy 
ascertain, for the skin’s vast significance the be- 
havioral economy undeniable. Whether viewed 
boundary between the animate and inanimate— 
interface the dance molecules—as 
excretory organ normally yielding the gaseous 
environment kilogram more water vapor each 
day, regulatory mechanism preserving remark- 
able constancy internal body temperature while 
adjusting prodigious range external ones, 
sensory surface—the locus origin in- 
cessant barrage neural spikes driving great por- 
tions our muscular and glandular systems into 
forced action, the importance the cutaneous 
mechanism self-evident. connection with 
the last role, that receiving surface for several 
different forms energy—mechanical, thermal, elec- 
trical, and chemical—that the efforts experi- 
mental psychologists are most profitably invested 
the integument. purpose today assist 
the skin, receiver and transducer these multi- 
form energies, capturing your interest, least 
transiently. 

function mediated eyes and ears that the 
existence other potential channels tends escape 
us. There nearly universal dependence vision 
and audition all important affairs human ex- 
istence—in business and industry, the highway, 
sports and recreational activities, the scientific 
laboratory, the operation military equipment, 
indeed, practically all our comings and goings. 
Because the eye can make the finest discrimina- 
tions there natural tendency put work 
all situations requiring accurate encoding, trans- 
mission, and receipt information. Because the 
ears are always “open,” speak, because they 
are always available even though their owner may 


Address the retiring President, Division Experi- 
mental Psychology, delivered Chicago, September 
1956. The experimental work reported herein was sup- 


ported the Office Naval Research. 
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preoccupied, urgent messages are likely 
cast auditory form. Indeed, our eyes and ears 
are assaulted continuously, such frequent and 
insistent demands are placed them, that the 
visual and auditory channels are seriously over- 
burdened times. Such oversaturation leads quite 
naturally the question whether only vision 
and hearing that can serve communication. 
traditional count have three other sensory chan- 
nels, and less rigorous but more sophisticated 
reckoning have score them available. 
What are the chances that one more the less 
well-developed modalities could serve efficiently 
communication network? 

Any them can serve—after fashion. 
possible transmit intelligence successfully any 
the sense avenues, including the ponderous chem- 
ical senses, for instance, suitable utilization 
International Morse code. skilled receiver can 
get meanings just promptly and accurately 
feeling dots and dashes listening them. 
would possible tap out Morse with spaced 
suffusions salt the tongue, with differently 
sized packages radiant heat the forehead, 
even series injections acids some not 
too inconvenient spot the integument, though 
the phrase “tap out” would seem something 
euphemism here. consideration their 
respective utilization times, the delays buildup 
sensation, and the times needed for sensory decay 
following the removal the stimulus, rough 
estimate the total time required transmit, 
International Morse, the uninspired but well-stand- 
ardized message, the time for all good men 
come the aid the party,” comes little 
over half hour, for spaced suffusions salt 
the tongue; about hour so, for packages 
radiant heat the forehead (assuming the aid 
cooling system keep down the blisters); and the 
better part day, for acid injections the skin, 
also assuming the assistance suitable counter- 
irritant hold tissue within bounds. There 
are not many sensory systems that well with 
time. The chemical senses, mainly accident 


i 
ij 
‘4 
4 
‘ 
we 
™ 
Am 


116 


slow stimulus transport, are pedestrian not 
serious contenders the world communica- 
tion. 

For much the same reasons certain the modes 
cutaneous stimulation have ruled out 
The corneum the skin good 
thermal insulator, and the vascular mechanisms 
just under tend produce prompt equilibration 
any heat imbalances created the surface. The 
highly keratinized top layers the skin are re- 
sistant all but the most injurious reagents, and 
chemical stimuli have their most prompt action 
them through thermal effects. Two the four 
kinds energy effective the skin, the thermal 
and chemical, thus have rejected the quest 
for communication media. That leaves electrical 
and mechanical stimuli. What them? 

The mechanical, shall see, offer excellent 
prospects; shall take closer look them 
presently. stimuli not know 
nearly enough about make intelligent evalua- 
tion them this juncture. few things seem 
certain. Direct application electrical currents 
the skin, even apart from the electric chair, does not 
bring with happiness. least for relatively low 
frequencies alternating current, those under two 
three thousand cycles, the threshold for pain 
appreciably lower than that for painless vibratory 
tingle. low frequencies, 100 cps say, and 
most bodily loci, the pain accompanying the vibra- 
tory pattern ugly variety; not well 
tolerated most subjects. Curiously, there are 
some exceptional situations which pain either 
not particularly bothersome nonexistent. Pain- 
less vibration can had the horny finger-pads 
even relatively low frequencies the “loudness” 
not excessive, and moderate intensities really 
high frequencies (10 ke. and higher) are pretty 
uniformly painless even thin-skinned regions. 
seems possible that these features electrodermal 
stimulation might eventually put good use 
practical communication system. Indeed, Ander- 
son and Munson (2), working the Bell Tele- 
phone Laboratories, have already explored some 
the possibilities and have recently been awarded 
patent system for conveying intelligence 
the form signals, comprising means for producing 
the signals electrical form, plurality spaced 
electrodes adapted placed intimate contact 
with the skin observer, means for dividing the 
electrical signals into portions significant in- 
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tensities, and means for applying the signals 
each portion respective pair said elec- 
trodes.” Thus far the patent seems represent 
more nearly simple commercial prudence than 
announcement revolutionary medium com- 
munication, but such development far from 
being outside the bounds possibility. Project 
“Felix,” the Electronics Laboratory, 
represents another recent effort communicate di- 
rectly through the skin with applied alternating 
currents, this case through filter network 
seven channels. last report Felix was less 
prosperous project than its name would generically 
imply. 

not only the application alternating cur- 
rents that has some promise. For thoroughly un- 
clear reasons, direct currents applied the skin 
also arouse lively tingling patterns, and not only 
the make and break the circuit, might 
supposed. steady d.c. ma. little more, 
delivered suitably sized, spaced, and located 
electrodes—and all these are crucial variables— 
yields pricking tingle which, higher current 
strengths, develops into more continuous sting. 
This true stimulation anodal; the cathodal 
current commonly gives burning pain. high 
intensities also raises blisters readily and has 
other pathogenic propensities. 

Both direct and alternating currents undergo 
adaptation, and this something source 
wonder. Adrian (1), early study not well 
known deserves be, demonstrated quite 
rapid fading the d.c. tingle for current strengths 
nearly seven times threshold intensity, 
“loudness” found difficult bear “with 
equanimity.” Recently, the Virginia laboratory, 
have found alternating currents similarly 
adapt out completely, and have been able 
chart the course the process for some frequencies 
and intensities. What mysterious about this? 
Nothing, really, electrical adaptation viewed 
relation common occurrences other modalities. 
But electricity the great nonadequate stimulus. 
vitro, stimulates nervous tissue directly, with- 
out benefit endorgan mediation. There are 
plenty evidences that can the same vivo. 
Yet have always thought adaptation 
endorgan process, adjustive device the 
course energy transduction. 

Well, are currently position resolve 
this question any number kindred ones. 
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Our ignorance electrosensory phenomena pro- 
found. Accordingly, the details the ultimate 
role played electrical stimuli tactile 
communication cannot known even sur- 
mised this time. Certainly not have 
sufficient understanding permit manipulate 
electrocutaneous signals anything but the crudest 
way. 

That leaves with mechanical stimuli, but here 
the prospect begins brighten, for not only have 
learned good deal about the operation 
mechanical forces the skin but are even able 
fabricate practical systems communication 
putting them work. What possible here? 

The first question that has answered has 
with the communication side the picture. 
What information you want transmit me- 
chanically? What the nature the message? 
only simple warning signals are involved, the 
possibilities are practically limitless. Advice that 
now time switch gas tanks airplane, 
commonly signaled red light the cockpit, 
that fire engines are about pre-empt the right 
way, usually signalled with acoustic energy, could 
transmitted simple touch the skin, 
suitably conditioned. Messages some complexity 
and import can handled tactually the warning 
level. you want say, “Quit cussing out the 
boss; he’s right behind you,” this can done 
tap poke any socially approved portion the 
integument, providing the desired response has 
appropriate genetic history. Indeed, successions 
jabs other mechanical gradients the skin sur- 
face can come mean anything you want them 
mean; ingenuity coding provides the only limit. 
practically infinite variety cutaneous patterns, 
representing particular collocations spatial, in- 
tensitive, and temporal variants, offers vast mul- 
titude sensory symbols coded. The Copper 
Eskimos welcome strangers with blow the fist 
the shoulder. Polynesian men rub each other’s 
backs greeting, while Andaman Islanders the 
Gulf Bengal blow each other’s hands way 
saying that “parting such sweet sorrow.” 
Cutaneous discriminations size, shape, locus, in- 
tensity, duration can made say these 
things, report weather information, detail 
daily trading the stock exchange, provide the 
data essential gun-laying uranium prospecting. 
Repeated jabs can give you directional information 
provide data rates amounts. They can, 
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fact, convey any information that can reduced 
numbers expressed relation Cartesian co- 
ordinates. would relatively easy give you 
the information tactually that you are this 
moment breathing the air longitude 87° 40’ 
and latitude 41° 50’ N., even though seems 

full advantage taken the skin’s dis- 
criminative capacities, relatively sustained signals 
are indicated. Pressure sensitivity not only shares 
with vision the property being spatially ex- 
tended system, but shares with audition the 
ability make somewhat fine temporal discrimina- 
tions. The rapidity pressure adaptation being 
what is, pokes and jabs fail realize the 
skin’s capacity for handling temporal information. 
Accordingly, the answer call the cutaneous 
receptors into sustained action substituting vibra- 
tional, repetitive impacts for single, isolated ones. 
When this done, there now orderly stimula- 
tion system having several basic dimensions: fre- 
quency, amplitude, duration, locus space, and 
wave complexity. There are some secondary and 
tertiary dimensions derived from these five, but 
they are the primary ones. 

Which these dimensions are useful for com- 
munication? The wrong decision which 
exploit could most unrewarding. 
Was—some thirty years ago, when various people 
this country and Germany, inspired the 
prospect finding way circumvent deafness, 
led speech sounds into electromechanical trans- 
ducers actuating the skin. piezoelectric unit, the 
“teletactor,” developed Bell Telephone Labora- 
tories for Dr. Gault, represents the best 
known effort (3). David Katz and his colleagues, 
Germany, did much the same, only little more 
clumsily, with electrodynamic and magnetic speaker 
units Both here and abroad the same basic 
mistake was made. one paused ask the skin 
what language could compass. one con- 
sidered what, speak, the tongue the skin 
might be. The full range complex auditory 
stimuli was persistently impressed the cutaneous 
receptors, usually the sensitive finger tips, the 
expectation that, inept organ was involved, 
would prove the brain. Perhaps was simply 
matter persevering. The argument seems 
have run: The integument biologically older than 
the eardrum, isn’t it? must only question 
getting this ancient, primitive, and wise mecha- 
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nism trained accomplish what that mere evolu- 
tionary upstart, the tympanic membrane, has suc- 
ceeded becoming specialist doing. 

Well, the tedious training experiments were per- 
formed, and with what result know. Tactually, 
things are possible with both speech and 
music. Any visitor the Central Institute for 
the Deaf similar training school must appreciate 
that vibro-tactile cues can put good use 
voice training, especially correcting the monotony 
the “deaf voice” and supplying basis for 
the appreciation rhythm. But the main result 
the efforts the ’20’s and one that 
might have been predicted had little more basic 
research been done. The skin, seems, rela- 
tively hypesthetic acoustic stimuli; does not 
hear well. The fundamental difficulty lies its 
inability make sufficiently fine frequency dis- 
criminations the range occupied the strong 
components speech sounds. Some frequency 
discrimination possible for the skin, sure. 
very low frequencies cps, say), whether 
the pulses are supplied mechanically electrically, 
judgments “rate impact” are not notably 
poorer for the skin than for the ear (2). This 
strict control amplitude simultaneously 
maintained. However, direct the observer’s atten- 
tion “rate,” hold frequency constant, and change 
intensity few db. lessening amplitude 
promptly judged “faster,” while boosting in- 
variably results the judgment, 
quency and intensity, the two basic stimulus di- 
mensions for all hearing, typically get thoroughly 
confounded the cutaneous mediation them. 
For this reason they cannot both used sys- 
tem signals designed appeal the skin, 
least unique combinations the two are 
coded. basic deficiency the integument thus 
seems intrinsic inability handle moment- 
to-moment variations the finest sort. should 
therefore not expect good job with the 
Fourier analysis. doesn’t, and thereby lose 
second possible dimension that might have been 
incorporated tactual signaling system. Wave- 
form, well frequency, has discarded 
belonging among the practically indiscriminables. 

Three primary and independent dimensions 
vibratory cutaneous stimulation remain: amplitude, 
duration, and bodily locus. these, singly 


combination, provide sufficient array patterns 
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permit the synthesis respectable communica- 
tion device? And could the skin expected 
able understand language based variations 
general sort way, that can. Certainly one can 
distinguish strong from weak burst vibration, 
long from short one, and there difficulty 
saying which arm leg receives it. elsewhere 
the sensory realm there are some limitations, of. 
course, but experimental psychology cannot an- 
swer questions discrimination limits can 
nothing. 

The basic psychophysical data all three— 
amplitude duration and locus (two- 
point discrimination)—have been worked out 
the Virginia laboratory, for range fre- 
quencies Dr. Carl Sherrick (6), and for 
60-cycle signal Dr. Paul Spector (7), and 
vibratory “two-point thresholds” Mr. William 
Howell (4). Moreover, all functions have been 
measured with view their incorporation 
workable communication system; the relevant back- 
ground variables have been sought out and con- 
trolled. 

Since frequency vibration was not manip- 
ulated, there was early settling upon 60-cycle 
current provide the basic signal. The decision 
was also reached early confine all stimulators 
the ventral thorax, since provides relatively 
large expanse tissue fairly uniformly high 
sensitivity and not normally otherwise engaged. 
guarantee firm contact and constancy skin 
damping was further arranged that all vibratory 
stimuli would superposed steady static 
pressure 100 grams. These are the important 
background invariants that have assumed 
all that follows. 

What are the fundamental data vibratory in- 
tensity discrimination? Those obtaining between 
the limits the absolute threshold for the chest 
region (about microns) and level close 0.5 
mm. (the practical upper limit, set the per- 
formance the most efficient transducer have 
yet been able devise) fall approximately 
linear plot, shown Fig. 

For signaling purposes the lowest useful 
tude is, than can just detected 
100 per cent the time. This value about 
microns. From here the top the scale there 
are about jnd’s, the lowest ones being microns 
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OF JNO MICRONS 


Fic. The size 


Vibratory intensity discrimination. 
function absolute amplitude vibration. The 
results from three subjects are plotted. Two yielded 
discriminable steps between the limits selected; one gave 17. 
The data are from Spector (7). 


size, the highest microns. These figures are 
derived the conventions psychophysics; they 
not begin tell us, naturally, how many in- 
tensitive levels are practically available for sig- 
naling. For this need know what possible, 
over this range, the way absolute identifica- 
tions. The data are hand, and appears that, 
unless selection subjects special training for 
this purpose were resorted to, would 
unsafe include more than three steps ampli- 
tude, “soft,” “medium,” and “loud.” There 
are good reasons for believing that three intensitive 
steps are not too few, shall see later. 

What about temporal discriminations? Between 
the somewhat arbitrary limits 0.1 sec., below 
which 60-cycle vibratory burst danger 
being mistaken for “poke” “nudge,” and 2.0 
sec., beyond which the signal gets too time-consum- 
ing for practical communication purposes, there are 

The function slightly curvilinear one, the 
finest durative distinctions being the order 
msec., the grossest about 150 msec. Absolute 
identifications duration, like those intensity, 
permit fractionating the range into only few 
steps. Using the lower quarter the temporal 
range covered the psychophysical data, where 
the function approximately linear and where the 
durations are economically short, three steps may 
safely demarked (0.1, 0.3, and 0.5 sec.) without 
falling below 100 per cent accuracy identification. 
These values lie about jnd’s apart. 

The third serviceable dimension, locus, may 
approached both psychophysically and practically, 
amplitude and duration were. Psychophysically, 
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this step leads systematic determinations, the 
available cutaneous surface, the vibratory two- 
point threshold. But the two-point limen does not 
live the utilitarian world communication. 
Practically, then, one has determine how many 
contactors can placed, with adapting pres- 
sure 100 grams behind them, the chest region, 
with what spacing, and still localized without 
error when they are energized with the intensities 
and for the durations selected. This not sim- 
ple matter might first appear be. The 
primary localizing cue the static pressure the 
contactor the skin surface, and this adapts out 
fairly promptly, leaving only the transient gradients 
formed during the vibratory burst provide the 
desired spatial information. Moreover, especially 
low frequencies vibration, the skin offers only 
slight impedance. Forced vibrations are conducted 
readily all directions, including the paths oc- 
cupied other vibrators the system. These, 
though temporarily inactive, behave they were 
not, since the skin repetitively striking them, 
much water waves dash against piling, and 
false localizations tend thereby generated. 
The “practical” two-point separation that emerges 
from all this greater than one might think. 
the largest chests and with the most judicious place- 
ment have been able keep but seven vibrators 
sufficiently far apart avoid all errors localiza- 
tion. Six are more comfortably distributed over 
the rib cage, and the system described 
presently, found five accommodate all the 
signals wished transmit. Providing the con- 
tactors are kept far enough apart make localiza- 
tions unmistakable, the “local sign” the most 
distinctive thing about the pattern. Indeed, 


SIZE OF JNO SECONDS 


DURATION — SECONDS 


Fic. temporal discrimination. Between the 
arbitrary limits 0.1 and 2.0 seconds, about steps 
are found, ranging from about 0.5 sec. 1.5 sec. Data 
from Spector (7). 
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Fic. the vibratese language. 


vibrator which varies intensity steps) and duration steps). 
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The five vibrators support all letters, all numerals, 


and the most frequently encountered short words. The code was devised Howell (4) for use training experiments. 


well keep this feature mind when decisions 
have made about coding the signals. 

noted that, were frequency vibration 
made variable, there could expected 
new source localization confusions. The in- 
genious experiments Békésy (9) demonstrate 
quite conclusively that the elastic properties the 
skin and the coupling between adjacent parts are 
such that forced vibrations result traveling waves 
having flat maxima that change their location with 
alteration frequency. Evidently, also, or- 
ganizing patterning ac- 
tion,” Békésy calls it—operates supply local 
“tag,” point reference for localization purposes, 
which moves from place place systematic 
manner with frequency shifts. This the basis 
pitch discrimination Békésy’s model the 
cochlea. Such moving about, whether systematic 
not, could expected confound judgments 
locus any vibratory system attempting employ 
frequency cue. 

are ready put vibratory communication 
system together now. have three intensities, 


three durations, and five loci, all absolutely identifi- 
able, i.e., recognizable isolation. Since the rela- 
tions between dimensions are multiplicative, 
have 45-element system our disposal, each ele- 
ment representing unique pattern intersection 
the three variables. Figure shows one way 
code the signals permit transmission letters 
and numbers. 

assigning symbols signal patterns several 
considerations entered, the most important which 
were eventual speed transmission and avoidance 
common verbal confusions. The most frequently 
occurring symbols were assigned the shortest 
signals. was possible take care per cent 
the letters occurring typical sample Eng- 
lish prose with the 0.1 sec. duration. The remain- 
ing per cent were allotted the 0.3 sec. ex- 
posure. Numbers, occurring rarely except spe- 
cial-purpose message transmission, were reserved 
for the longest (0.5 sec.) duration. Vowels, 
readily substituted for each other English words 
bring about radical changes meaning, were 
distributed one each vibrator. Locus, the most 
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“distinctive” cue provided the system, thus 
associated with “vowelness,” just long duration 
belongs numerosity. There being more available 
signals the system than letters and numbers 
fill it, few vibratory characters were allocated 
the most commonly recurring short words: the, of, 
and, in. few long ones were reserved for future 
assignment. 

Other possibilities coding suggest themselves, 
course. What about phonemes, the more less 
“natural” elements language? may eventually 
prove advantageous code them. There in- 
herently much economy phonetic language, 
least prosodically uncomplicated one. Meanwhile, 
subjects communication experiment learn 
phonemes, then attach them assortment 
thoracic buzzes, when they already have their 
possession 26-element language ready 
associated. Coding possibilities exist some pro- 
fusion but, this stage development, learning 
connection with them more profitably devoted 
the attachment symbols signals than 
sheer familiarization with symbols. 

The makeup and mode operation the 
vibratese language has been seen. Can re- 
ceived and reacted anyone? experiment 
involving the learning the alphabet three 
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subjects has been carried out, and the curves show- 
ing the results are displayed Fig. 

unnecessary into the details the 
training schedule adopted, beyond saying that the 
experiment was conducted less learn something 
about learning than learn about learnability 
the vibratese language. The early stages the 
process were designed put wartime ex- 
perience radio code learning work (5). 
Double presentations guaranteed high frequency 
reinforcement correct responses and permitted 
error firmly fixed. Single presentations 
the latter half learning minimized boredom. 
Proficiency rose rapidly satisfactorily high 
level, and the end about hours—roughly, 
couple days’ work code school—the symbol- 
signal connections had been sufficiently well-estab- 
lished permit the learner move English 
words and short messages. 

this point the limitations the sending sys- 
tem began assert themselves; letters were being 
transmitted accurately but with the relatively 
wasteful headway seven ten seconds. What 
was needed was coding device that would auto- 
matically and promptly encode letters into assorted 
patterns vibratory intensities, durations, and loci. 
One was built around typewriter, each key 
which activated, through its own mercury well, the 


TRIALS 


Fic. Learning curves for three subjects. 


Each trial consisted two randomized alphabets. 


“Doubles” involved 


two successive presentations each letter, maximize reinforcement (cf. Keller 5); later “singles” improved mo- 


tivation. The data are from Howell (4). 
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appropriate vibrator after selecting the right in- 
tensity (from bank resistors) and duration 
(from the proper multivibrator circuit). 
The system flies fast clip, for all practical 
purposes being restricted only the sender’s typing 
ability. 

This matter speed transmission and recep- 
tion raises nice point. question commonly 
asked is, “Why the trouble five calibrated 
vibrators and the learning novel and unfamiliar 
code when with the use but single transducer 
and International Morse, messages can trans- 
mitted accurately and with great dispatch?” Well, 
with what dispatch? standards call for 
words per minute for the proficient receiver and 
words for the expert whom important messages 
are entrusted. This not the performance limit; 
the world’s champs considerably better. But 
sustained reception rate words minute 
distinct rarity. 

What possible with the vibratory language? 
not known yet what speed reception can 
attained. Only few people the world are 
all practiced this mode communication, and 
one yet close straining towards his physio- 
logical limit. take the five-letter word the 
standard and assume the same “ground rules” that 
obtain with respect International Morse for 
spacing, turns out that the average letter, the 
vibratory system, requires 0.12 sec. Intra-word 
spaces take 1/20 sec.; interword durations are 1/10 
sec. long. The average English word requires 0.79 
sec. complete vibratese. Assuming common 
prose samples, with numerical content, the sys- 
tem capable delivering words minute, 
speed well over twice, nearly three times, that 
expert Morse code. Much the gain over Morse 
comes eliminating the wasteful silences within 
symbols. Vibratese characters are all ones, 
speak. 

Though firsthand experience with the vibratory 
signals would far and away the better teacher, 
contact each you individually this occasion 
has seemed bit ambitious. However, film show- 
ing the equipment and procedure, and amplifying 
certain the points already made, has been pre- 
pared. tactual messages are transmitted 


visual analogue, and these will perhaps succeed 
providing “feel” for the thing the absence 
feeling. 

[At this point his address Dr. Geldard pre- 
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sented film which was very successful illustrat- 
ing the main features this technique encoding, 
transmitting, and receiving vibratory messages. 
has prepared synopsis the film and this synopsis 
appears the end this 

Just word two conclusion. The vibratory 
system illustrated the film does not necessarily 
represent the ultimate cutaneous communication. 
The decision employ five vibrators, three in- 
tensity levels, and three durations was not entirely 
free from arbitrariness. sure, single sub- 
ject (the one pictured) has been able thus far 
get the point handling words per minute 
it, and there every indication that, even Bryan 
and Harter’s subjects yore, currently 
dwelling long plateau (perhaps even organizing 
“higher order But there also some 
evidence that the system could improved. 
analysis errors shows that the majority con- 
fusions come from misidentifications intensities 
the shortest durations. There are almost 
errors along the temporal dimension. simple 
obviate the confusions. Perhaps better solu- 
tion would drop out one intensity and add 
fourth step duration. This would slow the sys- 
tem somewhat; its ceiling would then 
words per minute instead 67. 

Various other possibilities system development 
also suggest themselves. There are still other ways 
employing the dimensions already use. 
seems feasible, for example, remain the ventral 
thorax—assuming that desirable—and have 
many seven loci clearly discriminated. Seven 
vibrators, three intensities, and four durations pro- 
vide elaborate system indeed, patterns for 
coding. There may some communicatory frame- 
work that demands this many identifiable signals; 
so, the cutaneous channel can probably accom- 
modate it. 

Other possibilities, not much investigated yet, 
have with second- and third-order dimensions 
vibratory stimulation, addition the primary 
ones. What about movement, for example? Syn- 
thetic motion, vibratory “phi,” easily induced. 
Mr. William Sumby has recently determined our 
laboratory the conditions sufficient for (8). Two 
spatially separated bursts, provided only that they 
suprathreshold and their onsets temporally 
displaced about 100 msec., will induce good per- 
ceived movement. not inconceivable that 
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direction, extent, and “goodness” movement are 
all utilizable cues; they might even coded. 
That synthetic cutaneous motion phenomenon 
reckoned with fact that would not 
denied anyone who has experienced it. Vibra- 
tory “phi” most insistent and attention-de- 
manding effect. Other possibilities differential 
patterning can imagined. “Buzzes” not 
have have rectangular envelopes. They can 
expand shrink during their brief life, and they 
can linearly accordance with quite com- 
plex curvilinear functions. They may inter- 
rupted provide kind temporally evolving 
“texture” (“striped” with brief silences, for ex- 
ample). Other variations suggest themselves. Thus 
far there seems have been investigation 
whatever them, and not known which ones 
provide discriminanda. 

This leads length back our first sentence. 
Let repeat it, for should like give posi- 
tion maximally favored the principle retro- 
active inhibition: “The human integument has been 
the object precious little research effort the 
part psychologists.”’ 


SYNOPSIS FILM 


Under the title, “Vibratory Communication Experiments, 
University Virginia, 1956,” the ten-minute film reveals 
the main features the technique encoding, transmitting, 
and receiving vibratory messages. 

The first view (Title: Vibratory signals are delivered 
the skin through contactors capable variation the 
three dimensions intensity, duration, and locus. 
vibrators are mounted long, flat springs accommodate 
breathing motions and maintain steady static pressure 
100 grams the skin) shows one the contactors, 
vibrator constructed around six-volt “Guardian” relay 
coil. The armature spaced relatively great distance 
from the magnet pole, minimize the effect skin damp- 
ing, and the coil heavily overloaded, very briefly, 
each pulse the stimulus. Contact with the skin made 
through thermally inert, plastic button. The “long, flat 
springs” which the vibrators are mounted are them- 
selves attached “goosenecks” which permit convenient 
adjustment any part the body. 

The method calibrating the vibrators next shown. 
(Title: Sponge rubber serves “dummy” subject for 
calibration amplitude. Damping the skin and rubber 
are nearly identical.) 

Preceded the explanatory title (The vibratory code 
employs three steps intensity, three duration, and 
five separate loci. the following the visual analogues 
the vibratory signals are presented. Durations have been 
arbitrarily increased factor five), several samples are 
shown, viz., the letters and and the words 
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BRAVE, JOKING, and MUSCLE. These illustrations 
the use the code were selected because they incorporate 
high, medium, and low intensities, medium and short dura- 
tions (the long pulses are reserved for numerals), and 
make use all five loci. 

The nature the code having been displayed, sample 
English prose, somewhat speeded above the former rate, 
translated into the “vibratese” language visual analogue. 
The title reads: the following “message” some speeding 
involved. Durations are three times long the 
tactual signals. The “message” quotation from 
Johannes Miiller which comments the acute 
spatial properties “the senses sight and touch.” The 
block letters the message are displayed progressively 
across the top the picture. each letter added, its 
vibratese equivalent appears its proper position, duration, 
and brightness the main part the screen. 

The next shot (Title: The apparatus for encoding and 
transmitting vibratory messages built around type- 
writer each key which initiates “buzz” appropriate 
intensity and duration its vibrator) the coder, 
standard typewriter equipped with mercury well under 
each key. The contact made when key depressed 
causes telephone relay close. This, turn, calls ap- 
propriate circuits (one two for timing, 
one several potentiometers for intensity regulation) 
send the appropriate pulse particular vibrating unit, 
thus providing unique collocation time, intensity, and 
spatial location. 

The five contactors are next shown being arranged 
the rib cage subject. (Titles: The contactors are five 
vibrators than can positioned any place the body 
surface, and The subject readied for communication 
experiment.) Having been carefully adjusted for position 
and static pressure, the vibrators are now ready function. 
microphone lowered close the subject receive 
his verbal report. 

The next sequence (Title: message sent and received) 
shows sentence being tapped out the coder (by Mr. 
William Howell) and being received the next room (by 
Mr. William Key, our most practiced subject). 

Finally, returning the technique displaying the 
operation the code visually, longer and more highly 
speeded message shown (Title: The next “message” 
shown, visual analogue, about two-thirds the the- 
oretical top speed for the vibratory language). This time 
the passage selected the famous one, from the second 
volume the “Principles”: says, lose 
our fortune, are sorry and weep; meet bear, are 
frightened and run the more rational statement that 
feel sorry because cry, angry because strike 
etc.” The concluding “shot” the signature William 
James vibratese. 

Chicago, the closing frames were accompanied 
sound—a tape recording the James quotation, In- 
ternational Morse twenty words per minute. The sound 
began simultaneously with the visual presentation but 
naturally extended well beyond the termination the film, 
since the transmission rate proficient Morse ap- 
preciably less than that the vibratory language. 
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THE AMERICAN PSYCHOLOGICAL ASSOCIATION 
DISTINGUISHED SCIENTIFIC CONTRIBUTION 


AWARDS 


APA Distinguished Scientific Contribu- 
tion Awards were presented Professors 
Kenneth Spence, Carl Rogers, and 

Wolfgang (in absentia) the afternoon 
September 1956, part the “APA pro- 
gram. Several months earlier, the Board Di- 
rectors had appointed Committee APA Dis- 
tinguished Scientific Contribution Awards, which 
made the selections. The members this Com- 
mittee were: Professor Harry Helson, University 
Texas; Professor McV. Hunt, University 
linois; Professor Lowell Kelly, University 
Michigan; Dr. Arthur Melton (Chairman), Air 
Force Personnel and Training Research Center, Air 
Research and Development Command; and Pro- 
fessor Laurance Shaffer, Columbia University. 
The presentations were made Dr. Melton, 
whose introductory remarks are presented here 
part the record the proceedings. Each recipi- 
ent was then presented with formal citation his 
outstanding scientific contribution psychology 
and honorarium $1,000. These citations are 
published here along with biographical 
ographical data each recipient. The lists 
publications are intended complete lists 
scientific writings each recipient through 1956. 


INTRODUCTORY REMARKS THE CHAIRMAN 


“Through complex set democratic processes 
and delegations authority, have the honor and 
pleasure this afternoon represent the Committee 
Awards, the Board Directors, and the Council 
Represeniatives—and through them the entire 
membership the American Psychological Associa- 
tion—in announcing and presenting the first trio 
the annual American Psychological Association 
Distinguished Scientific Contribution Awards. 

“The awards have been created attempt 
express the debt the many the few 
who, the course lifetime significant por- 
tion thereof, make distinguished contributions the 
development the science psychology. Your 
Committee Awards used two criteria selecting 


FOR 1956 


the three persons honored this year: 
the contribution must have represented major 
effort the scientist’s career and must have been 
made, have come its full development, the 
past ten years; the trio contributions hon- 
ored any one year must reflect the broad scope 
scientific psychology. 

“The plan for these awards that each individual 
honored today citation and honorarium will 
honor the Association the next APA Day with 
paper—theoretical, experimental, both—related 
his past present scientific efforts. Associated 
with the presentation these papers will the 
announcement and presentation the awards for 
1957. 

“Tt now great pleasure present you 
Professor Kenneth Spence the State Uni- 
the University Chicago Professor Wolfgang 
Swarthmore College (in absentia).” 


KENNETH SPENCE 
Citation 


“For contributions outstanding creativity and 
rigor the formulation and testing seminal 
theories discrimination learning, classical and 
instrumental conditioned-response learning, and the 
role motivation learning. integral part 
these studies has analyzed, clarified, and 
simplified the major differences among competing 
theories learning through the realistic develop- 
ment and application the logic and philosophy 
science theory-construction psychology.” 


Biography 


Kenneth Spence was born May 1907, 
Chicago, Illinois. attended West Hill High 
School Montreal, Canada, after which at- 
tended McGill University, where received the 
1929 and the 1930. served As- 
sistant Psychology during his last two years 
McGill University. The PhD psychology was 
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Two the recipients the Distinguished Scientific Con- 
tribution Awards are shown with Dr. Melton, Chairman 
the Committee for Selecting the Recipients Awards for 
Outstanding Contribution Scientific Psychology. 


awarded him 1933 Yale University, fol- 
lowing three years residence Assistant Psy- 
chobiology. During the next five years was 
National Research Council Fellow the Yale 
Laboratories Primate Biology Re- 


SPENCE 


AMERICAN 


search Assistant (Instructor) Psychobiology 
Yale University and Assistant Pro- 
fessor Psychology the University Virginia 
1938 was appointed Associate 
Professor Psychology the State University 
Iowa, and 1942 was appointed Professor 
Psychology and Head the Department Psy- 
chology the State University posi- 
tion which holds today. During the year 
1953, while leave from the State University 
Iowa, served the Director the Training 
Methods Division the Human Resources Re- 
search Office, George Washington University—a 
contract agency for psychological research the 
United States Army. served member the 
Air Force Committee Human Resources Re- 
search (1949-1950) and presently member 
the Army Scientific Advisory Panel 

Professor Spence has been honored the Prince 
Wales Gold Medal Mental Sciences, while 
McGill University 1929; the Governor-General’s 
Medal for Research, the Graduate College, Mc- 
Gill University, 1930; the Howard Crosby War- 
ren Medal the Society Experimental Psy- 
chologists, 1953; and selection present the 
Silliman Lectures Yale University, 1955. 
addition, Member the National Academy 
Sciences, Member the Society Experi- 
mental Psychologists, Fellow the American As- 
sociation for the Advancement Science, and 
Fellow the American Psychological Association. 
Within the American Psychological Association 
has been representative the National Research 
Council (1945-1948) and Secretary 
the Division Theoretical-Experimental Psy- 
chology. 


Scientific Publications 


1930 
high and low intelligence learning maze. gen. 
Psychol., 113-128. 
1931 
With Note the standard errors the 
standard errors estimate and measurement. educ. 


Psychol., 22, 313-315. 


1932 


The reliability the maze and methods its determina- 
tion. Comp. Psychol. 1-45. 

The order eliminating blind alleys maze learning 
the rat. comp. Psychol., 14, 9-27. 
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1934 


Visual acuity and its relation brightness chimpanzee 
and man. Psychol., 18, 333-361. 

With The factors determining the dif- 
ficulty blind alleys maze learning the white rat. 
Psychol., 17, 423-436. 


1936 


The nature discrimination learning animals. Psychol. 
Rev., 43, 427-449. 

With The effects occipital lobectomy 
vision the chimpanzee. Brain, 59, 


1937 


Analysis the formation visual discrimination habits 
the chimpanzee. comp. Psychol., 23, 

The differential response animals stimuli varying 
within single dimension. Psychol. Rev., 44, 430-444. 
Experimental studies learning and the higher mental 
processes primates. Psychol. Bull., 34, 

Réaction des méres chimpanzés des enfants 
chimpanzés aprés séparation. Psychol. norm. path., 
34, 475-493. 

With Weight, growth, and age chim- 
panzees. Amer. phys. Anthrop., 22, 229-246. 


1938 


Gradual versus sudden solution discrimination problems 
chimpanzees. comp. Psychol., 25, 213-224. 

With “Correction” versus “non-correction” 
method trial and error learning rats. comp. 
Psychol., 25, 127-145. 


1939 


reply Dr. Razran the transposition response 
discrimination experiments. Psychol. Rev., 46, 88-91. 
The solution multiple choice problems chimpanzees. 
Comp. Psychoi. Monogr., 15, No. 1-54. 

With Crawrorp. Observational learning dis- 
crimination problems chimpanzees. comp. 
27, 133-147. 


1940 


Continuous versus non-continuous interpretations dis- 
crimination learning. Psychol. Rev., 47, 271-288. 


1941 


Failure transposition size-discrimination chim- 
panzees. Amer. Psychol., 54, 223-229. 

Review Dynamics Psychology. Psychol. 
Bull., 38, 886-889. 

With Bercman. Operationism and theory psychology. 
Rev., 48, 


1942 


The basis solution chimpanzees the intermediate 
size problem. exp. Psychol., 31, 257-271. 

Theoretical interpretations learning. Moss 

(Ed.), Comparative psychology (Rev. Ed.). New York: 

Prentice-Hall. Pp. 280-329. 


With Grice. The role final and sub-goals dis- 
tance discrimination the white rat. comp. 
34, 179-184. 


1944 


The nature theory construction contemporary psy- 
chology. Psychol. Rev., 51, 47-68. 

Research psychological sciences. Baconian Lectures 
Univer. Pp. 59-68. 

With Bercmann. The logic psychophysical measure- 
ment. Psychol. Rev., 1-24. 


1945 


experimental test the continuity and non-continuity 
theories learning. exp. Psychol., 35, 253-266. 

ing and distribution rotary pursuit test scores. Wash- 
ington, C.: CAA Res. Div., Report No. 44, pp. 1-30 

ing and distribution practice two-hand co-ordina- 
tion test scores. Washington, C.: CAA Res. Div., 
Report No. 45, pp. 1-25 (restricted). 

ing and distribution practice the Mashburn Serial 
Co-ordination Test. Washington, C.: CAA Res. Div., 
Report No. 53, pp. 1-23 (restricted). 


1946 


With Buxton. appraisal certain tests pilot 
aptitude. Washington, C.: CAA Res. Div., Report 
No. 64, pp. 1-124 (restricted). 

With experimental test the sign-gestalt 
theory trial-and-error learning. exp. Psychol., 36, 
491-502. 


1947 


The role secondary reinforcement delayed reward 
learning. .Psychol. Rev., 54, 1-14. 


1948 


The postulates and methods behaviorism. Psychol. Rev., 
55, 67-78. 

With Kendler. The speculations Leeper with re- 
spect the Iowa tests the sign-gestalt theory 
learning. exp. Psychol., 38, 


1950 


Cognitive versus stimulus-response theories learning. 
Psychol. Rev., 57, 159-172. 

ing under irrelevant motivational-reward conditions. 
exp. Psychol., 40, 539-551. 

the inter-trial interval. exp. Psychol., 40, 


1951 


Theoretical interpretations learning. Stevens 
(Ed.), Handbook experimental psychology. New 
York: Wiley Co. Pp. 690-729. 
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Theoretical interpretations learning. Stone 
(Ed.), Comparative psychology (3rd Ed.). New York: 
Prentice-Hall. Pp. 239-291. 

With Janet Anxiety and strength the UCS 
determiners the amount eyelid conditioning. 
exp. Psychol., 42, 183-188. 


1952 


The nature the response discrimination learning. 
Psychol. Rev., 59, 89-93. 

Mathematical formulations learning phenomena. Psy- 
Rev., 59, 152-160. 

Clark Hull, 1884-1952. (necrology) Amer. 
65, 639-646. 

With The relationship anxiety level 
performance serial learning. exp. Psychol., 44, 

1953 


Mathematical theories learning. gen. Psychol., 49, 
283-291. 

Learning and performance eyelid conditioning func- 
tion the intensity the UCS. exp. Psychol., 45, 
57-63. 

With Farser. Conditioning and extinction func- 
tion anxiety. exp. Psychol., 45, 

With Farser. Complex learning and conditioning 
function anxiety. exp. Psychol., 45, 120-125. 

With The relation conditioned re- 
sponse strength anxiety normal, neurotic, and psy- 
chotic subjects. exp. Psychol., 45, 265-272. 

1954 

Current interpretations learning data and some recent 
developments stimulus-response theory. Learning 
theory, personality theory, and clinical New 
York: John Wiley. Pp. 1-21. 

The relation response latency and speed the interven- 
ing variables and theory. Psychol. Rev., 61, 
209-216. 

With Differential conditioning and level 
anxiety. exp. Psychol., 48, 399-403. 

With The relation anxiety differential 
eyelid conditioning. exp. Psychol., 47, 127-135. 

tric shock and anxiety level performance eyelid 
conditioning. exp. Psychol., 48, 

With Janet Conditioning level the behavior 
disorders. abnorm. soc. Psychol., 49, 497-502. 


1956 


Behavior theory and conditioning. New Haven: Yale Uni- 
ver. Press. 262 

With Effects anxiety, stress and task 
variables reaction time. Personality, 25, 1-19. 

anxiety (drive) level performance competitional and 
noncompetitional paired-associates learning. exp. Psy- 
chol., 52, 296-305. 

and degree competition paired-associates learning. 
exp. Psychol., 52, 306-310. 


Cart 
Citation 


“For developing original method objectify 
the description and analysis the psychothera- 
peutic process, for formulating testable theory 
psychotherapy and its effects personality and be- 
havior, and for extensive systematic research ex- 
hibit the value the method and explore and test 
the implications the theory. His imagination, 
persistence, and flexible adaptation scientific 
method his attack the formidable problems 
involved the understanding and modification 
the individual person have moved this area psy- 
chological interest within the boundaries scien- 
tific psychology.” 


Biography 


Carl Ransom Rogers was born January 1902, 
Oak Park, Illinois. received the degree 
from the University Wisconsin 1924, at- 
tended the Union Theological Seminary from 1924 
1926, and received the degree 1928 and 
the PhD degree 1931 from Teachers College, 
Columbia University. 
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Professor Rogers served Fellow Psychology 
the Institute for Child Guidance, New York City, 
1927-1928; Psychologist (1928-1930) and 
Director the Child Study Depart- 
ment, Society for the Prevention Cruelty 
Children, Rochester, New York. was Director 
the Rochester Guidance Center, Rochester, New 
York, 1939. From 1940 1945 was Pro- 
fessor Psychology the Ohio State University, 
and since 1945 has been Professor Psy- 
chology and Executive Secretary the Counseling 
Center the University Chicago. addition 
these regular positions, served Lecturer 
the University Rochester (1935-1940), Psy- 
chological Consultant the Army Air Forces 
(1944), Director Counseling Services the 
United Service Organizations and 
Visiting Professor Teachers College, Columbia 
University (1935), University California Los 
Angeles (1947), Harvard University (1948), Oc- 
cidental College (1950), and the University 
California (1953-1954). 

Professor Rogers member Phi Beta Kappa 
and Phi Kappa Alpha. was awarded the 
Nicholas Murray Butler Medal (Silver) Colum- 
bia University 1955, and the Doctor Humane 
Letters Lawrence College 1956. has been 
selected for the Knapp Professorship (honorary) 
the University Wisconsin for the period February 
June, 1957. 

Professor Rogers was Charter Member and 
Fellow the American Association for Applied 
Psychology, which was Chairman the 
Clinical Section and President 
Fellow the American Orthopsychi- 
atric Association, which was Vice-President 
1941-1942; Member the Emergency Committee 
Psychology the National Research Council 
Fellow the American Psychologi- 
cal Association, which was President 
1947 and President the Division Clinical and 
Abnormal Psychology 1949-1950; and Charter 
Member and President the American Academy 
Psychotherapists 1956. 


Scientific Publications 


1930 


With Carson. 
activities. 


Intelligence factor camping 
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1931 

Measuring personality adjustment children nine 
thirteen. New York: Teachers Coll., Columbia Univer., 
Bureau Publications. 107 

test personality adjustment. 
Press. 

With 
Graphic, 19, 508 ff. 


New York: Association 


pay for the Smiths. Survey 


1933 


good foster home: its achievements 
Ment. Hyg., Y., 17, 21-40. Also reprinted 
Lowry (Ed.), Readings social case work. New York: 
Columbia Univer. Press, 1939, 417-436. 


1937 


Three surveys treatment measures used with children. 

The clinical psychologist’s approach personality prob- 
lems. The Family, 18, 233-243. 


1938 


diagnostic study Rochester youth. State Con- 
ference Social Work. Syracuse. Pp. 


1939 


The clinical treatment the problem child. 
Houghton Mifflin, 393 

Needed emphases the training clinical psychologists. 
consult. Psychol., 141-143. 

Authority and case work—are they compatible? 
State Conference Social Work. Albany. 
Pp. 16-24. 


Boston: 


1940 
The processes therapy. consult. Psychol., 161-164. 


1941 


Psychology clinical practice. Gray (Ed.), Psy- 
chology use. New York: American Book Co. Pp. 

With Predicting the outcomes treat- 
ment. Amer. Orthopsychiat., 11, 210-221. 

With The clinical significance problem 
syndromes. Amer. Orthopsychiat., 11, 222-229. 


1942 


The psychologist’s contributions parent, child, and com- 
munity problems. consult. Psychol., 8-18. 

study the mental health problems three representa- 
health and physical education Columbus public schools. 
Ohio State Univer., Bur. Educ. Res. Monogr., No. 25. 
Pp. 130-161. 

Mental health problems three elementary schools. 
Res. Bull., 21, 69-79. 

The use electrically recorded interviews improving 
psychotherapeutic techniques. Amer. 
12, 429-434. 

Counseling and psychotherapy. Boston: Houghton Mifflin. 
450 Translated into Japanese and published 
Sogensha Press, Tokyo, 1951. 
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1943 


Therapy guidance clinics. abnorm. soc. Psychol., 38, 
284-289. Also published Watson (Ed.), Readings 
clinical Psychology. New York: Harper Bros., 1949, 

1944 


Adjustment after combat. Army Air Forces Flexible Gun- 
nery School, Fort Myers, Florida. Restricted publica- 
tion, 1944. 

Wartime issues family counseling. Marriage Fam. Living, 
68-70. 

The development insight counseling relationship. 
consult. Psychol., 331-341. Also published 
Brayfield (Ed.), Readings modern methods counsel- 
ing. New York: Appleton-Century-Crofts, 1950. Pp. 
119-132. 

The psychological adjustments discharged service per- 
sonnel. Psychol. Bull., 41, 689-696. 


1945 


The nondirective method technique for social research. 
Amer. Sociol., 50, 279-283. 

Counseling. Rev. educ. Res., 15, 

With teacher-therapist deals with handi- 
capped child. abnorm. soc. Psychol., 40, 119-142. 


1946 


Significant aspects client-centered therapy. Amer. Psy- 
chologist, 415-422. 

Psychometric tests and client-centered counseling. 
psychol. Measmt., 139-144. 

Recent research nondirective therapy and its implications. 
Amer. Orthopsychiat., 16, 

aviator. abnorm. soc. Psychol., 41, 207-216. 

With Counseling with returned servicemen. 
New York: McGraw-Hill. 159 


1947 


Educ. 


Dennis (Ed.), 
Pittsburgh: Univer. 


Current trends psychotherapy. 
Current trends psychology. 
Pittsburgh Press. Pp. 109-137. 

Some observations the organization personality. 
Amer. Psychologist, 358-368. 

The case Mary Jane Tilden. Snyder (Ed.), 
Casebook non-directive counseling. Boston: Houghton 
Mifflin. Pp. 129-203. 


1948 


Research psychotherapy: Round Table, 1947. 
Orthopsychiat., 18, 

Dealing with social tensions: presentation client-cen- 
tered counseling means handling interpersonal 
New York: Hinds, Hayden Eldredge, Inc. 

Divergent trends methods improving adjustment. 
Harv. educ. Rev., 18, 209-219. Also published Pas- 
toral Psychol., 1950, (8), 

Some implications client-centered counseling for college 
personnel work. Educ. psychol. Measmt., 540-549. 
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Also published College and University, 1948, and 
Journal, 1948. 

standing the prediction behavior. consult. Psy- 
chol., 12, 


1949 


The attitude and orientation the counselor client- 
centered therapy. consult. Psychol., 13, 82-94. 

coordinated research psychotherapy: non-objective 
introduction. consult. Psychol., 13, 149-153. 

Aspectos fundamentales psicoterapia centrada 
paciente. Rev. Psicol. gen. apl., Madrid, 


1950 


current formulation client-centered therapy. Soc. 
Serv. Rev., 24, 442-450. 

What our basic professional relationship? 
Allergy, 234-239. Also published Krout 
(Ed.), Psychology, psychiatry, and the public interest. 
Univer. Minnesota Press, 1956. Pp. 

Significance the self-regarding attitudes and perceptions. 
Reymert (Ed.), Feelings and emotions: The 
Mooseheart Symposium. New York: McGraw-Hill. Pp. 
215-237. 

With basic orientation for counseling. 
Pastoral Psychol., (1), 26-34. 

procedures. Amer. Psychologist, 


1951 


Where are going clinical psychology? consult. 
Psychol., 171-177. 

Client-centered therapy; its current practice, implications, 
and theory. Boston: Houghton Mifflin, 560 Also 
translated into Japanese and published Iwasake 
Press, 1955. 

Perceptual reorganization client-centered therapy. 
Blake Ramsey (Eds.), Perception: ap- 
proach personality. New York: Ronald Press. Pp. 
307-327. 

Through the eyes client. Pastoral Psychol., (16), 
32-40; (17), 45-50; (18), 26-32. 

client-centered psychotherapy Developing program 
research psychotherapy. Psychol. Serv. Center 
Dymond (Eds.), Psychotherapy and personality change. 
Chicago: Univer. Chicago Press, 1954. Pp. 259-348. 


1952 


Communication: its blocking and facilitation. Northwestern 
Univer. Information, 20, 9-15. Reprinted Etc. Rev. 
gen. Semant., 1952, 83-88; and Bursk (Ed.), 
Human relations for management. New York: Harper, 
1956. Pp. 150-158. 

Dealing with interpersonal conflict. 
(28), 14-20; (Dec.), 

personal formulation client-centered therapy. Marriage 
Fam. Living, 14, 341-361. 
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“Client-centered” psychotherapy. Sci. 187 (5), 
66-74. 

With Barriers and gateways com- 
munication. Harv. Bus. Rev., (4), 46-52. Reprinted 
Human relations: rare, medium, 
bridge: Harvard Univer., Graduate School Business, 
1955. 

With Client-centered therapy: Parts and 
motion picture with sound. State College, 


Pa.: Psychological Cinema Register. 


1953 


Some directions and end points therapy. 
Mowrer (Ed.), Psychotherapy: theory 
New York: Ronald Press. Pp. 

research program client-centered therapy. Res. Publ. 
Ass. nerv. ment. Dis., 31, 

The interest the practice psychotherapy. 
chologist, 

Becoming person. Oberlin College Nellie Heldt Lecture 
Series. Oberlin: Oberlin Printing Co. Reprinted 
Pastoral Psychol., 1956, (61), 9-13; (63), 16-26. 
Also reprinted the Hogg Foundation for Mental Hy- 
giene, University Texas, 1956. 

Toward theory creativity. Etc. Rev. gen. Semant., 11, 
249-260. 

The case Mr. Bebb: the analysis failure case. 
Rogers Rosalind Dymond (Eds.), Psycho- 
therapy and personality change. Chicago: Univer. 
Chicago Press. Pp. 349-409. 

Changes the maturity behavior related therapy. 
Rogers Rosalind Dymond (Eds.), Psycho- 
therapy and personality change. Chicago: Univer. 
Chicago Press. Pp. 215-237. 

overview the research and some questions for the 
future. Rogers Rosalind Dymond (Eds.), 
Psychotherapy and personality change. Chicago: Univer. 
Chicago Press. Pp. 413-434. 

With Rosalind Dymond. (Eds.), Psychotherapy and 
personality change. Chicago: Univer. Chicago Press. 
447 


Amer. Psy- 


1955 

personal view some issues facing psychologists. Amer. 
Psychologist, 10, 247-249. 

Personality change psychotherapy.. soc. 
chiat., 2-12. 

Persons science? philosophical question. 
chologist, 10, 267-278. 

With Segel. Psychotherapy begins: The case Mr. 
Lin. 16-mm. motion picture with sound. State College, 
Pa.: Psychological Cinema Register. 

With Segel. Psychotherapy process: The case 
Miss Mun. 16-mm. motion picture with sound. State 
College, Pa.: Psychological Cinema Register. 


1956 


Implications recent advances the prediction and con- 
trol behavior. Teach. Coll. Rec., 57, 
Client-centered therapy: current view. Fromm- 


Psy- 


Amer. Psy- 


Reichmann Moreno (Eds.), Progress psycho- 
Pp. 199-209. 


therapy. New York: Grune Stratton. 
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Review Reinhold Niebuhr’s The self and the dramas 
history. Chicago Theol. Sem. 46, 13-14. 

counseling approach human problems. Amer. 
56, 994-997. 

(Ed.), The self. New York: Harper. Pp. 195-211. 

Behavior theories and counseling case. 
counsel. Psychol., 

Some issues concerning the control human behavior. 
(Symposium with Skinner.) Science, press. 

The necessary and sufficient conditions psychotherapy. 
consult. Psychol., press. 

theory therapy, personality, and interpersonal rela- 
tionships, developed the client-centered framework. 
published the series volumes the APA 
study the Status and Development Psychology, 
Project Koch (Ed.). New York: McGraw-Hill, 
press. 


WoLFGANG KOHLER 
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“For the systematic investigation the func- 
tional properties perception, and particular 
the investigation figural satiation, for the for- 
mulation fertile hypotheses concerning the pos- 
sible physiological bases figural satiation, and for 
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series brilliant experimental studies which con- 
firmed part these hypotheses. These contribu- 
tions have substantially modified the scientific 
understanding perceptual processes and have sup- 
ported new conceptualization brain function. 
The experimental work supporting them has been 
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Akustische Untersuchungen. Psychol., 54, 241-289. 


1910 
Il. Psychol., 58, 59-140. 


Akustische Untersuchungen. 
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1911 


Bibliographie der deutschen und auslandischen Literatur des 
Jahres 1910 iiber Psychologie, ihre Hilfswissenschaften 
und Grenzgebiete. Psychol., 59, 331-457. 


1912 


Akustische Untersuchungen. Ber. Kong. exp. 
Psychol., Leipzig. Pp. 151-156. 

Bibliographie der deutschen und Literatur 
des Jahres 1911 iiber Psychologie, ihre Hilfswissenschaften 
und Grenzgebiete. Psychol., 62, 


1913 


Akustische Untersuchungen. III, IV. Psychol., 64, 92- 
105. 

Ueber unbemerkte Empfindungen und 
Psychol., 66, 

Psychologische zur Phonetik. Arch. exp. 


Phonetik, 


1915 


Akustische Untersuchungen. Psychol., 72, 1-192. 
Optische Untersuchungen Schimpansen und Haus- 
huhn. Abh. Preuss. Akad. Wiss. 


1917 


Die Farbe der Sehdinge beim Schimpansen und beim 
Haushuhn. Psychol., 77, 248-255. 

Intelligenzpriifungen Anthropoiden. 
Akad. Wiss. 


Abh. Preuss. 


1918 


Nachweis einfacher Strukturfunctionen beim Schimpansen 
und beim Haushuhn. Preuss. Akad. Wiss. 


1920 


Die physischen Gestalten Ruhe und 
Zustand. Erlangen: Weltkreisverlag. 


1921 


Zur Psychologie des Schimpansen. Psychol. Forsch., 

With Szymansxy. der psychologischen 
Forschung Affen. Abderhaldens Hdbh. biol. Arbeits- 
method., Abt. Teil 120. 


1922 


Ueber eine neue Methode zur psychologischen Untersuchung 
von Menschenaffen. Psychol. Forsch., 390-397. 


1923 


Tonpsychologie. Alexander Marburg (Eds.), Hdbh. 
Neur. Ohres. Wien, Berlin: Urban Schwarzen- 
berg. Pp. 419-464. 

Zur Theorie der stroboskopischen Bewegung. 
Forsch. 

Zur Theorie des Sukzessivvergleichs und der Zeitfehler. 
Psychol. Forsch., 115-175. 
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1924 


Gestaltprobleme und einer Gestalttheorie. Jahres- 
ber. ges. Physiol., 1922-1924. 

Bemerkungen zum Leib-Seele-Problem. Dtsch. med. Woch., 
50, 

The problem form perception. 
262-268. 

The mentality apes. (Trans. Winter.) London: 


Kegan, Paul. New York: Harcourt, Brace, 1925. 342 


Brit. Psychol., 14, 


1925 


Komplextheorie und Gestalttheorie. 
358-416. 

Intelligence apes. Ped. Sem., 32, 674-690. Also pub- 
lished Murchison (Ed.), Psychologies 1925. 
Worcester, Mass.: Clark Univer. Press, 1926. Pp. 145- 
161. 

aspect Gestalt psychology. Ped. Sem., 32, 691-723. 
Also published Murchison (Ed.), Psychologies 
1925. Worcester, Mass.: Clark Univer. Press, 1926. Pp. 
129-143. 


Psychol. Forsch, 


1926 


Zur Komplextheorie. Psychol. Forsch., 236-244. 


1927 


Zum Problem der Regulation. 
112, 315-332. 


Entwicklungsmech., 
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Zur Gestalttheorie. Scientia. Pp. 309-322. 
1929 
Gestalt psychology. New York: Liveright. 369 
1930 
The new psychology and physics. Yale Rev., 19, 560-576. 
1932 


Zur Boltzmannschen Theorie des zweiten 
Erkenntnis, 336-353. 


1935 


With von Restorrr. Zur Theorie der Reproduction. 
Psychol. Forsch., 21, 


1937 


Psychological remarks some questions anthropology. 
Amer. Psychol., 50, 271-288. 


1938 


The place value world facts. 
Liveright. 418 


New York: 


1940 

Dynamics psychology. New York: Liveright. 158 
1941 

the nature associations. Proc. Amer. philos. Soc., 84, 


489-502. 
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1942 
Two theories visual speed. gen. Psychol., 27, 93-109. 


1943 
perspective American psychology. Psychol. Rev., 50, 
77-79. 
1944 


Value and fact. Philos., 41, 197-212. 
With Figural after-effects: investigation 
visual processes. Proc. Amer. philos. Soc., 88, 269-357. 


1947 


With Figural after-effects kinesthesis. 
Miscellanea Psychologica Albert Michotte. Pp. 196- 
220. 

With Emory. Figural after-effects the third dimen- 
sion visual space. Amer. Psychol., 60, 159-201. 


1949 
With The cortical correlate pattern vision. 
Science, 110, 414-419. 


1950 


Psychology and evolution. Acta Psychol., 288-297. 

With The destruction the Muller-Lyer 
illusion repeated trials. exp. Psychol., 40, 
267-281, 398-410. 


1951 


Relational determination perception. Cerebral Mecha- 
nisms behavior. New York: Wiley Sons. Pp. 200- 
243. 


1952 
currents. Proc. Amer. philos. Soc., 96, 290-330. 
1953 


The scientists from Europe and their new environment. 
The Cultural Migration. Philadelphia: Univer. Penn- 


sylvania Press. Pp. 112-137. 
1955 
Direction processes living systems. Scient. Mon., 80, 


29-32. 

cortex the cat. cell. comp. Physiol., 45, Suppl. 
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With Currents the human auditory cortex. 
cell. comp. Physiol., 45, Suppl. 25-54. 
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THE CONSERVATION HUMAN 


DONALD PATERSON 
Department Psychology and Industrial Relations Center, University Minnesota 


HEN began thinking about the subject 
matter tonight’s lecture, planned 
discuss the interrelation ability, 

achievement, vocational interests, and job satisfac- 
tion and, especially, the perplexing lack relation- 
ship between measured vocational interests the 
one hand and achievement and job satisfaction 
the other. Later on, when decided discuss the 
conservation human talent, found myself con- 
cerned not much with the technicalities primarily 
interest the vocational and personnel psy- 
chologist but rather with attempt portray the 
role vocational and personnel psychology 
free America. Thus, intent appeal 
wider audience the hope that, perhaps, re- 
marks may help secure better public under- 
standing what professional colleagues are at- 
tempting do. conviction that Walter 
Bingham would want this type emphasis just 
much would approve talk emphasizing the 
more technical aspects our work. 

The subtitle topic “The Role Voca- 
tional Psychology Manpower Management.” 
Perhaps would well, the outset, provide 
few definitions. 

define vocational psychology the study 
the relationship personality vocational and 
occupational adjustment. The term “personality” 
used broad sense include abilities, apti- 
tudes, interests, attitudes, and all other personal 
characteristics. The term “occupational adjust- 
ment” refers the extent which person’s 
unique characteristics are harmony with the 
short-run and the long-run demands the vocation 
occupation which finds himself. 

manpower management mean the con- 
servation and optimal utilization our human 
resources our total economy. addition, 
emphasize that the idea manpower management 
should broadened include the idea man- 
power self-management. free, democratic so- 


paper based the Walter Van Dyke Bingham 
Memorial Lecture given the Ohio State University 
1956. 


ciety, cannot achieve optimal utilization 
our human resources without recognizing the im- 
portance and dignity the individual and his right 
choose freely the occupation for which feels 
fitted. this emphasis that differentiates 
our task America from what goes totali- 
tarian state. Here, assume that the state exists 
serve the individual, whereas totalitarianism as- 
sumes that the individual exists serve the state. 

own interest this topic goes back 
graduate student days here Ohio State Uni- 
versity before World War major advisor— 
the late Dr. Rudolf Pintner—was busy helping 
create psychology individual differences 
quantitative studies wide variety groups 
children and adults. And had the knack en- 
listing the energies his students this exciting 
quest. and his students studied the feeble- 
minded, the delinquent, the deaf, the blind, the un- 
employed. these studies used available men- 
tal test methods, improved existing tests, and de- 
vised new tests. The immediate aim was get 
better understanding the educational, occupa- 
tional, and social adjustment problems children 
and adults. The ultimate aim, however, was aid 
the individual make better educational, occupa- 
tional, and social adjustments. 

This experience was followed the great ad- 
venture World War when were given the 
opportunity apply psychological methods the 
solution military manpower problems. this 
work, learned work with the medical profes- 
sion, with the psychiatrists, with personnel man- 
agers from business and industry, and with line 
and staff officers all levels authority and re- 
sponsibility. Here again, adapted available 
psychological tests and rating scales, improved ex- 
isting methods, and devised new methods. The 
aim, course, was aid our armed forces 
utilize the talents our civilian-soldiers with 
minimum waste time and manpower. The 
slogan behind all this effort became “the right 
man the right place.” 

Following World War great efforts were made 
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apply this experience business and industry 
and education. witnessed the slow growth 
vocational psychology and personnel administra- 
tion during the 1920’s. Then came the depression 
the 1930’s. With came accelerated attack 
problems employment, unemployment, and 
relief. refer the work the Minnesota Em- 
ployment Stabilization Research Institute the 
early 1930’s followed the Adjustment Service 
New York City which put one-year demon- 
stration the values the vocational and avoca- 
tional counseling some 12,000 unemployed per- 
sons. Then came the Occupational Research Pro- 
gram the United States Employment Service 
most ably directed Drs. Stead, 
Trabue, and Shartle. This enterprise re- 
sulted improved public employment service 
with testing and counseling services available the 
principal cities the United States. Improved 
programs for the vocational counseling the 
physically handicapped various states the 
union well intensive vocational counseling 
services for our veterans have been introduced 
unprecedented scale. addition, our more 
progressive business and industrial organizations 
have organized more effective employment and per- 
sonnel departments improve the selection and 
placement men and women jobs for which 
they are best fitted. 

During the 1930’s similar attack manpower 
problems was being made education. refer 
the work the American Council Education 
and its committees student personnel work and 
its work developing the cooperative testing pro- 
gram now taken over the Educational Testing 
Service Princeton, New Jersey. This has led 
state-wide testing programs the secondary 
school level, the introduction student counseling 
programs colleges and high schools, and the 
attempt secondary schools and colleges adjust 
their curricular offerings the wide range in- 
dividual differences aptitudes, abilities, and in- 
terests found any representative group young- 
sters and adults. short, all possible efforts are 
now being made individualize mass education 
every level education. 

must add that World War and events since 
World War have greatly expanded our efforts 
all these directions. And this has been accompanied 
increased recognition the need for improved 
professional competence all those who are re- 


sponsible for aiding each individual make 
optimal educational and occupational adjustment 
our increasingly complex world work. this 
objective could fully attained, the proportion 
our population which properly labeled “occupa- 
tionally maladjusted” would held minimum. 

Time precludes discussion the multiplicity 
causes occupational maladjustment. would, 
however, like mention widespread discrimination 
education and employment members 
minority groups, younger workers lacking job 
experience, older workers, women, and the 
physically handicapped. addition, there is, 
our culture, the white collar complex, the “hitching 
your wagon star” idea, and the “log cabin 
the White House” tradition which leads youth and 
adults alike strive for the highest occupational 
levels regardless whether not they possess the 
necessary aptitudes, abilities, and interests needed 
for even minimum success these levels. William 
Proctor and Helen Ward (5) California, the 
early 1920’s, showed that high school youngsters 
with below 100 overwhelmingly chose the top 
occupational levels, whereas follow-up four years 
later showed most them the unskilled and 
semiskilled levels work. Details are shown 
Table There reason believe that young- 
sters today are much more realistic rational 
their vocational aspirations. appears that four- 
fifths our youth aspire high level jobs which 
only one-fifth our labor force employed. Fur- 
thermore, this same type wishful thinking char- 
acterizes adult workers well. 

considerable degree, this phenomenon ap- 
pears due false job values permeating our 
society. refer the prestige hierarchy occu- 
pations which was first established Counts 
1925 (1). 1945, discussing this problem be- 
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Occupation 


Later 
30% 

Skilled Trades 32% 

28% 
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TABLE 


Status RANKS TWENTY-FIVE 
OBTAINED 1925 AND 1946 


Rank Rank Rank Rank 
Occupations Order Occupations Order 
1925 1946 1925 1946 
Physician Insurance 
Elem. School Barber 
Traveling Hod Carrier 
Grocer 


fore group high school counselors, presented 
the data Counts and was immediately assailed 
because they were certain that these prestige values 
had been destroyed the depression the 1930’s, 
experiences during World War II, the growth 
courses occupational information, and the 
introduction educational and vocational counsel- 
ing services the high schools. This led (2) 
duplicate the 1925 study 1946, with the results 
shown Table Surprisingly enough, the results 
remained substantially the same shown 
correlation .97 between the 1925 rank order 
and the 1946 rank order. really believed 
the essential dignity labor, matter how menial, 
and that the welfare our society really de- 
pendent upon the contributions workers every 
occupational group, the prestige hierarchy oc- 
cupations would disappear and each occupation 
would ranked equal every other occupa- 
tion. Since this not so, the vocational counselor 
confronted tremendous resistance wise oc- 
cupational choices innumerable youngsters and 
adults who seek jobs with high prestige rather than 
jobs for which they are best fitted. 

Another type evidence pointing widespread 
occupational dissatisfaction provided surveys 
which asked the adult worker this question: “If you 
could back the age eighteen and start life 
over again, would you choose different career 
Roper (6) made this nationwide 


occupation?” 
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survey with the following results: per cent 
the total sample answered “Yes,” they would 
change; slightly larger proportion men 
than women would change; (c) slightly larger 
proportion older workers than younger work- 
ers would change; and (d) much larger proportion 
factory workers than professional workers 
would change. This last fact points occupa- 
tional hierarchy job satisfaction which so- 
called higher level jobs have the largest proportion 
satisfied workers with constant increase the 
proportion dissatisfied workers descend 
the semiskilled and unskilled levels work. 

1940, our Research Staff Minnesota work- 
ing problems employment, unemployment, and 
relief made opinion survey selected occupa- 
tional groups St. Paul and, among others, used 
this same question. The results (4) were quite 
similar shown Table Those who answered 
“Yes” were then asked: What occupation career 
would you choose? The results, shown Table 
for the three occupational groups having the 
largest proportion answers indicated 
striking tendency choose the higher level prestige 
occupations. This suggests that the same tendency 
choose high level occupations was revealed 
Proctor and Ward for high school youngsters 
the early 1920’s manifested adult workers 
the early 1940’s. There reason believe that 
the facts would much different the present 
time. 

Another important cause occupational malad- 
justment due the failure our educational 
system prepare youngsters adequately and, many 
times, even minimally, for occupational competition 
upon entering the labor force. All too frequently 


TABLE 


DISSATISFACTION WITH LIFE 


Per Cent 


Occupational Group Desiring Change 


Streetcar Operators 
City Firemen 
Unemployed 
Relief Clients 
Clerical Workers 
Socia] Workers 
Employers 
All Groups 


Selected Occupational Groups, St. Paul, Minnesota, 1941. 
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youngsters are kept school until age 16, 17, 
18, even longer, without being given appropriate 
vocational training needed for economic competi- 
tion. This results sort wholesale negative 
vocational guidance program whereby youngsters 
drop out school failures our character- 
istically academic types education. Many are 
then forced into the labor market with few positive 
assets that can used classify them properly 
for available jobs. this point, business and in- 
dustry frequently make fatal mistake clas- 
sifying such youngsters fitted for only the un- 
skilled, semiskilled, other types work that 
require little pre-job on-the-job training. this 
error, the youngster gets trapped vicious 
employment circle. acquires job experience and 
moves from employer employer tagged 
job labels that merely perpetuate his occupa- 
tional This because the 
widespread practice classifying applicants for 
employment primarily the basis their work 
histories. 

Clear-cut evidence this point was obtained 
our St. Paul study 1940-41 per cent 
sample applicants for employment the local 
Public Employment Office (10). The busy employ- 
ment interviewers, that time, were forced 
classify applicants primarily the basis work 
histories and brief interview. Our research staff, 
the contrary, classified these same applicants 
the basis complete case histories that included 
extensive interviewing covering the entire life his- 
tory the individual with especial emphasis 
home background, education and training, detailed 
work histories, claimed interests, attitudes, and 
motivations, plus the administration general and 
special aptitude tests, trade tests, achievement 
tests, interest tests, personality tests, and finally, 
clearance reports from previous schools attended, 
from previous employers, and from social service 
agencies. Our research staff classifications were 
aimed occupational fields that the applicants 
could enter immediately that the applicants 
could probably succeed they secured ap- 
propriate pre-employment on-the-job training. 
The results, shown Table reflect disturb- 
ing lack agreement between the two sets 
primary job classifications (10, 140). There 
perfect agreement for only 100 the 233 male 
applicants. Thus, there was agreement only 
per cent the cases. What even more disturbing 
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TABLE 
CHANGE LIFE 
Percentage Choosing Type Work 
| Streetcar City Clerical 
Operators Firemen Workers 
| | = - 
Semiskilled 
Unskilled 
Service 
Total 100 100 100 


the extent the disagreements among the other 
per cent the applicants. 

One the outstanding findings the amount 
misclassification that appears the case those 
men who were tagged the Public Employment 
122 were classified. There was agreement be- 
tween the Employment Service Classification and 
the Research Staff Classification only 35, 
per cent, these applicants. And, what more 
important, considerable number these so-called 
semiskilled and unskilled applicants could function 
the labor market skilled workers, sales 
work, clerical types work, and, four in- 
stances, the appropriate classification would have 
placed these individuals the professional, semi- 
professional, managerial levels work. 

assume, for the moment, that the Research 
Staff classifications are correct and that the Em- 
ployment Service classifications where there dis- 
agreement are incorrect, obvious that here 
evidence tremendous waste our manpower 
resources. other words, our traditional methods 
fail classify men properly for work opportunities, 
and thus there violation the concept con- 
servation talent our society. 

The skeptic, however, may believe that the Re- 
search Staff classifications are likely 
error the Employment Service classifications. 
For evidence this point, can point the ac- 
curacy our Research Staff classifications made 
similar basis 1932 revealed follow-up 
study the occupation engaged ten years later 
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TABLE 
EMPLOYMENT SERVICE PRIMARY JOB CLASSIFICATIONS 233 MALE UNEMPLOYED REGISTRANTS COMPARED WITH 
RESEARCH INSTITUTE PRIMARY JOB CLASSIFICATIONS THE SAME 


Research Institute Classifications 


Employment Service 
Classifications Professional, 
Managerial 
Professional, 
Semiprofessional, 
Sales 
Service 
Farm 


(10, 147). The results are presented Table 
These 144 adults were tested, classified, and coun- 
seled 1932, and predictions were later made 
the probable type and level occupational com- 
petition expected 1942. There was perfect 
agreement per cent the cases, underpre- 
diction per cent and overprediction per 


cent disagreements indicates variety factors 
work, the most important which seemed 
unusually good poor motivation personality 
and temperamental difficulties. 

back the misclassification “unskilled” 
workers shown Table perhaps case history 
one such individual will best dramatize what 


cent. Analysis the case records the 
TABLE 
RELATION BETWEEN GROUP PREDICTED 1932 
AND ACTUAL GROUP 1942* 
Actual Occupational Group 1942 
Group Profes Mechan- 
gerial skilled 

Mechanical, unskilled, 


longitudinal study vocational adjustment during the depression years. Unpublished dissertation, 


From 
University Minnesota, 1946. 


A ” 


Family Background. Mr. Harolds was one nine 
children whose father was skilled worker the building 
trades. The family lived several small towns. Mr. 
Harolds graduated from high school the mid-thirties 
age 19. 

Physical Handicap. Mr. Harolds was unable enter 
the labor market for three years after high school gradua- 
tion because bone condition that developed following 
surgery. 

Rehabilitation Service Experience. When sufficiently re- 
covered, Mr. Harolds was put touch with the State 
Vocational Rehabilitation Service. Because was high 
school graduate, this Service sent him business college 
take ten-month secretarial course. But Mr. Harolds 
could not become interested this type course and 
withdrew after six months. 

Work Experience, 1938-1942. Mr. Harolds entered the 
labor market 1938 and held number seasonal jobs. 
These included working house painter, farm laborer, 
surveyor’s helper, stock boy and sales worker general 
store, and window washer. was not interested any 
these jobs, and employer reports reflected this lack 
interest. When applied for work the St. Paul Public 
Employment Office 1942, was classified “Unskilled.” 
happened turn our Employment Research In- 
stitute per cent sample applicants. 

Research Staff Classification. was classified fitted 
for potential “professional levels This classifica- 
tion was based chiefly the test scores obtained the 
time and also his earlier test and scholastic record 
time high school graduation. 

Test Data. General Ability. Mr. Harolds made 
high score the Pressey Classification 
centile adult norms. His College Ability Test 
centile rank time high school graduation was and 
his High School Scholarship Rank was the 
centile graduating class over 100. 

Clerical Ability. clerical ability was poor. 
was the 10th and 15th percentiles the two parts 
the Minnesota Clerical Test and the lowest third the 
USES Worker Analysis Section Test Clerical Ability. 
Had the Rehabilitation Service tested this 
years earlier, they probably would not have assigned him 
business college secretarial course. 

Dexterities and Mechanical Ability. 
scores were made these tests. 

Personality Tests. Scores the Bell Adjustment In- 
ventory revealed him “Very retiring” the social 
area and somewhat disturbed the emotional area. 
reported the vocational counselor that was dis- 
couraged, that felt was quite disappointment his 
parents and himself because had been out high 
school long without making any real progress. The 
counselor wrote: feel that can make satisfactory 
job adjustment, his personality difficulties will clear up.” 

Interests. There were crystallized vocational in- 
terest patterns Strong’s Vocational Interest Blank except 
for two the verbal-linguistic occupations (Lawyer 
and 

Judgment. 


outstanding 


view all ascertained facts 
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concerning Mr. Harolds’ family background, failure 
clerical training, and poor work history, but with his supe- 
rior high school record, and superior college ability test 
scores, the counselor urged him enter college and at- 
tempt prepare himself for professional career. The 
problem was primarily one motivating him attempt 
college work even though would have entirely 
self-supporting. After many counseling sessions, Mr. Har- 
olds decided carry out this plan. 

Subsequent Thirteen-Year History. Mr. Harolds entered 
the University Minnesota September, 1942, and 
graduated June, 1946, receiving the degree magna 
cum laude, together with membership Phi Beta Kappa 
majored one the social sciences. then earned 
his 1948 and his PhD 1950 the same social 
science. Since then has made steady progress the 
academic world beginning Assistant Professor 
midwestern state university. 


Our latest report, December, 1955, indicates 
continued success and satisfaction with his profes- 
sional attainments. 

Implications. Time does not permit adequate 
discussion the implications the case Mr. 
Harolds. The following, however, appear 
worthy emphasis. 

the mid-thirties, there was adequate pro- 
gram educational and vocational counseling 
the high school attended Mr. Harolds. one 
apparently recognized the high potential this 
youngster, least the extent counseling him 
prepare for professional type work going 
college. 

the mid-thirties, rehabilitation work for 
the physically handicapped was pre-scientific 
the sense that Mr. Harolds was forced into ten- 
month secretarial training program without its 
being realized that lacked clerical aptitude and 
measured clerical interests. This action was taken 
spite his own expressed distaste for clerical 
work. The decision seemed have been based 
primarily the fact that this person was high 
school graduate and could prepared for job 
competition relatively inexpensive ten-month 
secretarial training program which would also 
compatible with his physical handicap. This action 
proved wasteful taxpapers’ funds and only 
served embark Mr. Harolds program job 
failure. This case “penny-wise and pound- 
foolish.” 

The Public Employment Service 1942 mis- 
classified Mr. Harolds “unskilled 
primarily the basis his “job-hopping” work 
history for period some four years. 
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The Employment Research Staff, because 
its comprehensive testing and interviewing program 
plus its consulting school records and all 
previous employers, was able recognize this man’s 
potential assets and take the necessary steps 
translate record job marginality and job failure 
into record outstanding achievement the 
PhD level professional training. Here con- 
crete example the kind vocational counseling 
needed conserve human talent our society. 

would now like present another case history 
because dramatizes and points earlier failures 
our society number important respects. 
This the story Mr. Edwards, who was born 
before 1890. 


Family Background. His mother died when was 
infant. His father died when was nine years old. 
then lived with relatives New York City until age 
thirteen when left home. 

Schooling. left school age with fourth grade 
education and went work. This was the turn the 
century when compulsory schooling laws were not rigidly 
enforced and when child labor legislation was almost un- 
heard of. 

Work Experience, 1900-1913. (1) Unskilled worker 
wallpaper factory, four months; (2) Steam fitter’s helper, 
plumber’s helper, printer’s helper, about one year; (3) 
Operator drill press and punch press (learned work), 
about eight months shop work; (4) Handbill distributor, 
house-to-house, four months; (5) Janitor institution, 
six months; (6) Tinsmith’s helper, four months; (7) 
Itinerant worker hotels around the country, bellhop, 
houseman, porter, six years; (8) Farm laborer different 
parts country, three years; and (9) Railroad car re- 
pairman’s helper and bridge repairman’s helper, six months. 

Accident 1913. While riding the rods freight 
train 1913, fell under the wheels, and both legs were 
amputated just below the knees. was fitted with 
artificial limbs but never learned use them. Upon re- 
covery from amputation was advised the physician- 
in-charge into the field selling street corners. 
This vocational advice reflects 1913 attitudes toward 
crippled persons. The view was that industry could not 
use such people and that they could “earn living” only 
publicly displaying their handicap. 

Work Experience, 1913-1943. Sold newspapers, miniature 
Bibles, shoelaces, and lead pencils street corners and was 
and off private relief and public relief for 
period thirty years. 

Vocational Guidance Service. Mr. Edwards came the 
vocational guidance service city department public 
relief 1943 the age 55. The counselor’s judgment 
was that this man had never made satisfactory vocational 
adjustment from 1900 1913 nor from 1913 1943. The 
chief causes seemed be: broken home, poor family back- 
ground, limited schooling, inadequate training for the labor 
market, and entering labor market the days when child 


labor was tolerated. Following his accident and the ampu- 
tations, there were adequate physical vocational re- 
habilitation services available, and social services were also 
inadequate. This picture began change, however, to- 
ward the end the depression years. Thus, from 1941 
1943, this man, who had married shortly after his ac- 
cident and was blessed with two children, was aided 
the “Lone Craftsman” organization learn mix paints 
and paint plates home, where was necessary for 
him stay most the time because his wife had become 
bedridden with chronic affliction. kept house and 
took care his wife, getting around with without 
crutches. 

Vocational Judgment First Interview. 
Mr. Edwards claimed was good physical condition 
with complaints. was quite reader newspapers 
and magazines and had followed the events World War 
with keen interest. The counselor reported that Mr. 
Edwards was clean person, pleasant, cooperative, and ex- 
tremely interested the possibilities work place- 
ment training. claimed have interests art work, 
believed could learn lettering and become sign painter, 
that could learn machine-shop work, that would 
like prepare for personnel work. The man appeared 
have the following vocational liabilities: advanced age, 
crippled condition, limited schooling, poor work history, 
long record dependency, and difficult home situation. 
There appeared few, any, vocational assets except 
his eagerness become self-supporting. 

Test Results. 

Mr. Edwards made surprisingly high “general intel- 
test scores. spite the fact that his formal 
schooling was limited the fourth grade which com- 
pleted age twelve, his intelligence test scores were equal 
that the top quarter Minnesota adults. This would 
equivalent three four years high school work. 

High scores the four Minnesota Spatial Relations 
Form Boards and the Minnesota Paper Form Board sug- 
gested mechanical aptitude high order. ranked 
the 83rd percentile and 85th percentile points Minnesota 
adults these two tests. 

Surprisingly good scores were made the Bell Ad- 
justment Inventory. These probably reflect eagerness 
put his best foot forward order facilitate his job- 
planning and job-getting ambitions. 

the Kuder Preference Record his peak scores were 
70th percentile Mechanical, 90th percentile Artistic, 
70th percentile Social Service, and 64th percentile 
Clerical. was, however, the 12th percentile 
Persuasive which corresponds with his “Retiring” score 
the Bell. Both these low scores are incompatible with 
the sales work had attempted from 1913 1943. 

Vocational Plans. was enthusiastic about entering 
defense plant machine-shop on-the-job training program 
where would required work ten hours day. 
was placed such plant June, 1943. The employer 
had already learned that physically handicapped persons 
with better than average mechanical ability could quickly 
learn become good production workers. 

Follow-up. Two weeks after placement, reported 
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was having difficulty reading micrometers 
glasses were scratched and such poor repair. eye 
examination and new glasses removed this difficulty. 

Two months later, reported was working hours 
week and enjoying the work. employer also re- 
ported that was making excellent job adjustment. 

November, reported was still working hours 
week, was well satisfied with his job but that became 
exhausted before the end the shift. was fearful that 
would not able keep the quality-of-work 
standards. believed reduction hours per day would 
helpful and was advised consult his employer. 

the middle December, discussed his home situa- 
tion and what could done medically for his wife. Social 
Services aided this point. 

1946, three years after reporting the Vocational 
Guidance Service, came voluntarily report his 
war and postwar work experiences. The record fol- 
lows: (1) spent one year the defense plant which 
then laid off most the workers because defense cut- 
backs; (2) then spent four months another company 
but was laid off because reduction force; (3) spent 
one year another company but was laid off because 
shortage materials; (4) next spent four months 
another company but was laid off because shortage 
materials; and, finally, (5) was rehired for the same job 
the same company but was laid off after one month 
because shortage materials. 

this time, follow-up reports from his several employ- 
ers indicated that had established good work history 
and good reputation competent worker each job 
held from 1943 through March, 1946. Furthermore, 
had become self-respecting, tax-paying citizen and 
time was need private public relief. But disaster 
struck when lost all his possessions fire and, with 
unemployment compensation benefits terminated, was 
necessary for Mr. Edwards relief again. 
now receiving his old age pension and social security benefits 
and has remained out the job market since March, 1946. 


Implications. The case Mr. Edwards illus- 
trates general failure our society, the past, 
recognize and utilize “better than average scho- 
lastic and mechanical aptitude” from the time 
left school the turn the century the time 
national emergency. also illustrates that 
occupationally maladjusted person, even though 
handicapped educationally, physically, occupation- 
ally, and age for job competition, can, through 
appropriate vocational testing and vocational coun- 
seling, become productive and self-respecting 
worker. Had adequate educational, guidance, and 
social service facilities been available when this man 
was youngster probable that might have 
made far greater contribution society through- 
out his life. Here, again, concrete example 
what mean when stress the importance the 
conservation and optimum utilization our human 
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resources. Manpower shortages are centering atten- 
tion this problem area with the result that 
are making real headway utilizing hitherto neg- 
lected sources 

the present time there widespread concern 
that considerable proportion our abler high 
school graduates not college. The 
provision vastly increased funds for scholarships 
will help, but the problem not due solely lack 
finances. There serious motivation problem, 
too, that needs attention. identification 
the gifted and intensification our educational and 
counseling efforts with such youngsters, together 
with the extension our counseling programs in- 
clude the parents the gifted, will needed 
cope with this problem under-utilization. 

The current shortage engineers and scientists 
receiving nationwide attention the present time. 
Positive programs interest more youngsters 
these fields improving instruction mathematics 
and science our high schools and investing 
vast sums money museums science and 
industry our larger centers population are 
needed and will undoubtedly effective. But 
those responsible for these programs must not im- 
pose them upon youngsters who are lacking 
mathematical aptitude who have genuine in- 
terests science engineering. might also 
well point out that engineering colleges and in- 
dustry must accept the challenge optimally 
utilizing the scientists and engineers who are now 
and will continue enter the labor market. 
Perhaps need develop educational programs 
that will train increased numbers draftsmen and 
scientific aids who can release many engineers and 
scientists from wasting their talents routine 
tasks. with view facilitating this kind 
attack that the University Minnesota Industrial 
Relations Center has undertaken develop spe- 
cialized functional engineering vocational interest 
scales for Strong’s Vocational Interest Blank. Dr. 
Wilbur Layton our Student Counseling Bureau 
has constructed effective aptitude test for fresh- 
man engineers. addition, Dr. Marvin Dunnette 
has developed the Minnesota Engineering Analogies 
Test (3) aid the selection and differential 
placement engineering graduates. brief, 
would emphasize the importance providing for 


excellent survey the current situation has recently 
been reported Dael Wolfle America’s Resources 
Specialized Talent, Harper and Brothers, 1954. 
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and improving the vocational counseling prospec- 
tive engineers and scientists high schools, col- 
leges, engineering schools, graduate schools, and 
industry. these provisions are not made all along 
the line, likely that frantic efforts being made 
remedy current shortages will involve tragic 
maladjustment many individuals who should have 
been oriented toward other occupational goals and 
objectives. 

Other neglected sources manpower have al- 
ready been touched upon, such those who are 
occupationally misclassified the labor market. 
Hope for prevention such occupational misclas- 
sification lies the direction improved counseling 
services the schools, gearing the vocational por- 
tions our educational programs the real needs 
business and industry, expanding the testing and 
counseling work the local offices our public 
employment service, and the adoption differ- 
ential placement point view personnel depart- 
ments business and industry. would like 
emphasize this last point. The widespread practice 
having separate employment departments 
given company for the hiring factory workers, 
clerical workers, and salesmen based the 
false assumption that applicants for work can and 
correctly classify themselves. Many applicants, 
however, are unaware their own potentialities 
and accept whatever occupational classification may 
have been imposed upon them their work his- 
tories and their prior experiences the labor 
market. This merely perpetuates whatever occupa- 
tional misclassifications have occurred. over- 
come these serious errors, the personnel department 
each company should supervise the hiring for all 
segments the business and should assume re- 
sponsibility for properly classifying all applicants 
for employment with that company. This voca- 
tional guidance point view has only recently 
been hinted Tiffin’s Psychology 
(8) and Robert Thorndike’s book Personnel 
Selection (7). And, now, what call “the Min- 
nesota point view” toward personnel work 
business and industry set forth elaborate de- 
tail the recent book Drs. Harold Stone 
and William Kendall entitled Effective Personnel 
Selection Procedures (9). 

Another neglected source manpower has al- 
ready been hinted earlier. refer the under- 
utilization the physically 
tematic efforts aid the rehabilitation the 


physically handicapped veteran and nonveteran 
back the early 1920’s. The aim was worthy, 
but the means available were inadequate. 
fact that rehabilitation workers, then, were almost 
wholly untrained. The procedure consisted pri- 
marily asking the physically handicapped person 
what training desired and then promptly pro- 
viding it. and when failure profit from train- 
ing ensued, the physically handicapped person was 
transferred some other training course school 
without inquiry whether not it, too, was 
inappropriate. This process continued during the 
1920’s and 1930’s with appalling waste time 
and money, and was accompanied frustrated 
ambitions the part the handicapped persons 
and the rehabilitation workers During the 
mid-thirties radical shift was made Minnesota 
when vocational psychologist Donald Dabelstein 
was put charge the state program. about 
the same time, demonstration vocational coun- 
seling procedures was introduced into the Min- 
neapolis Hospital. This was followed the 
development Guidance Centers during World 
War and the development Vocational Coun- 
seling Services hospitals. But this tre- 
mendous expansion vocational counseling services 
fell far short the type and quality services 
needed because the lack properly trained and 
qualified vocational counseling psychologists. This 
lack now being remedied the PhD vocational 
counselor training program inaugurated the 
1952 and the Federal sponsorship similar 
training program for vocational counselors 
the physically handicapped the state level which 
was begun 1955. The net results these two 
training programs will increase rapidly the 
numbers well-trained vocational counselors 
the physically handicapped. And proud 
announce that another Minnesota trained PhD who 
has specialized this area work author 
soon-to-be-published textbook this subject. The 
author Lloyd Lofquist, and the title his 
book Vocational Counseling with the Physically 
Handicapped, published the Century Psychology 
Series. 

May add just word warning about the re- 
sponsibilities those who benefit from these im- 
proved training programs our graduate schools? 
would calamity these newly trained voca- 
tional counselors should become engrossed 
theories about personality development 
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counseling process itself that they fail aid the 
counselee formulating practical plans that really 
lead jobs and good job adjustments. 

the meantime, education employers and 
their personnel directors has been intensified the 
point where resistance the hiring properly 
qualified, physically handicapped persons has been 
steadily reduced. There every reason for opti- 
mism today over the prospects for vast improve- 
ment our utilization the physically handi- 
capped. Here, again, area which the idea 
maximum conservation human talent 
the threshold realization. 

Another neglected source manpower lies our 
failure utilize the ever increasing number and 
proportion older persons our society. Private 
pension plans force compulsory retirement thou- 
sands who are able and willing continue pro- 
ductive work. These same plans, plus unfavorable 
attitudes toward the productivity older persons, 
tend set arbitrary hiring-age limits about 
45. Thanks Dr. Lillien Martin, Dr. Walter 
Miles, Dr. Sidney Pressey, Dr. Irving Lorge, 
and others, the facts are now rapidly accumulating 
show that age alone poor index compe- 
tence. Our own Industrial Relations Center has 
also conducted research this problem and, more 
recently, has cooperated with the Public Employ- 
ment Service attempting, through research, 
measure the magnitude the problem and study 
ways and means coping with it. our hope 
that adequate age norms can set for the 
better aptitude tests now available. also 
urgently need conduct controlled experiments 
the efficacy the vocational counseling and dif- 
ferential placement older persons business and 
industry. Here major challenge that must 
attacked and solved are maximize the con- 
servation human talent among our senior citizens. 

One final neglected source manpower com- 
prises minority groups. Because widespread 
discrimination employment, many members 
many minority groups are never permitted realize 
their full employment potential. Since vocational 
psychology must adhere the principle em- 
ployment the basis merit, the vocational coun- 
selor necessarily thrust into the midst con- 
troversy. will, therefore, welcome FEPC laws 
the national, state, and local level. the 
present writing such laws seem spreading 
the state and local level. Minnesota, our first 


FEPC law came Minneapolis January 1947, 
and finally after five biennial sessions the legisla- 
ture became state law 1955. And other cities 
our state have also adopted local ordinances set- 
ting Fair Employment Practices Commissions. 
the present time, state FEPC laws have been 
adopted thirteen states, and local FEPC ordi- 
nances have been adopted eleven communities. 
addition, increasing number state and local 
Councils Human Rights and Councils Human 
Relations are paving the way for more FEPC legis- 
lation come. 

The breaking down discrimination barriers not 
only serves open employment opportunities 
qualified applicants regardless race creed, 
but also tends force employers adopt more 
objective and scientific employment procedures. 
Employers must order protect them- 
selves against unfounded charges discrimination. 
This fact has accelerated the demand employers 
for professionally trained personnel workers and 
personnel psychologists install objective methods 
hiring qualified applicants regardless creed 
color. 

FEPC laws, however, are 
Their effectiveness, obviously, depends upon public 
opinion. For this reason, the vocational psycholo- 
gist must aid citizens and citizen groups who are 
engaged the struggle open and maintain 
nondiscriminatory employment opportunities for 
everyone our democratic society. course, this 
also means that our educational and training op- 
portunities must likewise provided non- 
discriminatory basis order that the potential 
abilities every person may identified and de- 
veloped the highest possible degree. Until this 
total program fully realized the East, the West, 
the North, and the South, shall perpetuate the 
present inexcusable waste precious human re- 
sources. 

have attempted present some the chal- 
lenging problems involved the conservation 
human talent. doing so, have stressed the im- 
portance vocational psychology with emphasis 
the role educational and vocational counseling 
reducing and preventing occupational 
ment our society. Although have made sub- 
stantial progress this regard, are now only 
the threshold achieving some the goals set 
forth ably the pioneers this field. refer, 
course, the work Muensterberg, Thorndike, 
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Yerkes, Terman, Scott, Hollingworth, Poffenberger, 
Bingham, Strong, Thurstone, Viteles, Burtt, and 
Toops. growing number our 
younger psychologists have seen the same vision 
will carry with even greater vigor and com- 


petence. 
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ELECTING THE APA PRESIDENT 


LAUNOR CARTER 
The RAND Corporation 


One the privileges membership democratic society the right participate 


sponsibility. 


NUMBER communications have been re- 
ceived various APA boards and officers 
regarding the election the APA presi- 

dent. subcommittee the Policy and Planning 
Board consisting Donald Lindsley, Victor Raimy, 
and Launor Carter was formed collect informa- 
tion and opinions regarding problems expressed 
these communications. Very valuable comments 
and suggestions were received from 
viduals and particularly from Edwin Boring and 
Laurance Shaffer. its spring meeting the 
and Board decided that publication some 
the material gathered would valuable APA 
members exercising their franchise. 

The 1954 Election Committee and Dennis and 
Girden have published information participa- 
tion the 1954 election. Additional information 
was gathered the and Board Subcommittee. 
Among the conclusions drawn from this ma- 
terial are: 

large number psychologists not par- 
ticipate either nominating candidates ex- 
pressing choice among candidates the final 
presidential ballot. About per cent APA 
members not make nominations and about 
per cent not vote for president. 

About half all those participating nomi- 
nating voting not belong any APA divi- 
sion. (Approximately per cent APA mem- 
bers belong division.) 

those active APA elections, about 
per cent are Fellows the Association and per 
cent are Associates. Since less than per cent 
all members are Fellows, these percentages indicate 
that, proportionately, Fellows participate more than 


Amer. Psychologist, 1954, 752-754. 
Amer. Psychologist, 1955, 10, 212-214. 


the nomination and election those who legislate and administer the society’s affairs. In- 
deed such participation considered many responsibility, not just privilege, and 
some national groups, e.g., Australia, penalize their members who not fulfill this re- 


Associates, but, absolute terms, many more As- 
sociates cast ballots. 

The number different psychologists nomi- 
nated for president large. 1954 there were 
1,004 different people nominated. However, only 
persons received more than ten first place men- 
tions. appear the ballot, person must re- 
ceive considerable number nominations. 
those appearing the 1954 ballot, the person with 
the fewest nominations received first place men- 
tions, second place, third place, and 
fourth place mentions. 

1954, the ten highest ranking nominees, 
five are most identified with general experimental 
psychology, three with social, and one each with 
developmental and measurement. The divisional 
membership APA presidents elected since the 
reorganization 1946 and through the 1956 presi- 
dent-elect follows: six members Experi- 
mental, six members Personality and Social, five 
members Clinical, four members Evaluation 
and Measurement, four members SPSSI; two 
members each Teaching, Consulting, Educational, 
Military; and one member each Developmental, 
Esthetics, and Counseling. 

Probably the most interesting material relates 
directly the presidential election. The election 
results from 1953, 1954, and 1955 prove excep- 
tionally informative since each case four 
mental” psychologists and one 
psychologist were the presidential ballot. Like- 
wise, each case the same four 


terms “experimentalist” and “nonexperimentalist” 
are inexact. The four persons labeled “experimentalists” 
are associated with general, learning, physiological, com- 
parative psychology. Boring has suggested the terms 
“biotrope” and “sociotrope” being more appropriate. 
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TABLE 
TABULATION VOTES FOR PRESIDENT-ELECT 
First Count Second Count Third Count Fourth Count 
Total Transfers Total Transfers Total Transfers Total 
1953 
Experimentalist 
Experimentalist 859 144 1,003 196 1,199 
Experimentalist 854 113 967 321 1,288 589 1,877 
Nonexperimentalist elected 121 1,534 194 1,728 556 2,284 
| 
1954 
Experimentalist 624 
Experimentalist 726 120 846 
Experimentalist 1,021 205 1,226 251 1,477 
Experimentalist 1,100 115 1,215 360 1,575 666 
Nonexperimentalist elected 1,819 154 201 2,174 743 2,917 
1955 
Experimentalist 555 
Experimentalist 1,170 112 350 622 2,254 
Nonexperimentalist elected 1,963 145 2,108 221 741 3,070 


The number votes and transfers not add the proper total for each count any year due ballots which are eliminated for 


incomplete choices. 


were the ballot, and each case they received 
the same relative rank order the final voting. 
The table presents this material. the table, Ex- 
perimentalist the same person 1953, 1954, 
and 1955; similarly for Experimentalists and 
Looking the 1953 figures, note that 
the first count Experimentalist received 493 first 
choices. Since this was the smallest number 
first choices received any the candidates, the 
ballots those members making this choice were 
examined and distributed accordance with their 
113 and 121 the nonexperimentalist finally 
elected. This process elimination and transfer 
subsequent choices continued until one person 
received majority choices. each year this 
process had continued the fourth last 
possible count. 

important conclusion from these results 
that for majority ballots the selections made 


for second, third, fourth, and fifth choice are 
great importance determining the final results. 
The person finally elected draws his support from 
the first choices given him (which the three years 
presented were always minority first choices) 
plus the second, third, fourth, and fifth choices 
finally receives from ballots which indicated some 
other person first choice. When psychologist 
ranks the names presidential ballot, should 
carefully consider that his first choice not 
elected then his second choice may important 
determining the outcome; similarly 
fourth, and even fifth choice may influence the 
selection the president. 

The Policy and Planning Board urges: 

That all members the Association actively 
participate the nomination and election the 
president casting ballots, and 

That the final election members pay par- 
ticular attention the rank order five choices. 


re 
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CLINICAL PSYCHOLOGY BRITAIN: LABORATORY 
FOR THE AMERICAN 


BRENDAN MAHER 


The Ohio State University 


recent years the American Psychological As- 
sociation has been actively engaged seeking 
solutions two professional problems. The 

first these relates standards and curricula 
graduate training the university departments. 
The other the question legal, and therefore 
public, status for the practicing psychologist— 
chiefly the clinician. the present transitional 
stage development, may worthwhile con- 
sider the manner which these problems have re- 
solved themselves elsewhere. The present status 
the clinical psychologist Britain may serve 
point some fundamental relationships between 
the two problems. 

1948, the medical and health services Britain 
were placed under the control the Government. 
Dental and other ancillary facilities were included 
this procedure. The Ministry Health, which 
had previously served mainly regulatory body 
concerned with the enforcement existing health 
legislation, was thereby given the role adminis- 
trator the hospital system. was also charged 
with the allocation and control the financial re- 
sources needed maintain hospital services. Con- 
comitant with this responsibility was the organiza- 
tion rank, pay, and conditions service hos- 
pital staff. For particular professional groups 
within the hospital setting these matters were 
settled consultation with 
bodies the professions concerned. 

Until that time there had been relatively few 
hospitals under direct control the Government. 
These had been chiefly the installations the Min- 
istry Pensions (the equivalent the Veterans 
Administration) the armed services, and the Broad- 
moor institutions (security hospitals for the crimi- 
nally insane). The overwhelming majority gen- 
eral hospitals were maintained local municipal 
authorities, private endowments, other private 


thanks are due Dr. George Kelly for his 
critical reading the manuscript and for numerous discus- 
sions the topic training clinical psychology. 

Now Northwestern University. 


bodies. Mental hospitals and institutions for the 
mentally deficient, also epileptic colonies, had 
been primarily maintained county authorities, 
although there were many private sanatoria pro- 
viding service this field also. this situation, 
while there had been some broad equivalence 
working conditions for hospital employees, the 
county authorities had been largely autonomous 
and free make employment their service more 
attractive than the national minima circumstances 
seemed require it. Matters promotion and 
the like could and were settled within the limits 
the county authority. 

The professions most largely concerned with con- 
ditions hospital employment were those medi- 
cine and nursing. Standards training and certifi- 
cation licensing these professions were laid 
down national level and were not subject any 
local amendment whatsoever. The advent the 
nationalization the medical service did not affect 
the issue levels competence within these pro- 
fessional groups. Accepting training and compe- 
tence levels they stood, the major decisions con- 
cerning the administration were related scales 
pay and working conditions, status and rank ladders, 
and promotion policies within the existing profes- 
sional groupings. The position medical spe- 
cialists and consultants called for particularly pro- 
tracted negotiation, dealing did with consid- 
erations not applicable full-time hospital staff. 

The day-to-day housekeeping side hospital 
administration handled local committees, each 
one controlling given group hospitals and re- 
lated agencies. These committees are autonomous 
such matters the appointing and promoting 
employees, provided that such actions are taken 
accordance with the national agreements. Thus, 
while the hospital authority free select its own 
staff, not free modify the conditions under 
which the appointee will work. 

Conditions appointment, standards training, 
and promotion for clinical psychologists have been 
outlined series official memoranda dating 
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from 1951. The memoranda issue from negotia- 
tions conducted joint employee-hospital man- 
agement committee, referred the Professional 
and Technical Whitley Council (PTA). 
the present time the current regulations for clinical 
psychologists are embodied PTA Circular 
Extracts from this circular may serve illustrate 
the present situation. The circular establishes 
three grades clinical psychologist. Entry into 
the hospital service normally the rank 
Psychologist, and the qualification required 
“honours degree psychology University 
England, Wales, Scotland Ireland, such other 
qualification may approved the Minister 
Health the Secretary State for Scotland.” 
appointment, the psychologist “shall serve pro- 
bationary period three years and before pro- 
ceeds beyond the proficiency bar must obtain 
certificate proficiency from the employing au- 
thority. the end three years does not 
obtain certificate shall entitled two fur- 
ther reviews six monthly intervals. Retention 
the service shall conditional obtaining 
certificate 

Two higher grades are also recognized Circular 
27. Senior Psychologist the rank applying 
psychologist holds post greater responsi- 
bility. The duties might, might not, include 
supervision other psychologists. The supervision 
psychologists the probationary period will 
normally fall this grade.” For “psychologist 
occupying post exceptional responsibility” 
possible establish Top Grade position, subject 
the approval the Minister Health the 
Secretary State for Scotland. 

Certain aspects this arrangement will readily 
apparent. Graduate training the possession 
higher degree unnecessary. not only un- 
necessary but implicitly discouraged further 
clause the circular dealing with the employment 
new entrants the Psychologist grade. This 
clause states: “New entrants shall commence 
the minimum the scale for Psychologists except 
the case psychologists who have previous 
clinical experience. Such psychologists may, 


regulations have now been promulgated Cir- 
cular 39. These make some allowances for graduate train- 
ing and include improved salary scales. Probationers now 
enter annual salary £550. This represents major 
step removing the anomalies described this paper and 
adds point its conclusions. 


the discretion the employing authority, commence 
either one two points above the minimum the 
scale, with the three year probationary period re- 
duced accordingly.” The crucial phrase this 
paragraph “clinical The years spent 
pursuing graduate studies not qualify for 
recognition, and the newly graduated PhD will enter 
the hospital service probationer three years 
away from proficiency certificate. Had en- 
tered the hospital service upon graduating with the 
bachelor’s degree would much further along 
his professional career. 

first sight, this situation not surprising. 
The and the PhD degrees European uni- 
versities not normally signify the possession 
professional skills demanded clinical (or other) 
duties. What the higher degree does signify com- 
petence research and background study 
some area psychology. Consequently the holder 
such degree has prima facie claim special 
consideration hospital setting. has com- 
pleted dissertation dealing with some problem 
psychopathology, may have had occasion be- 
come familiar with some the usual clinical in- 
struments. would not possible predicate 
such familiarity the basis the degree alone. 

However, some graduate clinical training 
university-hospital setting available. ad- 
mittedly limited the conception the clinical 
psychologist’s role which dominates it, the length 
time allotted, and the number trainees 
graduated annually. Such training not neces- 
sarily recognized either—although given 
pital setting. The holder the diploma (not de- 
gree) which awarded the graduate may 
required serve the full three years proba- 
tioner his first hospital 

the obvious paradox the latter situation 
may added concealed paradox the former. 
Perhaps the best illustration may taken from 
personal experience. The occasion was inter- 
view for the position research psychologist 
British mental hospital. Two candidates had been 
short-listed for the position. One was the writer 
with American PhD the clinical area; the 
other, candidate with British PhD statistics 
and methodology. The selection committee was at- 
tracted both these backgrounds but made 
the offer initially the writer the basis the 
greater relevance his training. his case, the 
appointment was offered with the probationary 
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period reduced two years—one year being al- 
lowed for the internship experience the United 
States. For the other candidate this concession 
could not made and would required 
commence employment new probationer. 

The offer was made with considerable embarrass- 
ment the part the hospital committee. They 
were faced with rather uncomfortable dilemma. 
the position called for research abilities could 
not well filled newly graduated BA. 
fact, could only filled competently some- 
one with experience the kind which not 
the laboratory the seminar room. Unfortunately, 
the very requirements which were essential com- 
petent performance were those which had been de- 
clared valueless the Ministry Health (on the 

Certain emotional satisfactions are obtained 
from the spectacle shortsightedness hoist with 
its own petard. However, the incident may pro- 
vide grounds for more serious reflection upon gen- 
eral problems the field clinical training—with 
particular reference the need for emphasis 
the research function the clinical psychologist. 

further problem created the British system 
that the proficiency certificate itself. This 
awarded the “employing which 
practice means the hospital superintendent. 
provision made for examination nor there any 
indication what criteria represent acceptable 
proficiency levels. The grant such certificate 
the absolute discretion the hospital superin- 
tendent. Failure receive the certificate the 
end the three years probation followed 
the right “to two further reviews six monthly in- 
tervals.” the certificate not then granted, the 
probationer psychologist required leave the 
hospital service. would, course, ineligible 
for employment any other hospital. The writer 
has information the frequency with which 
certificates have been withheld, but particular im- 
portance may attached the fact that right 
“review” not right appeal any higher 
authority. While the opinion the Senior Psy- 
chologist may sought the superintendent, the 
former administratively powerless determine 
the fate the probationer has supervised. 

Both the lack recognition graduate train- 
ing and the probation system have caused consid- 


TABLE 


SALARY RATES FOR PHD ENTRANTS THI 
MENTAL SERVICE 


Pre-1948 discretion employing hospital 
Probably over £700. annually 
£690. annually 


£415. annually 


Since 1953 


erable disquiet the ranks hospital psychologists 
and even the hospital committees.* 

The holder higher degree almost invariably 
seeks employment other than the hospital service. 
does enter the service, there high proba- 
bility that will leave for other employment. 
Grygier describes the recent case PhD “proba- 
leaving the hospital service after six weeks 
take position industry exactly five times 
his hospital salary. Such psychologists the hos- 
pital service possess higher degrees the 
present time are usually who, be- 
cause employment before the probationer ruling, 
were not subject the anomalies the situa- 
tion. Certainly the recent trends seem support 
kind professional Gresham’s Law whereby the 
undertrained drive out the trained. The salaries 
which entering PhD might have obtained 
various times recent years speak for themselves. 

When the present generation probationer psy- 
chologists have become Senior Psychologists, they 
will assume responsibility for the training others. 
Under these circumstances the caliber the train- 
ing and the entrants can hardly fail reach idio- 
syncrasy and mediocrity respectively. Fortunately, 
recent developments make possible hope that 
the outlook not dire the foregoing would 
suggest. Negotiations are currently progress 
attempt ameliorate the position, and may 
that eventually these inequities will removed. 
While the professional situation Britain may ap- 
pear have little more than academic interest for 
American psychologists, the opinion the 
writer that they provide valuable 
demonstration some principles more immedi- 
ate significance. time the development 
clinical psychology when some legal formulation 
the psychologist’s role seems close hand, such 
demonstrates deserve more than cursory inspec- 
tion. 


Report the 


British Psychological Society, 
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The first inference which may drawn that 
when psychologists leave the definition their pro- 
fessional status the good will and purposes 
other professions, the outcome may not always 
satisfactory. Discouragement higher degrees 
(and thereby higher status) for British clinical 
psychologists has been both irrational con- 
sistent. such suggests that the main. nance 
psychiatric dominance more probable ex- 
planation the current situation than that 
based upon objective appraisal the contribu- 
tion which the psychologist might make the 
field psychopathology. 

second inference makes use the 
vacuum” principle. If, society which demands 
psychological services, psychologists not pro- 
vide both training and standards within the profes- 
sion, some such standards will created for them 
other groups. One reason for the present prob- 
lems British psychologists the fact that the 
universities have been reluctant provide training 


applied fields, leadership professional de- 
velopment. 

can hardly denied that the psychologist 
the university setting surer ground than his 
colleague the hospital. Universities are gen- 
erally democratic structure, and the professor 
one discipline traditionally equal rank with 
the professor any other. the position psy- 
chology—clinical otherwise—is defended 
vigorously, can best done equals and not 
subordinates. Any schism between and 
“clinical” areas within university departments which 
leads the transfer clinical training non- 
academic institutions cannot fail detrimental 
both. Postdoctoral training another matter 
and involves issues different nature, many lying 
outside the academic domain. the meantime the 
negotiations over such matters licensing and 
training seem call for caution. British ex- 
perience shows, official construction roles may 
more easy freeze than thaw. 


FIFTY YEARS HOSPITAL PSYCHOLOGY 


MARGARET IVES 


Saint Elizabeths Hospital, Washington, 


Psychology Branch Saint Elizabeths 

Hospital reviewing its fifty-year history 

preparation for semicentennial celebra- 
tion April 20, 1957. 

January 1907, Shepherd Ivory Franz came 
from McLean Hospital, Boston, establish psy- 
chological laboratory Saint Elizabeths Hospital, 
Washington, C., then officially known the 
Government Hospital for the Insane. the 1907 
annual report, William White, Superintendent, 
stated that: 


The establishment psychological department this 
hospital expression the most advanced trends 
modern psychiatry from present indications the 
psychological laboratory will the future considered 
much necessity connection with the asylum psy- 
chiatric clinic the pathological laboratory was formerly. 
The opening this laboratory step towards the 
creation here strictly scientific department for the 
study mental diseases. seems eminently fitting 
that this hospital should take its place the foreground 
advance this direction and should add its quota the 
sum knowledge this very important subject. 


The description Franz’ laboratory 1907 
gives clear indication what those days con- 
stituted the psychologist’s contribution the sci- 
entific investigation mental illness. 


Provisionally the rooms have been assigned and equipped 
with apparatus for the following purposes: office and 
laboratory; time mental processes and movement; 
blood-pressure, heart, and respiration changes accom- 
panying mental states such emotions; and and are 
available for special work such sensation, memory, at- 
tention, suggestibility, apprehension, apperception, etc. 


The transition from the physiological laboratory 
approach the modern dynamic clinical methods 
started with the appointment Winifred Richmond 
1921. noteworthy that for the first two 
years she was called “associate de- 
spite the fact that her degree was PhD. She had 
been student Stanley Hall Clark Univer- 
sity and brought her work the hospital her 
interest problems children and adolescents. 
Richmond was one the pioneers among psycholo- 
gists who studied schizophrenia, and the depth 
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her knowledge psychopathology still remem- 
bered her old associates Saint Elizabeths. 
White’s 1907 report find that: 


Arrangements have been completed with the George Wash- 


ington University that students who are candidates 


for the Degree Doctor Philosophy and who desire 
portion the necessary work for that degree psy- 
chology may come the hospital for that purpose, 
which case will endeavor interest them some prob- 
lem abnormal psychology. 


Richmond continued the practice having student 
psychologists work informally the hospital. 
1947, Winfred Overholser, present Superintendent, 
authorized Richmond’s successor, Isabelle Kendig, 
appoint one postdoctoral and one predoctoral in- 
tern psychology. The training program has con- 
tinued expand and develop; listed ap- 


proved the Education and Training Board 
the APA. 

experimental laboratory, the first since Franz 
left, being re-opened this year the new Doro- 
thea Linde Dix Admission Service. planned 
that the official opening the laboratory will 
part the semicentennial program April and 
will include demonstration old-time psycho- 
logical laboratory equipment. 

The committee arrangements for the semi- 
centennial attempting gather more informa- 
tion, not only about the early history phychol- 
ogy Saint Elizabeths, but also about other psy- 
chological services established mental hospitals 
prior 1910. will appreciated persons 
having such information will write Dr. Margaret 
Ives, Chief Psychologist; Saint Elizabeths Hos- 
pital; Washington 20, 


TRAINING UNIT INDIVIDUAL TESTING 
THE UNDERGRADUATE LEVEL 


ANSBACHER 


University Vermont 


RECENT report APA committee rec- 
ommends that “the teaching the under- 
graduate level specialized techniques 

courses designed develop professional skills 
the appraisal and treatment the individual” 
should discouraged (11, 542). This ac- 
cordance with resolution passed previously the 
Conference Graduate Education Clinical Psy- 
chology which urges “that courses should not 
offered the undergraduate level the Stanford- 
Binet, the Wechsler-Bellevue, the projective tech- 
niques” (6, 59). These recommendations, aimed 
against conditions where undergraduate courses were 
conducted such fashion that the students con- 
sidered themselves qualified examiners after having 
taken the course, can easily misunderstood 
meaning that under condition undergraduate 
instruction individual tests given. The in- 
structor who wants play safe could certainly take 
this view. 

would maintain, the contrary, that 
undergraduate training unit individual testing, 
conducted properly, very much accordance 


with good educational principles and the best 
interests psychology profession. good 
liberal education should include the acquisition 
realistic understanding the problems given 
field and working knowledge the methods 
which these problems are attacked. Thus, for ex- 
ample, has been recommended for 
courses the new Amherst curriculum that they 
modeled after the laboratory science courses and 
“organized around certain broad topics problems 
chosen for their value means introducing the 
students the kind work one does that par- 
ticular (4, 42). 

undergraduate experimental laboratory 
sions courses, psychology has, course, for 
many years used this approach. But today, experi- 
mentation represents only small part the work 
done psychologists. The most frequent single 
activity among present-day psychologists 
graduate course psychological testing 
offered all—and view the importance 
testing think that certainly should—the course 


| 
‘7 
> 
q 
<4 
My 
| 
A 
nip 
* 


152 AMERICAN 


should acquaint the student with the actual testing 
situation and its wealth firsthand information. 
such instruction properly conducted, far from 
leading dangerous overconfidence, should lead 
humility through understanding the difficulty 
the task and the many uncertainties and unan- 
swered questions, together with proper apprecia- 
tion and evaluation the test 
Students who will not make psychology their life- 
work should still gain truer conception the 
work the clinical, counseling, school psy- 
chologists whom they may meet parents, teachers, 
social workers, judges, physicians. accord- 
ance with our view, Buxton has recently advocated 
that increased attention given the teaching 
the testing technique methodology under- 
graduates (2, 88). 

The purpose this paper describe under- 
graduate training unit individual testing which 
has for many years been offered Vermont, and 
show that can taught considerable ad- 
vantage. 


DESCRIPTION THE UNIT 


The training unit, which takes eight weeks, 
part two-semester course the senior level 
psychological tests. Its prerequisites are two se- 
mesters general psychology and one semester 
statistics. The students are largely psychology 
majors who such have also had one semester 
systematic psychology and variety elective 
psychology courses. The average enrollment 
fourteen students. Textbooks used present are 
Cronbach (3), the training manual 
Clinical Psychology (1), and Terman and Merrill 
(10). The test used the Stanford-Binet, Form 
for its numerous advantages for training pur- 
poses. 

The objective the unit being convey 
realistic appreciation one important part the 
work done psychologists, the students administer 
the test elementary school children and write 
report their findings the schools. During the 
preliminary training three weeks, the test dem- 
onstrated before the class and all the details ad- 
ministration and scoring are discussed; the stu- 
dents give the test each other and finally take 
hour examination which frankly test their 
memory the basic requirements for proper ad- 
ministration. During the following five weeks, 
each student tests ten children and writes his re- 
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ports. The fact that gives only ten tests, whereas 
Terman stipulates twenty thirty for satisfac- 
tory apprenticeship (9, 126), used impress 
the student that this experience will not make 
him qualified examiner. After each test, the 
student hands the record booklet for correction. 
From the corrected booklet writes his report 
triplicate and hands for correction together 
with the booklet. The corrected original goes 
the school, one copy returned the student with 
the booklet, and one copy kept file. The class 
hours during this period are devoted discussion 
the booklets, the reports, and problems arising 
connection with these, with particular emphasis 
the writing meaningful report. The average 
time spent per child for administering and scoring 
the test and writing the report four hours. Yet, 
one the students expressed it, “although the 
tests were very time-consuming, under circum- 
stances would say cut them 


EVALUATION 


Quantitatively, can refer .76, ob- 
tained from children, between the student ad- 
ministered Stanford-Binet and the California Test 
Mental Maturity, administered within year 
the former. This compares with .70 re- 
ported Sheldon and Manolakes (8) for 422 ele- 
mentary school children tested with these two in- 
struments within average interval four weeks. 
Still, all the students’ reports the schools carry 
the warning that findings should not taken 
with the complete confidence which one would place 
those more experienced examiner.’ The 
schools find the reports useful that “in most in- 
stances they help confirm observations made 
the Also, the occasional disagreement 
found useful that “this forces more 
probing.” 

However, the unit essentially educational 
measure and such must evaluated terms 
the students’ reactions it. When the twelve 
students the current class were asked write 
down what they got out the testing experience, 
their statements could analyzed into forty-four 
separate comments which lent themselves clas- 
sification into the following six categories. These 
categories will illustrated quotations from 
the students and followed parentheses the 
number comments each category. 
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Appreciation the test instrument. 
learned the real meaning IQ. can now ap- 
preciate the variability because saw how 
extraneous material and interferences can influence 
the performance. also realize that does not 
tell the whole story, but must accompanied 
report which interprets the numerical results.” 
“Brought about the realization that standardized 
procedure and scoring must rigidly adhered 

Understanding children. have gained in- 
sight how child will react problem under 
learned that low does not mean 
that the child not capable getting along fairly 
well society.” with the children 
topics that would interest them and treating them 
equals, was something feel (10 
comments 

Intellectual development. person’s power 
observation greatly increased.” learned 
how write report will serve many other 
fields besides was made ap- 
preciate the necessity for clear, concise writing.” 
“The close observance personality characteristics 
necessary for good report has, hope, made 
more acutely observant person general.” 

professional responsibility, most interesting diver- 
sion from the classroom lectures.” “Gave 
handling unexpected incidents, which 
cannot gained from gained con- 
fidence work with other people.” 
tremendous feeling comments) 

Occupational clarification. was very happy 
giving tests and dealing with children and have de- 
cided continue toward the goal which had 
originally planned becoming juvenile 
“This experience has opened eyes field 
possible future concern.” aim become 
pediatrician. feel something like this im- 
portant learning about medical treatment, 


namely, able talk the child and treat him 
comments) 


with respect.” 


General comments. the most worth- 
while and educational experiences have had 
for the most interesting 
experience many sorry that not 
more work done the practical realm psy- 
chology.” not see how any course testing 
can taught unless there some such training 
giving these comments) 

The reactions students undergraduate 
testing unit which believe accordance 
with good educational principles and the interest 
psychology profession indicate that the test- 
ing unit provides truly valuable educational ex- 
perience. 
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THE TEACHING PSYCHOLOGICAL TESTS AND TESTING 


FRANK FREEMAN 


Cornell University 


its Ethical Standards for Psychology (Section 
Ethical Standards for Teaching), the APA 
Committee states (Principle “In- 
structors should manage the use psychological 
tests and other devices, the use which might 
spoiled familiarizing the general public with 
their specific contents underlying principles, 
such way limit access them persons 
who have professional interest and who will safe- 
guard their use. Demonstrations tests and re- 
lated devices nonprofessionals, whether students 
general public, should planned illustrate 
the nature the device (if that can done without 
spoiling the test itself), but should avoid incidental 
specific coaching the use the actual mate- 
rials the test device.” 

convinced this essential principle has 
been and being widely disregarded and violated 
college and university departments psy- 
chology. The violations take least two general 
forms: namely, teaching details tests and 
demonstrating the use tests introductory 
courses “general psychology”; and provid- 
ing undergraduates with “training” administer- 
ing tests and interpreting their results. 

regard the first these violations, one 
need only examine the current, widely used text- 
books introductory psychology. three very 
widely used introductory textbooks, two are espe- 
cially guilty this violation; the third, only mod- 
erately so. One these reproduces considerable 
material from group tests, one picture from the 
Thematic Apperception Test, and items from per- 
sonality inventories. The second book reproduces 
items from rating scales, Rorschach blot (with re- 
sponses and interpretations), picture from the 
TAT, and items from variety tests various 
types. The third reproduces items from personality 
inventories, TAT picture, and some Rorschach 
interpretations. 

All three these textbooks include discussions— 
more less inadequate and superficial—of intel- 
ligence quotients and mental ages, with attempt, 
apparently, treat and MA’s “clinically.” 
The general results can only unfortunate; for 
impossible deal adequately with these topics 
introductory course. The students probably 


emerge thinking they have understanding the 
154 


problems involved. Fortunately, however, they 
probably soon forget most what they have heard 
and read about the and the MA; although, 
the other hand, they are probably left with few 
residual fragments which may lead them believe 
they are competent evaluate and deal with 
these concepts. 

own belief that the concepts intelligence 
quotient and mental age should omitted en- 
tirely from introductory courses. Their inclusion 
and clinical interpretation more warranted 
than would the presentation disease syndromes 
and medical diagnoses introductory course 
human biology. 

This undesirable state affairs further com- 
pounded the practice, some colleges, hav- 
ing beginning students “take” variety tests, 
score their own each other’s, and the 
results. Some instructors even far have 
undergraduates (in courses not devoted primarily 
tests and testing) administer individual tests 
each other, order gain firsthand 
with them. 

Since the use psychological tests should 
restricted professionally equipped persons, the 
conclusion inescapable that undergraduates should 
not receive any instruction whatever administer- 
ing tests. highly improbable that any qualified 
practicing psychologist qualified university in- 
structor this field psychology believes that 
anyone should can prepared for profes- 
sional work the undergraduate level. fact, 
there widespread recognition that the master’s 
degree inadequate and that the doctorate es- 
sential. Yet, time and again have encountered 
college seniors and beginning graduate students who 
have told they “took” courses “clinical psy- 
chology” the undergraduate level, which they 
were “taught” administer and (no 
less) the Stanford-Binet, the Wechsler-Bellevue, 
the TAT, the Rorschach, combination 
these. Upon inquiry, generally find that this so- 
called instruction—which never should have been 
attempted the first place—was superficial and, 
the whole, shoddy. Yet the students are under 
the illusion that they have had instruction 
“clinical psychology.” Perhaps some their in- 
structors are under the same illusion, although 
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others teach this sort course under pressure and 
protest. 

learn how administer psychological tests 
and interpret the results testing demands 
tutorial kind instruction individual basis. 
This type instruction, have found, requires six 
eight hours work for each Stanford-Binet 
each Bellevue, and twelve fifteen hours for each 
TAT Rorschach, one-third one-half this 
time being spent the individual student with his 
instructor. This method costly time and 
money; but there alternative. Unfortunately, 
however, even the graduate level courses test- 
ing are often taught mass basis, whereby the 
individual receives little individual super- 
vision and instruction. 

Should anything, then, taught about tests and 
testing the undergraduate levels? intro- 
ductory course, believe, there might study 
the definitions and theories intelligence, limited 
and handicapped, course, the students’ ig- 
norance elementary statistics, that even these 
topics should perhaps omitted. Such omission 
should not work any hardship the instructor, 
since there are other and more basic psychological 
subjects taught beginners. (Regrettably, how- 
ever, instructors and most textbook writers believe 
they should “cover the providing 
smattering almost everything, especially the 
dramatic and spectacular, supplemented pictures 
that add nothing one’s understanding the 
subject hand.) But discussions mental age 
and intelligence quotient, especially 
interpreted, should entirely omitted from intro- 
ductory courses because they cannot dealt with 
thoroughly enough and because they are not es- 
sential, the beginner’s level, understand- 
ing “intelligence,” “aptitude,” etc. Dealing with 
the and elementary course analogous 
presenting, elementary biology course, the 
clinical significance basal metabolic rate, the 
clinical methods diagnosing cardiac disease. 

Should course psychological tests taught 
undergraduates all? Yes, but only, believe, 
under the following conditions: the course 
should open only selected upperclassmen who 
need understand the concepts—psychological and 
statistical—of testing for their future occupations 
studies (e.g., prospective teachers, personnel 
workers, social workers, graduate students psy- 
chology); the course should restricted 
psychological and statistical fundamentals which 
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will enable the students understand test findings 
their later work studies; (c) there should 
practice administering scoring individual 
group tests; only minimum specimen 
items and materials should made available the 
students, and insofar possible materials that are 
not applicable relevant themselves should 
selected. 

There are other aspects the teaching psy- 
chology the undergraduate levels that should 
closely and critically examined, particularly those 
topics which, again, are within the category, “clini- 
cal.” For example, all three the textbooks re- 
ferred above contain materials, different 
amounts, psychotherapy. Two these books 
are particularly guilty this respect, for they 
into detail regarding clinical categories (e.g., the 
several schizophrenic groups) and techniques 
therapy; they reproduce therapeutic interviews and 
contain photographs of, for example, catatonic 
schizophrenic and patient convulsive shock 
treatment. 

These and similar topics should have place 
undergraduate course; but they are included 
textbooks and courses, apparently, because their 
“interest” value; because this “what students 
because these topics are “close be- 
cause they are not “merely academic.” think 
these topics could more correctly characterized 
term that used current not many years 
ago: namely, 

With elementary textbooks this kind, and with 
the teaching alleged and other “pro- 
fessional” psychology the undergraduate level, 
not surprising that beginning psychology courses 
are held low regard our colleagues other 
disciplines and our more able students. Nor, 
under present teaching practices, should sur- 
prising that practicing psychologists have found 
much opposition their legitimate claims being 
profession. 

These are matters with which the APA could 
legitimately concerned. While not sug- 
gesting that the APA assume authoritarian role 
like that of, say, the American Medical Association, 
believe these matters deserve close study and 
scrutiny, with view self-imposed discipline and 
improved standards, with respect both the teach- 
ing psychology part liberal education 
and the development psychology high 
professional level. 
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APPLICANTS FOR FELLOW STATUS: 1958 


Listed below are the names 173 Associate mem- 
bers the APA who are applying for Fellow 
status, together with the names the divisions 
through which they are applying. The list 
printed here accordance with Council action 
September, 1952 revising procedures for Fellow 
applicants. 

action has been taken these applications 
the divisions, nor the APA Membership 
Committee. 

from this list that the divisions will make 
their nominations. August 1957, each divi- 
sion will submit its preliminary nominations. 
the annual APA convention September, 1957, 
each division will submit its final list nominees 
after the divisional business meetings. These final 
nominations, together with recommendations from 
the APA Membership Committee, will consid- 
ered the Board Directors, and list As- 
sociates recommended for transfer Fellow status 
will then from the Board the APA Council 
Representatives for vote. Fellow status for those 
elected will become effective January 1958. 

The deadline for filing applications with the 
APA office was January 1957 for applicants who 
wished consideration the September, 1957 annual 
meeting. The deadline for those wishing considera- 
tion the September, 1958 meeting will Janu- 
ary 1958. that date applicants will need 
file with the APA Central Office (addressed the 
attention the Membership Committee) one copy 
the Uniform Fellow Blank for each division 
through which they are applying. The necessary 
blanks and instructions should obtained from 
the appropriate division secretary (listed the 
inside front cover the November, 1956 American 
Psychologist). 

Aaron, Sadie, School 

Almy, Millie, Developmental 

Archer, James, Experimental 

Basowitz, Harold, Personality and Social, SPSSI, Clinical 
Beatty, Walcott Hersey, Developmental 
Bernstein, Leonard, Clinical 

Bevan, William, Experimental 

Biddle, William’ Wishart, SPSSI 

Blake, Robert Rogers, Personality and Social 
Boswell, Charles A., Industrial and Business 
Brady, Joseph Vincent, Experimental 

Brand, Renee, Clinical 

Brieland, Donald, Teaching, Developmental 
Brody, Benjamin, Clinical 

Brown, William H., Clinical 

Brownfain, John J., Clinical 

Bruch, Barbara, School 


Buehler, Roy E., Clinical 
Buss, Arnold Herbert, Clinical 


Canter, Ralph Raymond, Industrial and Business 
Charles, Don Claude, Developmental, Educational, Maturity and Old 


Age 
Clark, Stephen Cutter, Teaching, Evaluation and Measurement, Edu- 
cational, Counseling 
Cohen, Jerome, Experimental 
Coladarci, Arthur Paul, Educational 
Conger, John Janeway, Developmental, Clinical 
Cooperman, Irene G., Counseling 
Coppock, Harold West, Experimental 
Cribbin, James J., Educational 
Cummins, Ross, Counseling 
Daily, John Thomas, Evaluation and Measurement, Military 
David, Henry P., Clinical 
Devlin, William Joseph, S.J., Clinical, Counseling 
Dunlap, Helen Leslie, School 
Dwyer, Frances Markey, Developmental 
Eichler, Robert M., Clinical 
Elias, Jack Z., School 
Engelhart, Max D., Evaluation and Measurement, Educational 
Ewers, Dorothea F., School 
Feldman, Robert S., 
Fields, Sidney J., Clinical 
Filmer-Bennett, Gordon Thomas, Clinical 
Fink, Harold Kenneth, Clinical 
Finney, Benjamin C., Clinical 
Fonda, Charles P., Clinical 
Ford, Mary N., Developmental 
Friedman, Howard, 
Gaier, Eugene Louis, Personality and Social, SPSSI, 
Garmezy, Norman, Personality and Social, Clinical 
Gehman, Winfield Scott, Counseling 
Gelfond, Abraham, Counseling 
Gerken, Clayton d’Armond, Counseling 
Gladstone, Arthur Isaiah, SPSSI 
Gladstone, Roy, Educational 
Glickman, Albert S., Industrial and Business 
Goldman, Leo, Counseling 
Gollin, Eugene S., Developmental 
Goodstein, Leonard D., Personality and Social, Clinical, Counseling 
Graham, Ellis, School 
Graham, Jack Waldo, Counseling 
Gray, Susan Walton, Developmental 
Guetzkow, Harold, Personality and Social 
Hackett, Clarence Gordon, Clinical 
Hall, William Frank, School 
Hansen, Minna M., School 
Harper, Robert Stevens, Teaching 
Helmick, John Sain, Evaluation and Measurement 
Henry, Arthur G., School 
Hochberg, Julian E., Experimental 
Holmes, Jack Alroy, Esthetics, Educational 
Howell, Robert James, Maturity and Old Age 
Hunter, Grace Osborne, School 
Isaacson, Lee Everett, Counseling 
Itkin, William, School 
Jacobs, Alfred, Teaching 
Jahoda, Hedwig F., Clinical 
Janes, Hugh Paul, School 
Johnson, George Harold, Evaluation and Measurement 
Jones, Lyle V., Evaluation and Measurement 
Kahn, Marvin William, Clinical 
Kaplan, Michael, Experimental 
Keller, Robert John, Educational 
Kelman, Herbert C., Personality and Social, SPSSI 
Kendler, Tracy Seedman, Experimental 
Ketcham, Warren Andrew, School 
Klausmeier, Herbert John, Educational 
Korklin, Ralph, Public Service 
Korner, Ija N., Clinical 
Kramish, Art A., Personality and Social 
Layton, Wilbur Leslie, Counseling 
Lazovic, Aaron David, Clinical 
Ledwith, Nettie H., Clinical 
Levine, Edna Simon, School 
Levine, Solomon, Clinical 
Libo, Lester M., Personality and Social, Clinical 
Light, Bernard H., Clinical 
Lindner, Harold, Clinical 
Lowe, Warner L., SPSSI, Clinical 
Ludlow, Glenn, School 
Madigan, Marian East, Evaluation and Measurement 
Maltby, Jane Merriam, School 
Marks, Melvin Robert, Evaluation and Measurement 
McGuigan, Frank Joseph, 
McMahon, Ottis Kelley, Industrial and Business 
McMillan, John Johnson, Personality and Social 
Michael, Carmen Miller, Clinical 
Montague, Ernest Kimball, Clinical 
Montalto, Fannie D., Clinical 
Morgan, Henry H., Counseling 
Munger, Allyn Miles, Industrial and Business 
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Neu, Morgan, Industrial and Business 
Norton, Joseph L., Counseling 

Ohlsen, Merle M., Educational, Counseling 
Park, Paul D., Clinical 

Pearlman, Samuel, Clinical 


Perloff, Robert, Evaluation and Measurement, Industrial and Business 


Peters, Herman J., School 

Phelps, Harold Robert, School 

Pollaczek, Penelope Pearl, Clinical, School 
Porter, James Richard, Industrial and Business 
Pullias, Earl Vivon, Educational 

Rabban, Meyer, Developmental 

Raifman, Irving, Clinical 

Rappaport, Sheldon R., Clinical 

Roca, Pablo, Evaluation and Measurement 
Rohde, Kermit Julius, Personality and Social 
Rosen, Alexander Carl, 

Roseman, Morris, 

Rosenberg, Louis M., Clinical 

Rubin, Harry K., Clinical 
Sanchez-Hidalgo, Efrain, Educational 
Sanders, Richard, Clinical 

Saper, Bernard, Clinical 

Saxe, Carl H., Clinical 

Schachtel, Ernest George, Clinical 
Schnadt, Frederick William, Clinical 
Scodel, Alvin, Clinical 

Seaton, James Kirk, School 

Sell, DeWitt E., Public Service 

Shapiro, Stewart Bennett, Clinical 
Sheehan, Joseph Green, Clinical 

Siegel, Edward Louis, Clinical 


Siegel, Max, Clinical, Counseling 

Sigel, Irving Edward, Developmental 

Simkin, James Solomon, Clinical 

Simos, Irving, Clinical 

Sleight, Robert Benton, Industrial and Business 
Smart, Russell Cook, Developmental 

Smith, Gudmund John Wilhelm, Personality and Social 
Sones, Ammi Merlin, Industrial and Business 
Sparks, Charles Paul, Industrial and Business 
Stevenson, Harold William, Experimental, Developmental 
Stolz, Lois Meek, Developmental 

Stone, Gideon Bart, Clinical 

Stone, Philip M., Clinical, School 

Stopol, Murray Clinical 

Stotsky, Bernard A., Clinical, Counseling 
Taylor, James William, Clinical, Public Service 
Teichner, Warren H., Experimental 

Ter Keurst, Arthur John, Educational 

Thomas, Garth J., Experimental 

Thompson, Merrell Eugene, 
Twedt, Dik Warren, Industrial and Business 
Vane, Julia Randle, School 

Verburg, Wallace Albert, School 

Walker, John Lester, Industrial and Business 
Wiener, Daniel Norman, Clinical 

Wilson, Ronald Francis, Industrial and Business 
Winick, Charles, SPSSI 

Wirt, Robert Duane, Clinical 

Wishner, Julius, Clinical 

Wolf, Irvin Simon, Clinical 

Wolf, Katherine Maria, Developmental 

Yarrow, Leon Jay, Developmental, Personality and Social 
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Comment 


Early Conditioning 


The humanist, unlike the scientist, never surprised 
find that the humanist has “always” known, what- 
ever mystic intuitive means, much what the 
scientist painstakingly proves. Plato did not have 
await the birth Freud write his anticipation the 
Freudian psychology (Republic ix). Nor did Soph- 
ocles (Oedipus Tyrannus)! Almost twenty-five hun- 
dred years ago these men were showing remarkable 
understanding this subject with which scientists be- 
gan deal “only the other day.” 

say this not criticize the scientist. may 
accept without proof Mae West’s remark that curv- 
line the most beautiful distance between two 
points, but the mathematician must prove the equally 
obvious fact that straight line the shortest distance. 
For the scientist toss off the creative humanist with 
the back his hand equally silly. Scientific prog- 
ress great extent dependent intuition, and 
the truly creative scientist usually knows before 
proves scientific methods. Einstein was not afraid 

The humanist would find nothing surprising Pro- 
fessor Bousfield’s note (“Lope Vega Early Con- 
American Psychologist, 1955, 10, 828) and 
the observation, “This antedates your scientific ex- 
periments about three centuries.” would likely 
assume that knowledge conditioning was common 
knowledge among the humanistically trained for hun- 
dreds thousands years. One clear-cut instance 
such early knowledge can offer, delightful story 
which antedates Lope Vega’s play four centu- 
ries. was found the sermons Jacques Vitry, 
Cardinal Bishop Tusculum, who died 1240. His 
Exempla were taken from many sources. There 
way determining, therefore, how ancient the story 
actually is. The original Latin version may found 
Harrington, Beesom, and elsewhere. The follow- 
ing, fairly literal translation (slightly cut save space) 
own. 


prelate France had very fine horse, 
brother, knight, very much wanted it, wishing use 
tournaments. dint many entreaties, persuaded 
his brother lend him the horse for three days. Going 
chaplain the prelate, inquired diligently what 
words his brother spoke most frequently while rode. 
And the man replied: not know any phrase which 
master utters more frequently than, Lord, come 
aid.’ The knight began riding the horse, frequently 
saying these words; and, often said them, 
vigorously plunged his spurs into it. Thus, during the 


three days conditioned it, that, whenever said, 
Lord, come aid,” the horse, fearing the spurs, 
even when the spurs were not used, gave tremendous leaps 
and, running impetuously, could scarcely brought under 
control. 

Afterwards, when the prelate rode the horse, his brother 
accompanied him. When the prelate said, Lord, come 
aid,” the horse began buck viciously and run 
that almost threw the rider. When had done this 
many times, the knight said, “My lord, that horse not 
suitable for you. You are heavy man, and you should 
thrown, you could badly hurt.” The prelate, greatly 
saddened, said, “That horse used carry very gently 
steady pace, but now—somehow this has happened 
him. grieve because I’ve lost good horse, but since 
so, take him; indeed more fitting for knights than 


prelates.” 
EPHRON 


Missoula, Montana 


Publication Problems the Early 
18th Century 


Each year the Publication Board the American 
Psychological Association faces problems arising from 
the productivity psychologists. Although our 
journals are increasing size well number, there 
just does not seem room for the large volume 
learned papers which fasten themselves editors’ desks 
like iron filing magnet. Perhaps this flow 
scholarly writing stimulated the belief that 
“eminent scientists have published unusual number 
scientific articles, monographs, and books” (1, 
180). The race achieve eminence psychology, 
addition burdening journal editors, has 
perhaps resulted what one observer (3) refers 
glut the pages the journals themselves. 
The observer just cited advocates that psychology 
journals reject “all experimental articles, however im- 
portant and well conceived, unless the investigation 
based adequate number examinees [or] unless 
the matter emergency nature, and few such 
problems exist. (3), 203. 

Like many other matters interest psychologists, 
publication problems are not all 
Johann Mencken, writing 1715 Charla- 
taneria Eruditorum, could not overlook mentioning 
“those writers who consider themselves suitably blessed 
year, better, month passes without receiving 
something new from their exceedingly fruitful minds, 
and who are sorely troubled when they see the chil- 
dren their minds, whom they fondly cherish, 
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Mencken then passes appropriate quotation 
taken from even earlier work—Lilienthal’s Mac- 
chiavellismo Literario: 


Surely are living prolific century, when, 
someone has humorously remarked, “Eunuchs beget, and 
mules have other words, when the itch 
write has seized many who are convinced that would 
catastrophe the learned world they were keep 
their thoughts, which please them amazingly, shut 
within the walls their own homes. They hurry them- 
selves from one work another, though one presses 
them. They conceive nearly every month, and bring- 
ing forth their blind whelps brag only that they were 
born without They are intent upon only one object— 
see their wretched treatises the book-shops and their 
unfortunate names book catalogues. unbridled the 
ambition some that when the book sellers refuse their 
writings, they spend large sums publish and advertise 
themselves, thus imitating Ulysses Aldrovandus, who 
squandered his entire patrimony upon edition his 
own writings, free copies which placed all the 
public libraries monuments his generosity and wisdom. 


support this ancient but pyrogenic complaint, 
Mencken his editors (it difficult tell which) 
mention Alphonse Tostatus, learned bishop who 
died 1454. Dr. Tostatus wrote much that his 
total output, printed, would have filled six pages for 
every day his adult life. later editor appends 
footnote about learned Jesuit, Francisco Macedo 
(1596-1676), who boasted that had written full 
volumes, orations, lectures, 105 epitaphs, 500 
elegies, 110 odes, 212 dedicatory epistles, 500 other 
epistles, 2,600 formal poems, and 15,000 songs. 
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What Should Published 


The increasing production research manuscripts 
has created concern with psychological publication 
problems. One effect has been the adaptation edi- 
torial policy several journals, requiring condensation 
approaching the limits clarity. Despite much dis- 
cussion various plans for reduction quantity, the 
past few years have witnessed the creation some new 
journals, adding further the overtaxed capabilities 
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individual scientists keep abreast their reading 
and storage problems. 

The writer believes that the essential problem one 
quality, not quantity. If, raising standards 
papers eligible for publication, the general level 
quality published research reports could sub- 
stantially raised, expected that more space would 
available than now and that editorial pressures due 
the sheer number manuscripts submitted would 
greatly eased. 

The following proposal uniform policy for APA 
journals, with respect research reports, would, the 
writer’s opinion, have the effect improving quality 
and the same time reducing the quantity manu- 
scripts eligible for publication. Briefly, involves 
the principle that descriptive research based small, 
biased, and otherwise inadequate population samples 
inherently unreliable and unworthy publication. The 
policy standard derived from this principle might pro- 
vide that except cases research based pop- 
ulation samples large size with respect the ref- 
erence population and involving appropriate sample 
selection with respect parameters the reference 
population, research shall accepted for publi- 
cation unless the initially observed results shall have 
been independently replicated least one com- 
parable sample. Within the intent this proposed 
standard, controlled experiments which the pop- 
ulation samples are appropriately selected might 
considered meeting the requirement. 

Should this proposal accepted, will neces- 
sary work out reasonable policy guide and per- 
haps advisory procedure for authors and editors 
ensure its wise administration. stated, merely 
proposes broad principle requiring detailed study and 
specification. However, followed, may expect 
that the initially observed results wash out rep- 
lication, many potentially interesting papers will enjoy 
well deserved abortion and leave room for more re- 
liable reports which have survived this traumatic re- 
quirement. Another excellent consequence may well 
additional saving many pages now devoted 
the discussion conflicting results 
licated studies the present literature. 

There little novelty this suggestion, which 
merely follows practice widely appreciated among 
conservative and perhaps less investi- 
gators and which widely taught courses scien- 
tific method. may be, however, that this criti- 
cal time, this recognition the obvious may con- 
tribute the solution important problem for the 
psychological profession. 

School Aviation Medicine, USAF 
Randolph Field, Texas 
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Professions Under Attack 


The “professionalization” psychology, during and 
subsequent World War II, has given rise some 
anxiety and antagonism among psychologists, them- 
selves, not mention senior professions like medicine, 
law, and the ministry religion. lesser degree, 
also, the general public, through its elected represen- 
tatives its civil servants, has expressed such anxiety 
antagonism. This could documented 
erence number comments which have been pub- 
lished the American Psychologist the last few 
years. present, however, let concern ourselves 
with more general question. this: What can 
learned from the history attacks professions? 

Very famous Plato’s attack the poets. was 
ironical, too, since was very great poet himself. 
Less well known his attack the medical pro- 
fession. Both attacks are expressed The Republic 
and perhaps elsewhere. reasonable interpretation 
Plato’s enmity against the physicians that felt 
that many physicians his time were merely treating 
the symptoms pathological way personal and 
social living. Gluttony, lechery, drunkenness, and in- 
dolence all have consequences which physician may 
treat, but Plato doubted that the causes could re- 
moved this way. compared some the physi- 
cians with scavengers. Social decay offers survival 
values certain species scavengers. 

Socrates, will remembered, was severe critic 
the professional teachers the arts debate and 
persuasion. His appeal against these Sophists was based 
upon considerations social utility and also upon 
those theoretical rigor. Socrates apparently believed 
that policies calculated deception neither work the 
long run nor satisfy the simple craving for symbolical 
consistency. 

Jesus Nazareth, and perhaps his predecessors 
among the Essenes, were opposed certain pro- 
fessionals the field religion, known the Pharisees. 
The central theme this opposition seems have 
been that “the letter killeth, but the spirit giveth life.” 

The exuberant and fantastic Rabelais, philosopher- 
humorist the French Renaissance, was adversary 
almost all the professions. lampooned mo- 
nastic ideals but reserved his most malevolent wit for 
the legal profession. referred its members 
“the furred law-cats,” and regarded them ex- 
ploiters legal processes, rather than 
counselors for private clients for the state. 

The massive novel, War and Peace, Leo Tolstoy, 
attacks the claims the modern military profession. 
Tolstoy implies that the “science” Napoleon and 
von Clausewitz not mature that can outwit 
chance even oppose the indignation the masses. 

Attacks upon the professional “educationists” have 
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been both furious and heavily sustained mid-twen- 
tieth century America. has been alleged Arthur 
Bestor Jr. and others that curricula education 
are replete with redundancy and pseudoscience. 
has also been alleged scores writers that the pub- 
lic schools America our times have been guilty 
dubious application initially erroneous theories 
the learning process. recent years, too, some 
persons government have asked effect whether 
physical science (which produced the bomb) po- 
tential mass murder, and whether social science (which 
produced the desegregation ruling) potential source 
mass subversion. addition, the medical pro- 
fession America our own times has been accused 
opposing its private economic interest progress 
public health. 

general, may say that attacks the pro- 
fessions are nothing new principle. They are fairly 
characteristic phenomenon social orders which en- 
courage logical and moral thought. Perhaps other 
generalizations can made, and perhaps some im- 
plications may deduced. Two kinds criticism 
may distinguished the cases which have cited 
and perhaps other cases. Critics have questioned 
the “service” certain professions relation the 
sustaining society. Other critics have questioned the 
“intellectual integrity” certain professions. Most 
often, the two types criticism are linked, with vary- 
ing emphasis upon one the other. 

Even the critics have, general, been willing 
admit that mankind enormously indebted most 
the professions. Did not the ancient Sumerian and 
Egyptian priesthoods give birth astronomy and med- 
icine? not the legalistic mind been source 
those very constitutions which are among the might- 
iest weapons liberty? Mankind would dismiss 
madman anyone who questioned any general way 
our debt physicians, and engineers, and teachers. 
All this and much more could said for any the 
major professions, and yet would folly dismiss 
lightly the views creative geniuses the level 
Plato and Jesus, and even the slightly mad Rabelais! 
What shall think 

Perhaps certain ambivalence toward “profession- 
alization” could recommended! Free thought can 
never because must cultivate 
this very ambivalence. exists the boundary be- 
tween what has been achieved and the vast, yet 
unorganized ranges possible doubts and seeming 
contradictions. Much human achievement may 
made seem erroneous, precarious, immature. 
Professional dogmatism should unmasked, and pro- 
fessional exploitation provokes revolt which must 
characterized “creative.” Unprofessional practice, 
course, verges upon folly every sort. Unpro- 
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fessional speculation altogether faceless. Free 
thought exists somewhere between the absurdity 
dogma and the absurdity nihilism. 

Free thought, call “authentic philosophy” 
you will, exists despite any profession or, for that 
matter, despite any state government, because 
cannot reduced their terms. the other hand, 
free thought will have place within any profession, 
state, government that democratic. espouse 
the forms constitutional liberty for all persons and 
for all interest-groups accord positive social value 
the critical process. 

What then the attacks upon psychology? Should 
not the professional psychologists value them? may 
true that many the devices the average 
clinical psychologist are theoretically questionable and 
experimentally unestablished. may also true that 
the experimental psychologist cuts down the image 
man the level unimaginative methodology. 
Perhaps even the poet, whom Plato despised and was, 
could tell some truths about man not found 
elsewhere. None these considerations menace 
the science and profession psychology. They are 
strong stimulus upon within it. this stimulus 
not allowed exist within professional psychology, 
however, then its external impact will shocking and 
perhaps destructive. internalized conflict, however, 
might create the greatest potential for professional 
growth. 

RoBERT CREEGAN 
State University New York 
N.Y.S.C.T., Albany 


Psychologist and Psychiatrist 


The recent renascence print the American 
Psychologist the issues between psychologists and 
psychiatrists prompts vent spleen some 
the topics well brought out Ausubel al. 
the February, 1956 issue. 

most interesting article, Ausubel has brilliantly 
set forth the primary issues the situation. Kelly’s 
salty reply some points raised Ausubel, especially 
regard the grandfather clause, brings certain 
intraprofessional issues the fore which Ausubel clear- 
demarks with precision only outdone his verbal 
clarity. 

Anyone who has worked with or, more accurately, 
psychiatrists either institutional private 
setting will recognize that the inevitable “pecking order” 
sooner later begins operate. the hospital set- 
ting, question status; and private practice, 
the dollar sign. Although the following examples may 
extreme, they are illustrative the kinds pro- 
cedures that take place many institutions and pri- 


vate settings. was Chief Psychologist the neu- 
ropsychiatric section hospital northern Cal- 
ifornia. After change administration, the Chief 
the neuropsychiatric service was replaced highly 
respected psychiatrist and member the Board 
Examiners Neurology and Psychiatry. Weekly 
therapy conferences were set up, and asked the newly 
appointed psychiatrist (the psychologists) could 
take part these sessions. said that would have 
ask permission each and every psychiatrist the 
service and not until had unanimous permission 
all the psychiatrists could this “arranged.” Such 
condition not rare one might think. private 
practice similar incident occurred. had been doing 
some testing the service one the private 
hospitals the bay area just previous opening 
The day after sent out announcements that 
was private practice, was removed from the 
hospital staff with explanation except that ser- 
vices were not needed further. 

The status clinical psychologists compared with 
psychiatrists can roughly estimated the position 
the clinical psychologists private practice the 
community. Here northern California the situation 
particularly acute and most serious the East Bay 
the region lying approximately across the bay from 
San Francisco, where five clinical psychologists full- 
time practice were forced either curtail their prac- 
tice abolish their offices. The East Bay Neuropsy- 
chiatric Society, the other hand, has great deal 
prestige the community and reluctant have any 
interchange ideas with clinical psychologists. 

Ausubel has clearly defined the points for psychol- 
ogists; repeat them would tautological. However, 
this writer, who has been trained one discipline 
and partially trained another, the horizon this 
section the country becomes increasingly clear. 
the present time this state, certification bill has 
been introduced the legislature which being ac- 
tively opposed the state medical society. 
opinion that unless help forthcoming from the parent 
organization and others interested, there may 
obliteration any kind status for clinical psycholo- 
gists. would especially welcome assistance from 
those interested people those states where legislation 
has been successful. 

GEIST 
Berkeley, California 


Note Ausubel’s Article 


physician, trained both psychiatry and in- 
ternal medicine, would like comment Dr. 
Ausubel’s article the February, 1956 number the 
American Psychologist. dissect that article de- 
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tail would, perhaps, only serve dignify many its 
shortcomings. However, contains certain inaccu- 
racies which, believe, must not overlooked. 

the outset, would like inquire whether Dr. 
Ausubel his training acd work has become familiar 
with the classifications American medical schools. 
wonder whether knows that have Class 
schools and Class schools and what points distinguish 
one from the other. Has any intimate acquaintance 
with the prolonged course training—current and 
projected—which faces the average medical student? 

Does know, for instance, that this “average” 
student reaches the freshman year medical school 
with least one degree? may have become 
bachelor arts sciences any one number 
fields which, course, includes psychology. Not 
few these freshmen medical school have master’s 
degrees other branches, and not altogether rare 
encounter student who has already acquired PhD. 

The very least one can say that the average medi- 
cal student enters this field with liberal arts back- 
ground. must spend four years intensive 
medical training, and must have internship 
least one year (and commonly two) approved 
hospital. Thereafter, plans become special- 
ist, enters residency the selected branch, which 
may internal medicine, ophthalmology, surgery, 
psychiatry, for instance. 

Many psychiatrists have had training other fields 
before embarking this specialty. one these, 
having had two years postgraduate work the 
specialty internal medicine. have colleagues and 
friends who have spent this much time other 
specialties. sure that they share that feeling 
comfortable confidence which best acquired such 
experience. 

Not infrequently, the question raised, “Why 
physician called practicing physician”? be- 
cause feel that the subject matter medicine 
extensive, comprehensive, detailed that one 
can hope expert all it. But industriously 
practicing what has learned certain field, may 
reasonably hope become expert. The average 
practitioner is—just that—an average practitioner. 
does not pose specialist, and there justifica- 
tion for doing so. presumed have adequate 
acquaintance with the fundamentals medicine 
art and science. also expected familiar 
with his own limitations and with the ethical responsi- 
bility referring competent specialists those prob- 
lems the solution which are beyond his own skill and 
experience. The acquisition medical degree does 


not, that fact, entitle him regarded sur- 
geon nor psychiatrist. physician competent 
treat, within certain restricted range, the ills with 
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which humanity afflicted. One may say that 
less important know who the doctor than 
know what his background has been. not enough 
know that “interested” surgery, for instance, 
but what has been the sum total his professional 
experience. 

Dr. Ausubel physician well psychologist; 
was Sigmund Freud. his monograph, “The 
Question Lay Analysis,” Freud discusses the qualifi- 
cations demanded and the training required before the 
candidate can considered eligible carry this 
type therapy. Freud makes clear that the layman 
who has met and overcome the obstacles the path 
becoming analyst longer layman. 

Earlier this note, have stressed the fact that 
modern medicine too extensive and involved sub- 
ject for any one mind master. But, this does not 
justify the conclusion that the patient can con- 
veniently divided into sections and each fraction his 
personality treated separate unit. not simply 
soma, body; not simply psyche, mind; each 
treated separately. unitary being whose 
component parts are separated simply serve the 
convenience the examiner. Life, course, exists 
the brain—but also exists the big toe. 

The construction comparisons valuable means 
imparting knowledge. valid, however, such 
comparisons should fairly and objectively made. 
Dr. Ausubel’s article, this was not done. Instead, 
compares the worst programs psychiatry with the 
best psychology. This teaches nothing unless 
that even the best our existing programs not 
good enough—something knew before. About the 
poorer programs either field, comment required. 
obvious that our thinking and planning should 
concentrated the best features both programs— 
psychological and psychiatric. combining the best 
features both programs, may expect turn out 
more competent specialists either field. 

own background includes training 
American medical schools. (In all, there are more than 
these institutions.) The program with which 
most familiar employed the University 
Michigan. There, the medical student introduced 
psychiatry his freshman year, and pursues this 
subject through every one his undergraduate years. 
Thereafter, the residency program, there are sem- 
inars every subject from the interpretation the 
Rorschach the analysis the electroencephalogram 
and from anthropology neuropathology. This cover- 
age impresses complete and adequate. 

Dr. Ausubel says, “Enter the dollar sign,” and one 
tempted inquire “Where?” Not often, the 
psychiatrist’s office. well known that the average 
general practitioner has income higher than that 
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the average psychiatrist. hardly probable that the 
promise tempting financial recompense led the psy- 
chiatrist into this specialty. much more likely 
that entered because expected rewards quite 
another kind. Unless was particularly unfortunate, 
received them. had compelling interest 
people who presented particular type problem. 
His scientific training enabled him, great measure, 
understand them and, generally speaking, offer 
them substantial help. 

Dr. Ausubel refers critically the overemphasis 
clinical experience. physician, find difficult 
visualize field work without contemplating 
patient that field. Medicine fundamentally 
practical discipline. not only science but 
art—it filled with clinical material presenting clinical 
problems. 

Whatever our feelings, prejudices, projections 
may be, must never forget that when pain exists 
symptoms develop given patient, that 
patient that demands our attention. Here clinical 
problem clinical setting. toward this goal that 
his training expected direct the future physician. 
would seem that, the training given candidate 
(if destined clinician), the early training 
started purposeful fashion. Indeed, the physician 
pointing himself this direction when embarks 
his premedical course. Some these candidates— 
most them—enter medical school; some switch 
psychology develop their skill other related 
branches. But they are pretty well oriented toward 
the goal which they hope arrive. 

boy high school determine that wishes 
psychiatrist; but may say, want phy- 
sician,” or, “I’d like Later, while 
engaged either these activities, may de- 
cide narrow his vision and concentrate his effort 
toward one the other specialty. 

From this point on, his major effort will toward 
gaining position that particular field which prom- 
ises greater and broader experience. With aware- 
ness other aspects the healing arts, has 
mixed feelings about what should doing. When 
physician receives his medical degree 
psychologist receives his doctorate, clear that 
still needs follow training program which may in- 
clude internship, residency, and period train- 
ing practice. 

this course were widely followed, would have 
good supply good clinicians; indeed, their re- 
spective fields there would little difference the 
efficiency ratings these two specialists. 

From what have said, quite apparent that the 
major issues are not “hidden.” Adequacy training 


and personal competence are foremost. Each discipline 
has job and field nascent and broad 
there still great deal learned and much that 
needs done. The relationship between psychiatrist 
and psychologist also issue (not hidden) and 
must handled personal level, one filled with 
mutual trust and respect. 

Mental Hygiene Clinic 

Bridgeport, Connecticut 


Let’s Psychologists 


the February, 1956 American Psychologist three 
viewpoints were expressed concerning the relationships 
between psychology and psychiatry. That something 
should done well agreed upon most psychol- 
ogists; however, have the uneasy feeling that there 
lack agreement how should bear arms 
for the common cause. 

The psychologist prides himself being able 
observe events objective fashion. proposition 
this: let’s psychologists. Instead talking about 
the hypothesized issues, let investigate (observe, 
measure, test) the issues. experience has included 
observations two types situations. They are: 
(a) work situations which psychology and psychiatry 
have achieved happy marriage; (b) work situations 
which psychology and psychiatry did not reach the 
courtship phase. The questions these observations raise 
are obvious and may stated follows: what are 
the factors conducive harmonious working re- 
lationship between psychologists 
Can generalizations made from one “good” work 
situation another? What are the variables which 
are paramount unhappy work situation? Can 
generalizations made from one work situa- 
tion another 

The last two questions are the crucial ones because 
many hypotheses have been advanced (none tested 
that recall) which possibly account for difficult in- 
terdisciplinary relationships. few the hypotheses 
are: economic threat, sophistication research and 
theory, lack formal training physiology, anatomy, 
etc., medical omniscience, defensiveness, and the right 
therapy. 

The hypotheses certainly seem reasonable, straight- 
forward, and could tested. Other hypotheses may 
formulated covering such areas as: opportunity 
contribute and participate equal footing; respon- 
sibility for patients; satisfaction status needs; de- 
ciding disposition patients, etc. are just 
the “hunch” stage our thinking this problem. 
know that experimental results often cause ask 
more which were not obvious 
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prior the experiment. Perhaps there are questions 
(and hypotheses) which are not immediately apparent 
because have not tested the more obvious hypoth- 
eses. 

The approach advocating consistent with the 
basic philosophy psychology social science. 
is, furthermore, consistent with the By-laws for the 
American Psychological Association. “The objects 
the American Psychological Association shall 
advance psychology science, profession, and 
means for promoting human welfare.” (Article 
APA Directory, 1955, page XXVII). This approach 
would keeping with our often stated protest that 
are scientific! 

RICHARD CRAVENS 
Letterman Army Hospital 
San California 


Evaluation Mental Health: Are 
Providing Leadership? 


Most psychologists profess seriously con- 
cerned with using their talents for the betterment 
people. Our national organization states explicitly 
the By-laws under 


The objects the American Psychological Asso- 
ciation shall advance psychology science, 
profession, and means promoting human wel- 
fare. are the 


Admittedly, “mental health” elusive concept, ill- 
defined and poorly understood; yet would seem that 
many the activities which are intended “promote 
human welfare” would included any description 
mental health activities. Our national organization 
has recognized the area mental health appointing 
Special Committee Mental Health Programs. 

Most psychologists also profess trained re- 
search procedures and equipped make con- 
tribution through the application such training. 
fact, many are inclined think “research” 
our long suit—our forte. 

With these two ideas mind—our interest pro- 
moting human welfare, and our interest research— 
would expected find psychologists taking the 
lead research the area mental health. How- 
ever, some evidence raises the question whether 
this expectation being fulfilled. 

recent (1955) publication the National In- 
stitute Mental Health titled Evaluation Mental 
Health, find that the 407 items specifically con- 
cerned with evaluation mental health activities only 
144 items, per cent, were contributed psy- 
chologists. Another items, per cent, were 
contributed psychologists collaboration with 
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others. other words, psychologists were either im- 
mediately responsible for, involved in, only per 
cent the studies reported. The listings the 1955 
APA Directory were used identifying these psychol- 
ogists. The items listed were arranged under various 
headings which grouped the studies into different ap- 
proaches the field mental health. far the great- 
est number psychologists contributed evaluation 
the area diagnostic, prognostic, and treatment 
programs. was refreshing note that the second 
area density population psychologists was 
education and information. 

approach the matter from another tack, the 
number different psychologists whose names were 
listed the studies was counted. the 13,500 APA 
members that time, only 166 are reported con- 
tributing evaluation the area mental health. 

The above results are poor showing, and they 
suggest lack interest, least lack activity, 
psychologists this crucial area. The writers are 
aware that many psychologists who are busily engaged 
worthwile mental health activities failed make the 
listing. Perhaps need make our efforts known, 
particularly scrutiny what are doing. 

apparent that evaluation mental health ac- 
tivities being carried on. probably true that 
evaluation procedures will spread mental health ac- 
tivities continue grow. psychologists be- 
lieve that our training provides special qualifications 
for evaluation and are sold “research” 
profess be, let provide the leadership 
evaluation mental health. Our efforts are needed, 
and, turn, they will serve our need “promote 
human welfare.” 

ERWIN AND 
SCALES 
University Louisville 


Split Personality Research 
Multiplication 


While perusing the literature twin studies, came 
across some references review the ramifications 
which were thought amusing enough passed 
fellow psychologists. order protect the 
innocent well avoid embarrassment for the 
guilty author (who has, perhaps, been painfully re- 
minded his error more than one occasion), “all 
names have been changed,” hence any resemblance 
persons living dead purely intentional. 

The reviewer, our anonymous collegue, began his 
paragraph observing that much work 
done the field handwriting both along subjective 
and objective lines. summarized the material with 
the statement that the handwriting picture somewhat 
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confused. (The appropriateness this comment 
almost uncanny light what was follow.) 

Specifically, Jones found evidence hered- 
itary influence the trait, while Morrison and 
Clark reported positive results consistent with 
genetic substrate. 

These references were recorded, and proceeded 
the library read the papers. was noted with 
mild surprise that the papers Clark and Morrison 
bore identical titles, but, since the titles were very 
brief and general, further thought was given this 
coincidence. 

Although both papers were reported have ap- 
peared German journal 1935 (the bibliography 
listed one Volume 152 and the other 103), did 
not permit this discrepancy 49-volume interval 
disturb me, because Germany was state con- 
siderable unrest the time. But this equanimity was 
not long maintained. 

Checking the Clark reference, found that Vol- 
ume 103 did not cover 1935 nor was the article the 
listed page. search the 1935 volume was also 
fruitless. Puzzled, but undaunted, turned the 
Morrison reference Volume 153 and found the 
author listed the index. Turning the proper page 
glanced the author’s name. was Clark Mor- 

The mystery fruitless quest for Clark’s 
paper was solved. had failed find because 
there was such paper; there wasn’t even Clark. 
Through some remarkable circumstance, two different 
references were given for one paper splitting 
presumably respectable psychologist half. 

thought once how fortunate that “Clark and 
Morrison” were reported agreeing their con- 
clusions. The error may have dismayed Clark Morri- 
son, but imagine had been described 
disagreement. Clark Morrison—or Morrison 
Clark?—would have been transformed into scien- 
tific Jekyll and Hyde. 

BAROFF 
New York State Psychiatric Institute 


More Effective Use Commuter Time 


The daily travel time and from the laboratory 
may put more productive use portable wire 
recorder adapted the automobile electrical system. 
This device can used during the least hectic portion 
driving time listen recordings key passages, 
outlines, foreign language vocabulary, etc. Adequate 
power for wire tape recorder can obtained 
from commercial vibrator-transformer which converts 
into cigarette lighter receptacle. Rewinding done 


the lab home prevent drain the battery 
and wire breakage from jolts and sudden stops. 
experience, less danger visual “lapse” incurred 
this method than tuning absorbing mystery 
the automobile radio. 

Learning this technique seems less efficient than 
study desk, but repetition during several jour- 
neys effective. The process recording, which re- 
quires condensation and outlining material, in- 
structive its own right. 

The recent development battery driven, pocket- 
size wire and tape recorders with inconspicuous ear 
phones makes this learning method available train, 
bus, and subway passengers, and the bored con- 
versationalist. 

Curtis 
New York University College Medicine 


Subdoctoral Psychologists? 


the September, 1955 issue the American 
Psychologist the committee subdoctoral education 
the E&T board recommended that the term 
“psychologist” reserved for people the doctoral 
level and that the term “psychological technician” 
used designate persons the subdoctoral level. 

opinion this sort downgrading com- 
pletely unwarranted and represents attempt the 
part the PhDs freeze out competition despite 
their rationalization that the public interest. 

The term “technician” implies very low level 
training, especially where the lay public concerned. 
The Army turns out technicians various specialties 
plus any additional training and experience just short 
the actual PhD degree. contention that 
person either not psychologist and that the 

Actually there objective evidence (that know 
of) that really know what takes make good 
clinical psychologist. agree that all other things 
are equal, the PhD should better qualified than 
non-PhD. This sort reasoning contains fallacy, 
however, that the assumption “all other things 
being equal” merely hypothetical assumption. 
seems very doubtful that all other things could ever 
equal, especially when comparing two different 
people. 

Furthermore the field clinical psychology con- 
ceded more art than science, which means 
that experience plays major role the making 
clinician. Consequently, subdoctoral person fre- 
quently can better job than PhD trained 
research—which the PhD implies. matter 
fact, have MAs doing jobs that some PhDs 
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can’t qualify for, either because insufficient practical 
experience or, the case school psychology, because 
they don’t have the proper background the field 
education itself. addition, have read some clinical 
reports PhDs that many psychologists would 
ashamed sign their names to. 

conclusion, seems that the PhDs are 
going deny the subdoctoral people, who are 
majority and consequently pay the greater part the 
cost maintaining APA, the privilege being 
called psychologists, then these substandard people 
should not contaminate the purest with their member- 
ship, but rather should form substitute organization 
such Democratic Psychological Association. 

Harry Beck 
West Frankfort, Illinois 


Professionalization Psychology 


the January, 1956 issue the American Psy- 
chologist, Drevdahl offers analysis ABEPP 
its relationship graduate training programs clinical 
psychology. His basic point seems that 
ABEPP claims for itself the ability judge what 
“good” and “competent” psychological practice then 
ought use this knowledge improve professional 
training. The gist the argument that follows seems 
that ABEPP either lax the application this 
knowledge that its possession incorrectly assumed. 
Overlooked this criticism the frequent lag between 
knowing good thing when see one and being able 
thoroughly analyze and duplicate it. Most 
would probably agree that good psychotherapists can 
identified the favorable consequences that their 
behavior has for the well-being their patients. How- 
ever, far less uniformity opinion exists regarding the 
treatment qualities which make for favorable results. 
And still more remote any valid knowledge about 
how instill such qualities through training. For 
example, only recently has large research project 
been undertaken study the effects psychoanalysis 
therapeutic technique. point is, and may 
buttressed numerous and perhaps better examples 
from other fields well, that thing may empiri- 
cally recognizable having value without implying 
simultaneous possession knowledge enabling its re- 
production. 

Drevdahl’s next point elicits more affirmative echoes. 
share his impression that newly graduated PhDs 
clinical psychology are capable assuming inde- 
pendent professional responsibilities their counter- 
parts related fields. The current ABEPP philosophy 
seems devalue the PhD passing something 
that should have been evaluated during the doctoral 
training program, namely, candidate’s capacity 
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exercise independent, responsible, and ethical profes- 
sional judgment, including gross assessment his 
own limitations. The later evaluation ABEPP may 
may not more accurate the basis additional 
data available, but wonder whether any accuracy 
gained not the expensive price unduly pro- 
longed infancy, fostering fundamentally irresponsible, 
indecisive clinical attitudes. brief, ABEPP 
board for designating special competence serves ex- 
cellent purpose, but ABEPP the emancipatory key 
approved independent functioning seems question- 
able enough warrant further discussion the issues. 


KENNETH PURCELL 
Fort Dix, New Jersey 


Psychology—Science What? 


recent survey the number articles dif- 
ferent recorded Psychological Abstracts 
over the ten-year period 1946-1955, the writer was 
impressed with the number articles American 
origin which had their origin Government- 
sponsored agencies. Hence actual count was made 
for the 1955 volume Psychological Abstracts, care- 
fully counting only those items whose authors were 
identified Government place origin. These were 
largely other Government hospitals and the air 
Force, although other agencies also contributed. 

the 6,592 items noted 1955 United States 
origin, 488 can clearly identified Government 
origin. This 7.3% the total for the year. 
One may completely sure that there are many more 
Government items which not and cannot appear 
Psychological Abstracts, even titles. Some these 
are “classified,” and therefore even the titles cannot 
divulged. And then there are many reports, made 
directly the agencies, which are never known out- 
side the agencies and the projects which produced 
them. There are still others, not identified the 
present writer, which are the result Government- 
sponsored projects, which get into print and can only 
that effect. 

How many more titles would added these three 
categories cannot guessed. But the writer, from 
general knowledge, would believe the number con- 
siderable. During World War II, the writer was em- 
ployed liaison between NDRC section and re- 
search agencies working Government projects for 
this section. And, during the period between 1942 and 
1945, forwarded research reports and research 
memoranda, none which have ever been declassified 


the June, 1956 issue the American Journal 


Psychology. 
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published. also wrote book summarizing the 
work the NDRC section, which was not published 
until the author was “declassified” retiring from 
Government service, and hence which the writer has 
never seen published form. must pointed out 
that, these additional items were known, the number 
would not seriously increase the total American 
titles, but they might seriously increase the percentage 
Government-sponsored titles. 

The writer has criticism whatsoever regarding the 
tainly has its great value furthering our national 
security—both military and social. Most certainly, 
these troubled times, any research which will further 
the security our nation extremely valuable and 
above criticism. But there another aspect the 
situation. Much this material has great practical 
application and valuable for that reason alone. Cer- 
tainly most the material has little value advanc- 
ing psychology science. And psychology 
hold its place among the sciences, there should 
steady development fundamental concepts which can 
proven experimentally and from which can flow, 
perhaps even more readily, the important and neces- 
sary practical applications. 

SAMUEL FERNBERGER 
University Pennsylvania 


Regarding Lynn’s Observations “On 
Being ‘Clinical’ With Colleagues” 


first reading Lynn’s observations (Amer. Psy- 
chologist, May, 1956), was humorously reminded 
many incidents own experience wherein would 
agree with feelings that harm resulted from ana- 
lyzing colleagues. However, further reflection dis- 
agree with his statement that this practice “seems de- 
structive wherever found.” seems that 
postulates group antagonistic analyzers and naive 
recipients his “clinical approach.” 

From experiences variety clinical settings 
with colleagues who have voluntarily subjected them- 
selves the search analysis (only one whom 
worked with practitioner the “school” 
analyst), instances have been rare malicious use 
the knowledge have gained interpersonal rela- 
tions. 

benefited discussion with colleagues the interper- 
sonal relationship between therapist and patient. Cer- 
tainly, one the elements entering into any such dis- 
cussion the personality the therapist. 
would seem that Lynn’s categorical condemnation 
analysis colleagues not always justified. 

Before submitting these remarks for publication 
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have given copy present colleagues for their 
ideas. They have through the years given the 
benefit their insights into dynamics and been the 
subject analysis, and believe our respect for 
each other has grown rather than waned result 
these interchanges insights. our subsequent dis- 
cussion tried find why felt had grown 
rather than been separated our mutual analyses. 
The consensus opinion seemed that the im- 
portant points were our freedom from malice, our at- 
titude attempting analysis only when felt 
would helpful, our mutual receptiveness insights, 
our mutual respect for each others’ clinical abilities, 
and the security each felt our own professional 
competence, without the smugness believing further 
growth and improvement impossible. 

Agnews State Hospital 

Agnew, California 


Being 


Most clinicians will agree heartily with David Lynn’s 
opinion the May American Psychologist that caution 
should exercised communicating “clinical” im- 
pressions others. Irresponsible “wild” inter- 
pretation usually harmful and rarely harmless, any 
setting. One gets the impression that Lynn feels that 
being “clinical” usually involves communication 
one’s inferences others and that such inferences are 
predominantly negative and destructive. submits 
that being “clinical” irrelevant some situations 
and that such situations one should generally refrain 
from making such inferences. 

Another meaning “clinical” might refer more 
constructive patterns behavior. Making “clinical” 
inferences about others’ behavior and itself 
does not necessarily lead undesirable destructive 
consequences, but what use one makes those in- 
ferences may. There reason why the use one 
makes such inferences nonclinical situations 
cannot useful and constructive they are 
clinical situations. Communication one’s inferences 
others matter judgment and choice. Not all 
these inferences need communicated, and those 
which one chooses communicate may conveyed 
with judgment, tact, and responsibility. Also, “clinical” 
inferences need not negative destructive, but may 
well positive constructive, even relatively 
neutral. Finally, making “clinical” inferences about 
others does not preclude making other kinds in- 
ferences, but, rather, may enrich one’s experiences 
and contribute broader outlook just Lynn feels 
other viewpoints do. 

AKUTAGAWA 
University Pittsburgh 
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Being “Clinical” with Oneself 


Lynn’s inquiries into the effects “being clinical 
with colleagues” lead him label destructive 
practice used too often insult, offer unsolicited 
help, and excuse inefficiency. asks for revelance, 
responsibility, and reduction this practice. 

one trained and experienced clinically, 
aware this tendency “clinical” myself and 
colleagues. all must have had some unpleasant 
experiences associated with it. 

have also found greater reduction this prac- 
tice among men who have been able increase their 
“inner sincerity.” that mean the clinician’s moral 
courage face himself squarely: 

becoming aware that doubt and question about 
his own emotional problems attracted him the field. 

remaining aware that what might too 
emotionally repeatedly ready find fault 
his colleagues may very well found some guise 
lurking within himself. 

coming the conclusion that the sooner 
has analysis for himself, the more honest and true 
may become not only his clients and colleagues but, 
more important, himself. 

GLOEGGLER 
Queens Village, New York 


Implications Being “Clinical” 


Lynn’s letter “On Being ‘Clinical’ with Colleagues” 
was both necessary and timely. this writer’s be- 
lief that the practice cogently analyzed indicates the 
existence more serious situation—a situation that 
would well look more closely. 

From almost any group clinical psychologists you 
can easily elicit all kinds statements about the neces- 
sity for considering “the whole person.” difficult 
understand just how clinical psychologist who 
concerned with “the whole person” could only see emo- 
tional disturbance and overlook productive work. 
the same way, difficult understand how clinician 
concerned with “the whole person” could deprecate 
work and ideas the basis assumed motivation and 
defense mechanisms. becomes easy understand 
this behavior the concern for “the whole 
considered lip service. 

Clinical psychologists have become enamored their 
freedom wander the subterranean labyrinths 
unconscious motivation and emotional disturbance. Be- 
fore they evolve into race psychological moles, they 
had better come into the fresh air and sunshine 
take long look. words? Perhaps, but how 
many clinicians can honestly say that their daily 
work they look carefully for strengths and assets 


they look for disturbances and pathology? How many 
can say that when considering work situation for 
patient former patient that they ask “What will the 
work situation for the patient?” often they ask 
about “stresses and sources anxiety.”” Examine your 
last ten reports and case summaries. would com- 
forting the writer dismissed, the basis 
such examination reports and summaries, 
alarmist. 

this, the preoccupation with emotional disturb- 
ance, that results the practice which Lynn ap- 
propriately objects. would appear have other 
consequences for clinical psychologists. With this 
limited focus, fail make effective use relevant 
data. possible that much the failure ac- 
curately predict behavior, both experimental and 
service situations, based upon failure use the data 
strengths and assets, and the data situational 
analysis. attempt use clinical materials for 
predicting success flight (2) not one group 
expert clinicians was able predict better than chance, 
although they agreed markedly among themselves 
the adjustment the subjects. Harrower’s discus- 
sion (1) this and other similar failures, she suggests 
that one the reasons for failure may “oversensi- 
tivity pathology which results from excellent clinical 
training and experience. The writer has been 
strongly supporting the idea that “oversensitivity 
pathology” will contribute clinical failure, but sug- 
gests that “excellent clinical training and experience 
would not include the oversensitivity.” most de- 
sirable that clinicians equally sensitive strengths. 

There another implication the preoccupation 
with motivation and pathology. tends direct our 
attention away from the entire picture person’s be- 
havior, potentially destructive some the very 
important aspects our civilization. Our laws, our 
concepts justice, are based upon the belief that 
must concern ourselves with people’s behavior, not their 
motivation. the extent that the practice evaluat- 
ing behavior and production only terms motivation 
and pathology spreads other areas our living, the 
possibility loss liberties occurs. 

Let’s get out into the fresh air and sunshine taking 
long look that wondrously complex creature—man. 


REFERENCES 


Harrower, Clinical aspects failures the pro- 
jective techniques. proj. Tech., 1954, 18, 

success clinical analysis test protocols. ab- 
norm. soc. Psychol., 1954, 49, 485-490. 


SISKIND 
Indianapolis, Indiana 


4 
ay 
; 


Psychology the News 


From far and wide, the Central Office has re- 
ceived mail and comment the five-part series Life 
magazine carried psychology and psychiatry. 
Most the comment has been favorable. has 
been surprising some cases find that certain 
ivory towered characters whom one would expect 
have read nothing more diluted than the American 
Psychologist—if, indeed, they read very 
pleasantly Life’s discussions psychology. Most 
psychologists heard from reported very favor- 
ably, and some wrote letters Life saying so. 
Others, our certain knowledge, wrote correct 
errors emphasis commission. 

would take brave man pronounce any 
survey the field psychology just and 
fair survey with proper emphasis upon all tribes and 
provinces. the case anyone working the 
Central Office, suggesting judgment would not 


“Now, Mrs. Taylor, let’s understand each other. 
studied five years Vienna, you haven’t practiced psychiatry for the past twenty years, and 
the other hand, have not read those articles ‘Life.’” 


only brave but foolhardy and even effrontery, for 
deem our mission assume that psychology 
what psychologists say is. That varies. 

The feeling most psychologists seems that 
this was pretty fair coverage, except many noted 
that Life clinical psychology did not take 
anything like the space which clinical takes up, say, 
APA meeting. would have been nice see 
clinical psychology get more space; and, one were 
push fairness its outer limits, might also 
noted that psychiatry, distinguished from psy- 
choanalysis, got relatively short shrift. 

The Life series mentioned how often psycholo- 
gists and psychiatrists are cartooned, perhaps 
was inevitable that the February issue the 
New Yorker there should cartoon which 
brought Life magazine and psychotherapy together. 


You haven’t been medical school, you haven’t 


1957 The New Yorker Magazine, Inc. 
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new epithet, albeit very difficult one pro- 
nounce anger, was hurled recently the general 
direction the National Institute Mental Health. 

Mike Gorman, Executive Director the National 
Mental Health Committee, was charging that the 
institute had not been properly promoting the ap- 
praisal and the use tranquilizing drugs. 

Mr. Gorman said that after Congress “rammed 
down the unwilling throats the epidemiology lov- 
ers the institute appropriation million 
for honest, nationwide evaluation the new 
drugs” the institute “has used this money flout 
the will the Congress and the American people.” 

for the charge, spokesmen the institute 
pointed out that has received funds from Congress 
for appraisal the new drugs and has set 
Psychopharmacology Service Center the institute 
“to carry out the congressional directive.” 

Even before the appropriation from Congress, 
officials from the institute and researchers had, 
course, been interested this field. September 
1956, quite iarge conference study 
the new drugs was held the institute. 
many other aspects the appraisal tranquiliz- 
ing drugs, psychologists played important part. 

Meanwhile all lovers epidemiology—and there 
are open and avowed epidemiology addicts the 
institute—are hoping their esoteric passion will not 
lead their being branded security risks. 

announcement from the Psychopharmacology 
Service Center states that theirs “broad pro- 
gram basic and clinical research aimed under- 
standing the mechanisms action, efficacy, and 
limitations the tranquilizing and other centrally 
active drugs.” Functions the center will include 
“consulting services, surveys, publication news- 
letter, summaries and reviews recent and on-going 
research.” 


Many psychologists have been proud the work 
which social psychologists have done background 
for the historical Supreme Court decision 1954 
against segregation race the public schools. 
Many psychologists, sometimes the same psycholo- 
gists who are proud that Chief Justice Warren de- 
voted footnote citing works written social 
psychologists, have also been concerned over the 
impression that social science testimony here played 
the same kind part the judicial process 
physical science testimony sometimes plays. 


AMERICAN PSYCHOLOGIST 


Edmond Cahn, professor law New York 
University, has written two very provocative articles 
this subject. the 1954 Survey 
American Law, wrote Dangerous Myth 
the School Segregation Cases,” and 1955 re- 
turned the subject “The Lawyer, the Social 
Psychologist, and the Truth.” 

Professor Cahn holds that dangerous 
myth” believe that the Supreme Court’s decision 
was based “either entirely major 
[on] the testimony and opinions the scientists.” 
writes, “The word ‘danger’ used advisedly, 
because would not have the constitutional rights 
Negroes—or other Americans—rest any 
such flimsy foundation some the scientific 
demonstrations these records.” 

Professor Cahn says, scientists set out 
prove fact that most mankind already 
edges, they may provide rather bizarre 

The gist the article that racial segregation 
certainly does inflict humiliation, and official hu- 
miliation law-abiding individuals “psychologi- 
cally injurious and morally evil,” but that some 
the “social science evidence” adduced support 
these propositions was not really very tightly put 
together science nor evidence. 

Professor Isidor Chein, who had two articles 
cited the Chief Justice, has written: 


think that Professor Cahn does not understand the 
use expert testimony juridical processes. 

complains that the social scientists did not prove 
their case. point fact, believe that expert witnesses 
never state the scientific basis their opinions their 
direct testimony and rarely even under cross-examination. 
When expert testimony becomes detailed and technical 
generally specify that about which the expert deliver- 
ing opinion rather than indicate the basis which 
reached that opinion. 

would defy ordinary judge and jury able 
follow the cogency the technicalities scientific evidence 
and hence would assume that the above described state 
affairs justified. The law provides entirely different 
device prevent scientific expert’s abuse his status 
and prestige scientist—namely permitting the ap- 
pearance opposing experts such can found. the 
segregation cases, apparently, such opposing experts 
could found with respect our testimony. 


might noted that, the very article which 
the Supreme Court cited, Professor Chein said, 
facts are not established scientifically 
holding poll among scientists concerning their 
preferences. Nor can issues fact settled 
surveys scientists’ opinions.” 
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“Omnibus,” the program, February 
produced special feature some the psycho- 
logical research done for the Army the Human 
Resources Research Office. 

The program, “Confidential File,” originating 
Los Angeles, recently did rebroadcast its 
half-hour exposé “quack psychologists.” 
example non-quack, Ruth Tolman was inter- 
viewed the commentator, Paul Coates. Dr. Tol- 
man described the educational qualifications and the 
ethical standards reputable psychologists. 


Applied psychology has reached the home furnish- 
ings industry, according publicity release from 
manufacturing company. national campaign 
advertising being planned sell “psychological 
planning, the new dimension home decorating.” 
psychological consultant, not member APA, 
has been retained the company “integrate 
psychological principles into home planning.” 

This item not printed publicize the company 
the for don’t seem find the 
space mention their names, but it’s typical 
very widespread trends advertising. The com- 
pany states the new advertising program “was in- 


fluenced the wave public interest the sub- 
ject. evolved from research efforts the 


recent issue Esquire had article called 
“Who Tests the Testers?” subtitle is: “Too bad 
they’d probably flunk their own riddles.” 

The flavor this article may perhaps judged 
from this quotation from it: 

For one solid month took aptitude tests, achievement 
tests, personality, stability, interest, reasoning and virtually 
every kind test you can think of. talked with psy- 
chologists, psychometrists, testers, interviewers and coun- 


selors. the end the month wondered were the 
one who was 


The ultimate reaction the writer was that some 
tests seem offer guidance limited fields, and, 
formative state.” 

The reaction psychologists who have mentioned 
this article the Central Office seemed that 
the writer was trading crude anti-intellectualism 
much his article, but that other points 
was “in formative state,” leading skep- 
ticism which would right rain. 

—M. AMRINE 
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Psychology the States 


the absence wire services and reporters, this 
column depends for its news the voluntary con- 
tributions psychologists the states. Its pur- 
pose spread knowledge new developments, 
allow states compare experiences, share proposed 
solutions common problems, and promote col- 
laborative effort. 

Most states have appointed public information 
officers, who assume responsibility for opening and 
maintaining channels communication. Many 
state associations publish newsletters. Both these 
devices have demonstrated their effectiveness; both 
could utilized more fully. 

The usefulness “Psychology the States” 
depends largely the amount and kind infor- 
mation made available its editor. Information 
submitted may not add anyone’s “academic 
yardage,” but will help keep psychologists in- 
formed about problems which concern them. Items 
for this section should sent to: 


Dr. John Gustad 
University Counseling Center 
University Maryland 
College Park, Maryland 


Executive Committee Meets. February 
and 10, the Executive Committee the Conference 
State Psychological Associations met the APA 
Central Office Washington. The following officers 
were present: Fred McKinney, Chairman; William 
Snyder, Past Chairman; John Gustad, Chair- 
man-elect; Wilbert McKeachie, Secretary-Treas- 
urer; Curtis Langhorne, Chairman, Policy and 
Planning Committee; Ivan Mensh and William 
Soskin, Cochairmen, Committee Organization 
and Functions State Associations; George 
Speer, Chairman, Legislative Committee; Arthur 
Brayfield, Chairman, Program Committee; Erasmus 
Hoch, Technical Aide. Roger Russell, Executive 
Secretary APA, also took part the meeting. 

Minutes the meeting will shortly distributed 
delegates and officers state associations. Three 
items seem special interest and are being pre- 
viewed here. 

One the problems discussed great length 
was that effecting better communication among 


states and between states and APA. Out this 
came plans invite state association presidents 
conferences conjunction with several the re- 
gional meetings this spring and the national con- 
vention September. was felt that these officers 
might able exchange ideas, outline problems, 
and suggest ways for improving both communica- 
tion and the functioning the state associations. 

The Program Committee has laid plans for 
number meetings New York. Last year’s ses- 
sions met with good deal enthusiasm and re- 
quests for continuation. For this year, workshops 
are being planned the following topics: certifica- 
tion and licensure; functions state associations 
(for state officers) role the CSPA APA; public 
information. addition, symposia, conjunction 
with interested groups and divisions, are being 
planned the following topics: educational per- 
sonnel and certification (with the Division School 
Psychologists and the Division Counseling Psy- 
chology); psychologists and state mental health 
programs (with the APA Committee Mental 
Health Programs); the stake experimental psy- 
chologists certification and licensure (with the 
Division Experimental Psychology). 

Several hours were spent discussing the problems 
raised the report the APA Policy and Plan- 
ning Board. Four officers CSPA will meet with 
the board Boston April discuss reorgani- 
zation proposals they affect state associations and 
their representation APA affairs. The general 
feeling was that the problem best approached 
dealing with the problems the individual psy- 
chologists the states. was felt that proposals 
for reorganization should develop out consid- 
eration the latter rather than out concern with 
tables organization. formal conclusions were 
reached, but number ideas were discussed 
length, ideas which will form basis for the discus- 
sions Boston. 


Tips from Across the Border. The February 
1957 Newsletter the Ontario Psychological Asso- 
ciation gives every evidence that our Canadian 
brethren, far from simply following our footsteps, 
are actually helping set the pace. Well written, in- 
formative, and thought provoking, the OPA News- 
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letter might well become “must” reading for state 
association newsletter editors. 

The current issue devotes itself, among other 
things, the problem community involvement. 
Believing that mature profession regards itself 
custodian the public interest matters 
which has special knowledge,” OPA addresses 
itself the question how best and how deeply 
become involved the actual problems which the 
community faces. Since the issue currently 
moot question with state associations generally, the 
Ontario association’s thinking interest. 

Community responsibility met, OPA suggests, 
being alert critical community situations war- 
ranting psychological interpretation and offer- 
ing the latter the appropriate authorities. Such 
concern presupposes obligation associa- 
tion’s part “exert influence extending the ap- 
plication psychology the public interest.” 
suggested OPA that, occasions arise, the 
psychological association prepare actual briefs for 
submission appropriate authorities. Such brief 
would: present synopsis the current status 
psychological knowledge concerning the issue 
stake; suggest appropriate courses action 
lines research. 

Whether OPA’s thinking compatible with 
alien that the respective state associations, 
raises host possibilities. Since cross—fertiliza- 
tion can only yield positive results this stage, 
hoped that state association newsletter editors 
have now initiated exchange with OPA’s edi- 
tor: Dr. Otto Weininger; Clinic for Psychological 
Medicine; Grant Avenue King; Hamilton, 
Ontario. 


Mental Health The ninth annual ob- 
servance Mental Health Week will take place 
April 1957, under the direction the 
National Association for Mental Health, which co- 
sponsors the event annually with the National In- 
stitute Mental Health, Department 
Health, Education, and Welfare. The theme for 
this year’s observance, “The Mentally Can Come 
Back—Help Them,” stresses the hopeful outlook 
for mentally sick people, well the need for 
citizen action behalf the mentally ill. 

State psychological associations are particu- 
larly good position make meaningful contribu- 
tion. Which form this assumes less important 
than that take place. fact, diversity 
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approaches may help clarify our thinking how 
psychology most appropriately locks arms with 
other servants the community. 

APA’s interest the field mental health 
attested the existence two groups: the Com- 
mittee Mental Health Programs and the Hoc 
Planning Group the Role APA Mental 
Health Programs and Research. Mental Health 
Week offers opportunity for action research 
socially meaningful context. 


Arkansas Psychological Association. Officers 
the association for 1957 are: Phillip Trapp, 
President; Sidney Fields, Past-President; Fred- 
erick Schnadt, President-elect; Donald Kausler, 
Secretary-Treasurer. Carl Wright will serve 
Conference Delegate, John Anderson and 
West Executive Committee Members-at-Large. 

Among the first licensed under the new 
Arkansas law were: Lewis Long, Oddist 
Murphree, and Jerome Schiffer. 


Colorado Psychological Association. Melvin 
Hayne and Alvin Mahrer have taken office 
Secretary and Treasurer respectively. 


Georgia Psychological Association Annual 
Meeting. Featured the annual meeting held 
February the University Georgia were 
talk Dorwin Cartwright “Conformity and the 
Individual,” symposium “Public Service Aims 
the Society,” and series research reports. 
Problems met private practice the state were 
likewise discussed. 

the business meeting the following took office: 
Laurence Ross, President; Florence Young, 
President-elect; Anderson, Treasurer; 
Carr Payne, Jr., Secretary. 


Certifying Agency Louisiana. Louisiana 
Psychologists, Inc., the certification agency voted 
the state association, was formally incorporated 
January 1957. Interim officers are: Bernard 
Bass, President, and Joseph Dawson, Secre- 
tary-Treasurer. Certificates will issued three 
levels: Psychological Examiner, Psychologist, and 
Psychological Specialist. Those interested ap- 
plying for certification may writing 
Dr. Dawson. The certification nonstatutory 
nature. 
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Special Committee Maryland Psychologi- 
cal Association. committee “The Psycholo- 
gist Expert Witness” has been established the 
Maryland Psychological Association response 
number questions raised concerning the court 
activities psychologists the state. The general 
purpose this committee, present, examine 
what being done the entire country this 
area and discuss just what psychologist 
equipped say court. The members the 
committee are Manfred Guttmacher, Chief Medical 
Officer the Supreme Bench Baltimore; Isadore 
Tuark, Superintendent Spring Grove State Hos- 
pital; Leonard Ainsworth the Medical Service 
the Supreme Bench Baltimore; Carlos Schoen- 
rich, Chief Psychologist, Psychiatric Institute; and 
Michael Finn, Chief Psychologist, Springfield 
State Hospital (Chairman). 


Self Certification Nebraska. The Nebraska 
Psychological Association, its winter meeting, 
voted establish self certification program for 
psychologists the state. The program will 
into effect with the election Board Exam- 
iners May 1957. The doctoral degree plus one 
year’s experience are planned the bases for the 
certification, which will general rather than deal 
with specialties. 


New Jersey Public Information Activities. 
The Public Relations Committee the New Jersey 
Psychological Association (Louis Delman, Chair- 
man) has formed Press Information Subcommittee 
(Hirsch Silverman, Chairman). The subcommittee 
currently establishing system regional press 
secretaries who will effect liaison between psycholo- 
gists the various counties and appropriate news 
media. this way, hoped that the activities 
psychologists will publicized properly and 
professionally. 


Proposed New Mexico Association. No- 
vember 29, 1956, informal meeting was held 
the University New Mexico for the purpose 
organizing state psychological association. Spear- 
heading the meeting were James Calvert, Chief 
Clinical Psychologist, Veterans Administration Hos- 


pital; Robert Utter the Sandia Corporation; 
Roger Weldon, University New Mexico; and 
John Salazar, private practice. The psycholo- 
gists present agreed unanimously organize as- 
sociation the state level. organizational com- 
mittee was elected draw the by-laws and plan 
formal organizational meeting. The formal busi- 
ness meeting will held March 8:00 
the recreation hall the Veterans Administration 
Hospital Albuquerque, New Mexico, which 
time by-laws will adopted and governing body 
selected. 


Ohio Psychological Association. Spring 
meeting will held March Columbus, 
Ohio. Information may obtained from Robert 
Schaef the Columbus Psychiatric Clinic. 


Texas Psychological Association Meeting. 
The annual meeting the Texas Psychological 
Association was held the University Texas 
December 1956. The program included 
symposia legislation and mental health research 
the state. One the main items business was 
the discussion whether not undertake 
legislation. 


Regional and Local Psychological Associa- 
tions. The following rosters officers have been 
received from the respective associations. 


Psychological Association Western New York: Elsa 
Miller, President; Marvin Feldman, Vice-President; 
Joseph House, Secretary; Eleanor Jacobs, Treasurer. 
Tulsa Psychological Association: Wheeler, 
Saunders, President-elect; Allison, Secretary- 
Treasurer. 

Syracuse Psychological Association: Masling, Presi- 
dent; Edward Siegel, Secretary; LeRoy Shropshire, 
Treasurer. 


State Convention Calendar 


Florida Psychological Association: May 1957; 
Miami Beach, Florida 


For information write to: 
Husband 
Florida State University 
Tallahassee, Florida 
—J. 
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Psychological Notes and News 


Charles Bird, professor psychology the 
University Minnesota, died January 22, 1957. 


Willard Gore, Jolla, California, died 
January 27, 1957. 


Edsel Hale, Psychological Business Research, 
Cleveland, Ohio, died December 16, 1956. 


Herbert Lewin, psychologist the New 
York regional office the Veterans Administration, 
died January 23, 1957. 


Frances Rosenberg, North Hollywood, 
California. 


Betsy Mark Volkin, Pittsburgh, Pennsyl- 
vania, died November 14, 1956. 


Eleanor Lindsay Whiteleather, Chief Clinical 
Psychologist, Bureau Maternal and Child Health, 
District Columbia Department Public Health, 
died February 1957. 


The APA very fortunate securing the serv- 
ices Joseph Barmack Convention Man- 
ager for 1957. Dr. Barmack has absorbed great 
deal background information which would nor- 
mally have come him year earlier—in the more 
normal course events, convention managers are 
appointed least two years advance. 
hoped that members APA living the New 
York area will offer their help when contacted 
the local arrangements committees. The relatively 
short period remaining “put on” convention 
our standards has made necessary for local com- 
mittees on” more responsibility for making 
arrangements. 


Sidney Janus, Atlanta, Georgia, repre- 
sented the APA the Ninetieth Anniversary Con- 
vocation Morehouse College held Atlanta, 
Georgia, February 17, 1957. 

Robert Watson, Professor Psychology, 
Northwestern University, represented the APA 
the Twelfth National Conference Higher Educa- 
tion held Chicago March 1957. 

William Kendall, the Lago Oil Trans- 
port Company, represented the APA the First 
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Caribbean Conference Mental Health held 
Aruba, Netherlands West Indies, March 
1957. 


Since the publication (American Psychologist, 
November, 1956) the membership APA com- 
mittees, announced that Donald Fiske has 
accepted the chairmanship the Committee 
Psychological Tests. 


With science growing apace and publications pro- 
liferating, cooperative effort becomes virtual ne- 
cessity. Accordingly, Biological Abstracts and Psy- 
chological Abstracts have entered into agree- 
ment for cooperative abstracting journals 
containing articles mutual interest. Although the 
two services have collaborated since 1929, there 
has until now been systematic arrangement 
ensure coverage pertinent overlapping articles 
without duplication effort. 

Under terms the recent agreement, certain core 
journals have prearrangement been apportioned 
between the two services, thus eliminating dual ab- 
stracting while the same time guaranteeing cov- 
erage. Initially, each about journals has been 
thus allotted one the other service for ab- 
stracting purposes. Each the two services will 
then free select from its fellow publication 
such these abstracts deems pertinent for 
reprint its own. addition, each service 
authorized select random from the pages 
the other service such further abstracts chooses 
reprint, total 500 abstracts for Bio- 
logical Abstracts and 1000 abstracts for Psycho- 
logical Abstracts. 

The time and energy conserved under the new 
arrangement will devoted the abstracting 
areas which until now have received incomplete 
coverage. 


The American Board Examiners Pro- 
fessional Psychology, Inc., publicly expresses its 
appreciation for the services its Diplomates who 
served readers essay questions candidates 
taking its Eighth Written Examination Novem- 
ber 1956: 


Mary Bauman, Nancy Bayley, Douglas Blocksma, 
Hedda Bolgar, Roy Brener, James Bugental, Erika 
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Fromm, Sol Garfield, Edwin Ghiselli, Eugenia Hanf- 
mann, Edwin Henry, McV. Hunt, Leota Long Janke, 
Walther Joel, Walter Johnson, Goldie Kaback, Ray- 
mond Katzell, Bill Kell, Lowell Kelly, George 
Kelly, Helen Koch, Sheldon Korchin, Wallace 
Lockwood, Dorothy Marquis, Boyd McCandless, Paul 
Meehl, Hobart Mowrer, Margaret Riggs, Carl 
Rogers, Nevitt Sanford, Winfield Scott, David Shapiro, 
Edward Shoben, William Snyder, Marie Skodak, 
Joseph Stubbins, Erwin Taylor, Robert Waldrop, Ruth 
Washburn, Howard White. 


Rohrer, Hibler Replogle announces the appoint- 
ment Milton Addington the staff the 
Atlanta office and Robert Royal the staff 
the Chicago office the firm. 


Malcolm Arnoult, Research Psychologist, 
will leave absence from the Air Force Per- 
sonnel and Training Research Center, Lackland Air 
Force Base, Texas, serve the faculty the 
psychology department the University Texas 
for the Spring semester. Dr. Arnoult Chief 
the Perceptual-Motor Skills Unit the center’s 
Operator Laboratory. 


Elizabeth Beale has recently joined the staff 
the California Youth Authority, Southern Re- 
ception Center and Clinic, Senior Clinical 
Psychologist. 


Dalbir Bindra currently leave absence 
from McGill University lecture during the 
Spring and Summer terms University College, 
London. 


Michael Dunn, Director the Division 
Psychological Therapy the Devereux Schools 
Devon, Pennsylvania, being transferred the 
Devereux Ranch School Santa Barbara, 
fornia, Coordinator Professional Services. 


Gerd Fenchel has been appointed supervisor 
the group therapy program and Stanley 
Graham, formerly Head the Department 
Clinical Psychology the Creedmoor Institute for 
Psychobiologic Studies, has been appointed Research 
Associate the Long Island Consultation Center, 
New York. 


Frank Finch, member the faculty the 
College Education the University Illinois, 
was recently elected Vice-Chairman the 
Children’s Commission. 


AMERICAN 


Edwin Fleishman, formerly with the Air 
Force Personnel and Training Research Center, has 
been appointed associate professor industrial 
administration and psychology Yale University. 
the January issue the American Psychologist, 
was incorrectly reported “associated pro- 
fessor.” 


Lawrence Greenberger has resigned Di- 
rector Personnel Training for Kaufmann Depart- 
ment Stores Pittsburgh accept appointment 
Associate Professor Management the School 
Business Administration Duquesne University. 


Randall Hanes, psychologist, has joined the 
Applied Physics Laboratory The Johns Hopkins 
University Silver Spring, Maryland. was 
formerly with the American Institute for Research 
Washington, 


Philip Hastings, Associate Professor Psy- 
chology Williams College, was appointed mem- 
ber the teaching staff the Salzburg (Austria) 
Seminar American Studies during the January 
session, 1957. 


Jacob Hurwitz has been appointed Research 
Director, South Shore Courts Clinic, Quincy, Massa- 
chusetts, and Instructor Mental Health, Harvard 
School Public Health, where the social scien- 
tist team engaged devising clinically mean- 
ingful classification delinquent behavior. 


George Katona, Program Director the Survey 
Research Center and Professor Psychology the 
University Michigan, served Psychological 
Consultant Vice-President Nixon during his trip 
Austria connection with studying the problems 
Hungarian refugees. 


new member the staff the Personnel Meas- 
urement Division, Naval Personnel Research 
Field Activity, Washington, C., David Kipnis 
the Selection and Criteria Branch. 


The Community Consultation Center Brook- 
lyn, New York, announces that its executive staff 
now includes Abraham Magier, Chief Psycholo- 
gist, and Solomon Lieberman, Director Psy- 
chological Services. 


Claude Mathis joined the faculty the School 
assistant professor the field education psy- 


Yes 


AND 


chology. Previously, was assistant professor 
the Department Educational Psychology 
the University Texas. 


Ross McFarland, Associate Professor In- 
dustrial Hygiene the Harvard School Public 
Health, received the 1956 John Jeffries Award 
the Institute the Aeronautical Sciences. The 
award made annually “for outstanding contribu- 
tions the advancement aeronautics through 
medical research.” 


Vergil McIntosh has been named asso- 
ciate professor psychology the Air University, 
Maxwell Air Force Base, Alabama. Announcement 
the academic title was made Headquarters, 
Air Force ROTC, where Mr. employed 
the Education Branch. 


Archer Michael has resigned from the Me- 
morial Guidance Clinic, Richmond, Virginia, and 
now Chief Psychologist, Milwaukee County Hos- 
pital for Mental Diseases. 


Irwin Miller has joined the Bell Telephone Lab- 
oratories, assignment the Massachusetts Insti- 
tute Technology Lincoln Laboratory Lexing- 
ton, Massachusetts, where will engaged 
research the SAGE project. was previously 
active duty with the Human Research Unit 
No. Ford Ord, California. 


Julian Myers has been appointed associate 
professor, School Education, Boston University, 
where will coordinate the rehabilitation counsel- 
ing program. was previously Chief, Psycho- 
Social and Vocational Services the Burke Foun- 
dation, White Plains, New York. 


Aaron Nadel has been appointed visiting 
lecturer the Ohio State University during the 
coming Spring quarter. 


Harry Waller Daniels and Philip Wenig have 
joined the staff National Analysts, Inc., 
market research organization Philadelphia. Their 
work will the Development Research Depart- 
ment headed Franklin Kilpatrick. June Rob- 
erts Cornog and James Bayton (presently 
leave from Howard University) are also staff 
members. 


The psychological staff the New York City 
Department Correction presently includes: 
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Chief Psychologist: Irving Jacks; Acting Senior 
Psychologists: Stanley Schiff, Morris Wisotsky, and 
Robert Wolk; Staff Psychologists: Alice Friedman, 
Irwin Holtzman, Gregory Panger, Rhodella Reid, 
and Ira Rosenblatt. Each psychologist works 
member institutional mental health team. 


George Ornstein and Benjamin Schohan 
have joined the staff the Military Operations 
Analysis Section North American Aviation (Co- 
lumbus Division). Mr. Ornstein was formerly 
research psychologist the Interceptor Pilot Re- 
search Unit, Operator Laboratory, AFPTRC. Mr. 
Schohan was research scientist and project director 
with the American Institute for Research. They 
will engaged the study new weapons systems. 


Research Psychologists recently added staff 
the Personnel Research Branch, The Adjutant 
General’s Office, Department the are: 
Robert Boldt, Leo Kotula, and Seymour 
Ringel. 


The Board Higher Education, New York, ap- 
pointed Harry Rivlin the Dean Teacher 
Education beginning September. his new 
post, Dr. Rivlin will coordinate the teacher educa- 
tion programs the four municipal colleges (City, 
Hunter, Brooklyn, Queens) which offer undergrad- 
uate and graduate teacher education programs. 


Anthony Tabor has left his position in- 
structor the Department Psychology, Loyola 
University, join Medina the Research 
Department the Walter Thompson Company, 
advertising agency Chicago. 


The Trustees Pennsylvania State University 
announce the appointment Edward van Or- 
mer, Professor Psychology, assistant dean 
the graduate school the university. will 
spend half his time this capacity and will con- 
tinue teaching the Educational and Develop- 
mental Psychology section the Department 
Psychology. 


The Clinical Psychology Division the Depart- 
ment Medicine and Surgery, Veterans Adminis- 
tration announces the following personnel changes: 

James Anker, graduate the Psychology 
Training Program, Catholic University America, has been 


appointed the staff Hospital, Perry Point, 
Maryland. 
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Newell Berry has resigned from the position 
Chief Clinical Psychologist, Fort Thomas, 
Kentucky, accept commission with the Navy. 

George Bush, formerly Chief Psychologist, 5th General 
Hospital, Bad Canstatt, Germany, has been appointed 
the staff the regional office New York City. 

William Dobson has been reappointed the staff 
Hospital, Fort Douglas Station, Salt Lake City, Utah. 

Rosaline Goldman has transferred from the staff the 
regional office Dallas, Texas, the staff 
Hospital, St. Louis, Missouri. 

Bruce Gordon has been appointed the staff 
Hospital, Sepulveda, California. 

Mordecai Gordon has transferred from the position 
Chief Clinical Psychologist, Hospital, Knoxville, Iowa, 
the staff Central Research Laboratory: Chemotherapy, 
Hospital, Perry Point, Maryland. 

Mary Grier has transferred from the staff 
Hospital, Chicago, Illinois, the staff the regional 
office Cleveland, Ohio. 

Norman Korobow, former Instructor, Brooklyn Col- 
lege, has been appointed the staff Hospital, 
Brooklyn, New York. 

Arthur Kramish has transferred from the position 
Chief Clinical Psychologist, Hospital, Lincoln, Ne- 
braska, Chief Clinical Psychologist, Hospital, Knox- 
ville, Iowa. 

Gertrud Kurth, graduate the Psychology 
Training Program, Teachers College, has been appointed 
the staff Hospital, Bronx, New York. 

Ernest Kurtz has been appointed the staff 
Hospital, North Little Rock, Arkansas. 

Powell Lawton has resigned from the position 
Chief Clinical Psychologist, Hospital, Providence, Rhode 
Island, accept position with the State Pennsylvania. 

George Lodge has transferred from the position 
Chief Clinical Psychologist, Hospital, Durham, North 
Carolina, the staff Hospital, Tuskegee, Alabama. 

Joseph Lyons has transferred from the staff 
Hospital, Topeka, Kansas, the staff Hospital, 
Lexington, Kentucky. 

Felice Melker has transferred from the staff 
Hospital, Fort Lyon, Colorado, the staff Hospital, 
Brockton, Massachusetts. 

Louis Rutledge has transferred from the staff 
Hospital, Pittsburgh, Pennsylvania, the staff 
Hospital, Mental Hygiene Clinic, Denver, Colorado. 

Rowland Shepard has been appointed the staff 
Hospital, Perry Point, Maryland. 

Howard Siple has transferred from the position 
Chief Clinical Psychologist, Hospital, Denver, Colorado, 
the position Chief Clinical Psychologist, Hospital, 
Mental Hygiene Clinic, Buffalo, New York. 

Colin Slade, graduate the Training Pro- 
gram, University Utah, has been appointed the staff 
Hospital, Portland, Oregon. 

Howard White has transferred from the position 
Area Chief Psychologist, Area Medical Director’s Office, 
Boston, Massachusetts, the position Chief Clinical 
Psychologist, Center, Togus, Maine. 
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The Vocational Counseling Division the De- 
partment Medicine and Surgery, Veterans Ad- 
ministration announces that Fred Wright, 
graduate the Training Program, Ohio State 
University, has been appointed the staff 
Hospital, Chillicothe, Ohio. 


Worcester has retired from the Univer- 
sity Nebraska accept appointment re- 
search professor the University Wisconsin. 


The College Entrance Examination Board 
once more announces its interest considering pre- 
liminary statements research plans the general 
area nonintellective factors related college 
success. Since its last announcement this effect 
the Spring 1956, the board has undertaken 
support the following studies: 

Anne Anastasi, Fordham University: “The Validation 

Irving Lorge, Teachers College, Columbia University: 
Review and Evaluation Criteria College Success Em- 
ployed Past Educational and Psychological Research.” 

Charles McArthur, Harvard University: “Utilizing Dif- 
ferences Test Functioning Public and Private School 
Applicants for Improving the Prediction College Success.” 

Robert Pace, Syracuse University: Criterion Study 
College Environments.” 

Ernest Primoff, Test Development Section, United 
States Civil Service Commission: “Joint Research into the 
Effect Balance among Abilities upon Non-Cognitive 
Aspects College Success.” 

Nevitt Sanford, Mary Conover Mellon Foundation, Vassar 
College: “Utilizing Personality Measures Predict Non- 
Intellective Criteria Developed College Faculty.” 


Researchers wishing submit preliminary state- 
ments research interests should first request 
copy the announcement delimiting the nature 
the board’s interest the research area. Prelimi- 
nary statements received July 1957, will 
considered for support beginning July 1958. 
Address all correspondence Dr. Joshua Fish- 
man, Assistant Director; College Entrance Exami- 
nation Board; 425 West 117th Street; New York 
27, New York. 


The Division Medical Sciences, National 
Academy Sciences—National Research Council, 
accepting applications for grants-in-aid re- 
search for consideration the Committee for Re- 
search Problems Sex. Proposals involving 
endocrinological, neurological, psychological, anthro- 
pological, phylogenetic, and genetic studies the 


ne 


AND 


mechanisms controlling sexual behavior animals 
and man are invited. Preliminary inquiries should 
addressed Room 309, Division Medical 
Sciences; National Academy Sciences—National 
Research Council; 2101 Constitution Avenue, 
Washington 25, Completed applications for 
the fiscal year should postmarked 
before April 1957. 


The Mental Health Section the World Health 
Organization has sent team Vienna see what 
can done that “the dangers the mental 
health refugees can reduced.” The organi- 
zation expresses the hope that every country 
where refugees are being received “our colleagues 
this field would able organize understanding 
help for them with their extremely difficult problem 
adjustment.” 


“Salaries Paid and Salary Practices Universi- 
ties, Colleges, and Junior Colleges, the 
title NEA Research Bulletin, Volume 34, No. 
October, 1956, published the Research Division 
the National Education Association; 1201 Six- 
teenth Street, N.W.; Washington Single 
copies this issue postpaid are 50¢. 


The psychology department Norristown State 
Hospital initiated its lecture and seminar series 
for 1957 with talk Silvano Arieti “The Two 
Aspects Schizophrenia.” Future consultants in- 
clude Herman Witkin March 28, Gardner 
Murphy April Zygmunt Piotrowski 
April 16, and Herbert Birch June 26. 


The department psychology the Southeast 
Louisiana Hospital announces its current program 
two-day seminars conducted invited speak- 
ers. This program being supported USPHS 
funds the form training grant. The topics 
presented thus far were: “The Two Aspects 
Schizophrenia” (Silvano Arieti), “The Value 
Information Theory the Clinical Setting” (Ar- 
thur Bachrach), “Interpersonal Relationships 
Mental Hospital” (Alfred Stanton), “Recent 
Developments General Systems Theory” (James 
Miller), and “Psychoanalytically Oriented Psy- 
chotherapy” (Gordon Derner). The program 
will continued with: New Index Schizo- 
phrenia” William Hunt April and “The 
Problem Diagnosis Latent Schizophrenia with 
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the Rorschach” and “Ego Defenses Manifested 
the Rorschach” Bruno Klopfer August 
23-24. 


The Interdepartmental Seminar Pacific Islands 
Research the University Hawaii has prepared 
“Bibliography Sources Personality and 
Culture the Pacific Region.” This bibliography 
contains 537 items. number copies are avail- 
able for distribution gratis. Persons interested 
should request copies from the Department 
Anthropology; University Hawaii; Honolulu 14, 
Hawaii. 


The second professional institute for school 
psychologists, organized the Division School 
Psychologists, will held Sarah Lawrence Col- 
lege immediately preceding the 1957 APA meetings. 
Further information may obtained from Thelma 
Voorhis, Chairman; 1923 17th Avenue North; 
St. Petersburg, Florida. 


The Survey Research Center the University 
Michigan will hold its annual summer institute 
Survey Research Techniques. For further in- 
formation, write the Survey Research Center; 
University Michigan; Ann Arbor, Michigan. 


The Brandeis University Department Psychol- 
ogy will inaugurate series summer session in- 
stitutes psychology. “Organismic Theory 
Psychology” will the theme for the 1957 session. 
For further information, write Summer School; 
Hayden 125; Waltham, Mass. 


The Counseling Center the University Chi- 
cago announces its fifth annual summer workshop. 
For information, write Carl Rogers; Univer- 
sity Chicago; 5737 Drexel Avenue; Chicago 37, 
Illinois. 


The department psychology the University 
Chicago announces that Beck will conduct 
his usual summer Rorschach workshops. For 
information, write the Department Psychol- 
ogy, University Chicago; Chicago 37, 


The Claremont Summer Session and the Chil- 
dren’s Hospital, Los Angeles, announce the 1957 
workshop Rorschach and other projective tech- 
niques used with children. For further informa- 
tion, write Bruno Klopfer; Box 2971; 
Carmel, California. 
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workshop Perceptanalysis—an expanded 
and systematized Rorschach method—will given 
Zygmunt Piotrowski. For information, write 
Bieliauskas, Director; School Clinical 
and Applied Psychology; Richmond Professional 
Institute; Richmond 20, Virginia. 


The Human Engineering Department the 
Lockheed Aircraft Corporation, Georgia Division 
(Marietta, Georgia), under contract with the Bio- 
physics Branch the Aero Medical Laboratory, 
Wright Air Development Center, conducting 
study the effects long confinement upon 
aircrew performance. Five-man crews will con- 
fined small compartment for five days and 
required perform tasks typical those involved 
the operation aircraft. Measures perform- 
ance these tasks, and various somatic and 
physiological functions, will taken. exten- 
sive bibliography articles, that have appeared 
during the past ten years, the effects stress 
and fatigue upon bodily function and behavior has 
been compiled; small supply available for 
distribution. 


Horacio Rimoldi, associate professor 
psychology Loyola University, Chicago, and 
John Cowles, professor psychology the 
University Pittsburgh, are jointly directing 
research project for which the Commonwealth Fund 
has recently announced three-year appropriation 
$108,097. The major purpose the study 
develop more objective measures the pro- 
ficiency medical students, especially the 
areas clinical observation, medical diagnosis, and 
interpersonal relations. work will carried 
out both institutions, with the cooperation the 
respective medical schools. 


Donald Scharlock has been awarded USPHS 
Postdoctoral Research Fellowship under the auspices 
the National Institute Neurological Diseases 
and Blindness. The work will the area 
sensory discrimination. leave ab- 


sence from Roosevelt University carry this 
work the department psychology the Uni- 
versity Chicago. 


AMERICAN 


PsYCHOLOGIST 


Ivan London Brooklyn College, Director 
the Inwood Project Intercultural Communica- 
tion, has received grant $32,000 from the 
Dearborn Foundation and the Inwood Institute, 
supplementing previous three-year grant $50,- 
000, for work the Soviet area. 


Manasayan Publications Psychology announces 
the publication the Directory Indian Psy- 
1957. This directory, similar for- 
mat the APA Directory, the first its kind 
for professional psychologists India. special 
rate offered members APA: 50¢ postpaid 
remitted with Unesco Coupons; 75¢ (25¢ cover 
bank charges) remitted check. Copies are 
available from: Manasayan; Hauz Delhi 
India. 


The Fourth Interamerican Congress Psychol- 
ogy, sponsored the Interamerican Society 
Psychology, was held the University Puerto 
Rico, December 1956. 


The Interamerican Society Psychology has the general 
goal interrelating the various thought patterns the 
different nations the Americas; sponsoring various 
approaches understanding social-psychological phe- 
nomena; stimulating the development educational 
institutions; and activating psychological research. 
(Quoted from the Report the Secretary General the 
Fourth Interamerican Congress Psychology.) 


The central theme the congress, Psychology 
and Psychopathology Group Behavior,” was dis- 
cussed series nine Symposia: “National Char- 
acteristics Behavior: General,” “National Char- 
acteristics Behavior: Latin “Group 
Interaction,” Antisocial Behavior Groups,” 
“Interpersonal Relations,” “Childhood and Adoles- 
cence,” “Group Psychotherapy,” “Religion and 
Group Behavior,” and “Experiments and Tests.” 
The officers elected for 1957 were: President, Otto 
Klineberg, Columbia University, U.S.A.; President- 
elect, Guillermo Davila, National University, Mex- 
ico; Vice-President, Gustave Gilbert, Michigan 
State University, U.S.A.; Secretary General, Werner 
Wolff, Bard College, U.S.A.; Executive Secretary, 
Samuel Pearlman, Brooklyn College, U.S.A.; Treas- 
urer, Robert Malmo, McGill University, Canada. 
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American Psychological Association: August 30-Sep- Southern Society for Philosophy and Psychology: 
tember 1957; New York, New York 


For information write to: 

Dr. Roger Russell 

American Psychological Association 
1333 Sixteenth Street, N.W. 
Washington 


Society for Research Child Development: April 


1957; Iowa City, 

For information write to: 

Lloyd Lovell 

Iowa Child Welfare Research Station 
State University Iowa 

Iowa City, Iowa 


Southwestern Psychological Association: April 446, 


1957; Little Rock, Arkansas 

For information write to: 

Dr. Ruth Hubbard, Secretary 
Southwestern Psychological Association 
Veterans Administration Hospital 
Waco, Texas 


National Association Student Personnel Adminis- 


trators: April 7-10, 1957; Durham, North Carolina 
For information write to: 

Fred Turner, Secretary 

152 Administration Building 

University 

Urbana, Illinois 


American Society Human Genetics: April 12-14, 


1957; Ann Arbor, Michigan 
For information write to: 
Eldon Gardner 
Department Zoology 

Utah State College 

Logan, Utah 


Eastern Psychological Association: April and 13, 


1957; New York, New York 


For information write to: 

Dr. Gorham Lane, Secretary 
Eastern Psychological Association 
Department Psychology 
University Delaware 

Newark, Delaware 


American Physiological Society, Annual Meeting: 


April 14-19, 1957; Chicago, Illinois 
For information write to: 


American Association for the Advancement Science 
1515 Massachusetts Avenue, N.W. 
Washington 


American Personnel and Guidance Association: April 


15-18, 1957; Detroit, Michigan 
For information write to: 

Dr. Arthur Hitchcock 

1534 Street, N.W. 
Washington, 


April 18-20, 1957; Knoxville, Tennessee 
For information write to: 

Wilse Webb 

Naval School Aviation Medicine 
Naval Air Station 

Pensacola, Florida 


Rocky Mountain Psychological Association: April 25- 


27, 1957; Salt Lake City, Utah 

For information write to: 

Wilson Walthall, Jr., Secretary 

Rocky Mountain Psychological Association 
Department Psychology 

University Wyoming 

Laramie, Wyoming 


Midwestern Psychological Association: May 2-4, 1957; 


Chicago, 

For information write to: 

Donald Fiske, 
Midwestern Psychological Association 
5728 Ellis Avenue 

Chicago 37, Illinois 


Western Psychological Association: May 9-11, 1957; 


Eugene, Oregon 

For information write to: 
Richard Littman 
Department Psychology 
University Oregon 
Eugene, Oregon 


American Psychiatric Association: May 13-17, 1957; 


Chicago, Illinois 

For information write to: 

Austin Davies, Executive Assistant 
Room 310, 1270 Avenue the Americas 
New York 20, New York 


American Association Mental Deficiency: May 21- 


25, 1957; Hartford, Connecticut 
For information write to: 

Chris DeProspo 

The City College 

Purdue Road 

Glen Cove, New York 


Canadian Psychological Association: June 6-8, 1957; 


Toronto, Ontario, Canada 
For information write to: 
Dr. Williams 
Department Psychology 
University Toronto 
Toronto, Ontario, Canada 


Fifteenth International Congress Psychology, Inter- 


national Union Scientific Psychology: July 
August 1957; Brussels, Belgium 

For information write to: 

Dr. Louis Delys, Secretary-General 

296, Avenue des Sept Bonniers 

Brussels, Belgium 


calendar international conventions was given the January 1957 issue 
the American Psychologist 
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LOOKING FORWARD 


Robert Fulton’s marvelous steamboat 
fired the minds forward-looking men 
when she churned the Hudson 

1807. 


the House Wiley, founded that same year, 
the Clermont’s voyage opened 
new and exciting frontier publishing. 


America were exploit her new growth, 
pioneering books would have provided. 

this demand greater 1957 than ever 
that Wiley has been meeting successfully 

for one hundred and fifty years. 


Today, the Clermont’s atom-powered granddaughter 
slips through the seas... 

the scholarly community continues expand... 
and, planning for the future, 


John Wiley Sons looks forward publishing 
ever-greater number distinguished books 
all the learned disciplines. 


JOHN WILEY SONS, Inc. 
440 Fourth Avenue, New York 16, 
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Have you checked these recent Wiley titles? 


SUPERVISORY and EXECUTIVE DEVELOPMENT: Manual for Role Playing 


NORMAN MAIER, University Michigan; 
ALLEN SOLEM, University Maryland; and AYESHA 
MAIER. This new book furnishes opportunity for 
the user practice human relations incidents lifelike set- 
tings. The cases selected the authors are realistic indus- 
trial problems—the first time such conflicts have been pre- 
sented the role playing format. The volume also care- 
fully planned casebook, designed stimulate the discussion 
critical issues human relations. 


The cases selected always highlight the basic principles 
human behavior. About half them illustrate principles 
management leadership, conference skills, ways recognizing 


MODELS MAN: 


HERBERT SIMON, Carnegie Institute Technology. 
Sixteen related essays develop coherent theory the 
rational and non-rational aspects human behavior 
social setting. Mathematical thinking employed freely 
bring clarity topics and areas that have suffered from the 
vagueness purely verbal treatment. Starting with the 
basic premise that man creature bounded rationality, 
the papers the volume develop new theory rationality 
consistent with psychological and sociological evidence the 
limits human capacity for calculation. central part 


BIOCHEMICAL INDIVIDUALITY: The 
ROGER WILLIAMS, University Texas. 


ground-breaking volume which examines the high degree 
biochemical individuality present every human. The 
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PAUL GLICK, Bureau the Census. One 
series Census Monographs sponsored the Social Science 


and dealing with feelings, and problems group settings. 
The remaining half illustrate principles effective relations 
and mutual understanding between individuals. 


The volume can used training for super- 
visory and executive training, and requires highly skilled 
leader. can also serve training manual for group 
persons who wish form study group and have desig- 
nated trainer. addition, the material presented such 
way that can read single individual and serve 
give him the experience solving problems with group. 


1957. 330 pages. $6.50. 


Social and Rational 


played this realistic approach the psychological concept 
aspiration levels, and the sociological concept role. 


drawing statistics, social psychology, economics, 
sociology, learning theory, and political science, the essays 
illuminate topics fundamental concern all the social 
sciences: the concepts influence and causality, Homans’ 
and Festinger’s theories group behavior, the nature 
rational choice, the employment relation, and role theory. 
doing, they make major strides toward unification 
the social sciences. /957. 287 pages. $5.00. 


Basis for the Genetotrophic Concept 
author collects specific information individuality and indi- 


cates how may influence current thought biology, medi- 
cine, and psychology. /956. 2/4 pages. $5.75. 


FAMILIES 


Research Council, and the Bureau the Census. 
pages. $6.00. 


1957. 240 


EXPERIMENTAL DESIGNS, Second Edition 


WILLIAM COCHRAN, The Hopkins Uni- 
versity; atd GERTRUDE COX, University North 


Carolina. Readyin May. Approx. 464 pages. Prob. $7.50 


Send today for your examination copies. 


150 YEARS 


OF PUBLISHING 


JOHN WILEY SONS, Inc. 


440 Fourth Avenue, New York 
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PSYCHOLOGICAL 
STUDY EMINENT 
BIOLOGISTS 


ANNE ROE, Ph.D. 


This Psychological Monograph 


reports data from the life histories 


and from three psychological tests 


twenty eminent research bi- 


ologists. The aim was de- 


termine whether there are any 


patterns their personalities 


life histories which differentiate 


these men from other scientists 


from the pepulation large. 


Price, $1.50 


Order from 


AMERICAN PSYCHOLOGICAL 
ASSOCIATION 


1333 Sixteenth Street 
Washington 


THE 
MENTALLY 
RETARDED 
PATIENT 


Harold Michal-Smith, Ph.D. 


Chief Clinical Psychologist, 
Flower and Fifth Avenue Hospitals, 
New York City 


Covers concisely all factors patient, 
family, doctor relationships. The chap- 
ter headings demonstrate the book’s cov- 
erage the problems involved The 
Role the Physician, Brain Impairment 
and Emotional Factors, Classification 
Mental Retardation, Attitudes Toward 
Prevention and Etiology, The Psycho- 
logical Situation, The Problem Fam- 
ily Adjustment, Education, Vocational 
Prognosis. 


203 Pages $4.00 
Ist Edition, 1956 


Make 
Perfect 


PHILADELPHIA. 
MONTREAL 


LIPPINCOTT 
COMPANY 


East Washington Square, Philadelphia Pa. 
Canada—4865 Western Avenue, Montreal 


Please enter order and send me: 


Charge Convenient Monthly Payments 


Payment Enclosed 
3-57 


THE CENTURY PSYCHOLOGY SERIES 
A 


TECHNIQUES ATTITUDE 
SCALE CONSTRUCTION 


ALLEN EDWARDS, University Washing- 
ton. This new book offers single volume the 
methods that have been developed for test- 
ing attitudes, with detailed discussion each and 
problems and questions. $4.00 


PSYCHOLOGICAL RESEARCH 


BENTON UNDERWOOD, Northwestern Uni- 
versity. critical evaluation contemporary re- 
search practices psychology for graduate courses 
and seminars research methods. Points out the 
pitfalls avoided research workers. $4.00 


VOCATIONAL COUNSELING 

WITH THE 

PHYSICALLY HANDICAPPED 


LLOYD LOFQUIST, University Minnesota. 
The first book devoted specifically the voca- 
tional counseling the physically 
graduate students and practicing counselors. $5.00 


SCHEDULES REINFORCEMENT 


CHARLES FERSTER, Yerkes Laboratories 
Primate Biology, and SKINNER, Harvard 
University. survey the main types schedules 


reinforcement and analysis their effects 
representative values. published April. 


INC. 


West 32nd Street 
New York N.Y. 
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Read the latest 


PSYCHOLOGICAL MONOGRAPHS 


Studies Independence and Conformity, No. 416, 1956. $2.00 


417, 1956. $1.00 


Relative Visual Direction Factor Relative Distance Perceptions, 
No. 418. $1.00 


Transfer and Retroaction Effects and Train- 


Method for Studying Psychotherapy, Murray. No. 420. $1.00 
Sex-Role Preference Young Children, Danret Brown. No. 421. $1.00 


GANTT, AND No. 422. $1.00 


Perceptual Development Distorted Room, No. 423. $1.50 


Patterns Religious Attitude Shifts from College Fourteen Years Later, 
No. 424. $1.00 


Political and Religious Dogmatism: Alternative the Authoritarian Personality, 
No. 425. $1.50 


Attitudes Young Children Toward Their Peers Related Certain Characteristics 
Their Siblings, No. 426. $1.50 


Behavioral Differences Between Normal and Traumatized Newborns: The Test Pro- 
cedures, Frances II. Standardization, Reliability, and Validity, 


No. 429. $1.00 


Order from 
THE AMERICAN PSYCHOLOGICAL ASSOCIATION 
1333 Sixteenth Street, N.W. 
Washington 
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THREE RORSCHACH METHOD WORKSHOPS 


Summer Session 


Western Reserve University 
Cleveland 


Conducted by—Marguerite Hertz, Associate Clinical Professor Psychology 


For qualified psychologists, psychiatrists, research workers, graduate students clinical psychology 
having least full academic year’s study the equivalent, psychiatric social workers, counsel- 
lors. 


INTRODUCTION THE RORSCHACH METHOD: Lectures, demonstrations the super- 
vised training periods. 


Workshop June inclusive 
INTERMEDIATE COURSE the interpretation and clinical application the method. Lectures, demon- 
strations the hospitals, full case interpretations. 


Workshop June 24-28 inclusive 
ADVANCED COURSE the interpretation Rorschach Records various personality and clinical groups. 
Participants may submit records for study. 


Admission limited professionally trained persons psychology, psychiatry, and psychiatric 
social work, who have had least full year experience with the Rorschach Method. 


FEE: $44.00 per workshop 
All day sessions—one evening session—Each Workshop limited persons. 


One academic semester hour credit per Workshop desired upon registration and presentation transcript college record. 


forms may from: 


THE DIRECTOR ADMISSION, Western Reserve University, 2040 Adelbert Road, 
Cleveland Ohio 


CALIFORNIA 


offers 


CLINICAL PSYCHOLOGISTS 


Wide choice attractive assignments State hospitals, and adult and juvenile 
correctional facilities. 


Professional opportunities, under psychiatric leadership, for psychological appraisal 
groups and individuals, application treatment procedures psychological 
disorders, and promotion mental health. 


Forty hour week, liberal vacations and other benefits including generous retire- 
ment annuties. Annual merit salary increases. 


Salaries—Clinical Psychologist $4,512-5,232; Clinical Psychologist $6,360- 
7,728; Clinical Psychologist III 


For information write to: 


MEDICAL RECRUITMENT UNIT, STATE PERSONNEL BOARD 


801 Capitol Avenue, Sacramento 14, California 
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Now its fourth year, 
America’s foremost paper- 
back series low-cost qual- 
ity books offers more than 
100 titles every field in- 
terest. Widely used class- 
room texts and for supple- 
mentary reading, Anchor 
Books belong the perma- 
nent library every serious 
reader. 


John Dollard 


CASTE AND CLASS 
SOUTHERN TOWN. This 


classic analysis the effect long- 
established patterns 
nating Negro and white citizens 
Southern community provides 
rational approach major 
cultural problem. $1.25 


Sigmund 


THE FUTURE ILLU- 
SION. one Freud’s most 
controversial works, his last major 
statement concerning the role re- 
ligion and traditional beliefs the 
development personality and 
culture. 95¢ 


Charles Brenner 


ELEMENTARY TEXT- 
BOOK PSYCHOANALY- 


SIS. Recommended leading 
authorities the outstanding book 
for students the field, this com- 
prehensive exposition psycho- 
analytic psychology takes account 
the evolution Freud’s thinking 
and the development recent 
concepts. 95¢ 


For complete list, ask your book- 
seller write Doubleday Anchor 
Books, 575 Madison Avenue, New 
York 22. 


ORO ANNOUNCES 
Challenging Openings 


OPERATIONS 
RESEARCH 


Operations research fast grow- 
ing and practical science attracting 
some the best brains the country. 
Its future unlimited. you want 
join group pioneers this excit- 
ing field, invite you investigate 
the openings our staff. 


OUR PART OFFER: 
tions research, out-distanced per- 
haps other organization. 

scrupulously maintained pro- 
fessional approach and atmosphere. 
The team approach problem 
solving. each team are representa- 
tives varied disciplines—sometimes 
three, occasionally many 
dozen. 

Fully equipped digital and analog 
computing facilities. 

ORO occupies several buildings 
Chevy Chase, Maryland, one 
America’s most attractive suburbs. 
Pleasant homes and apartments all 
price ranges are available. Schools 
are excellent. Downtown Washing- 
ton, C., with its many cultural and 
recreational advantages but 
20-minute drive. 

Favorably competitive salaries and 
benefits, extensive educational pro- 
grams, unexcelled leave policy. 


FOR DETAILED INFORMATION, WRITE: 
Dr. Hanson 


OPERATIONS RESEARCH 
OFFICE 


The Johns Hopkins 
University 


7100 Connecticut Avenue 
Chevy Chase, Maryland 


OUBLEDAY 
GY 


major emphases are outstanding 
important new book Arthur Jersild Teachers College, 
Columbia University THE PSYCHOLOGY ADOLESCENCE 


Dr. Jersild examines adolescence terms (1) objective 


observations and findings, (2) the growing concept 
self, and (3) the relation adolescence all stages 


human development. Opening chapters cover the place 
adolescence the life span and the basic concept 

self. Subsequent chapters deal with adolescent development, 
with reference mental, physical and 

emotional growth, social conduct, vocational decisions, 


religion, and morals. Dr. Jersild concludes with 


significant discussion personality development and 
self-fulfillment. 


THE PSYCHOLOGY ADOLESCENCE compre- 
hensive book, based and 

research well practical teaching 
experience. There constant focus 

the adolescent person, and his attempt 


understand and accept himself. professor who read 


the manuscript commends this. approach: ‘‘The book 
far removed both from purely descriptive 
psychology adolescence (although the author’s 
familiarity with his field evident throughout) and from 
the so-called ‘psychology adjustment.’ Clearly, such 
text has much offer not only students and teachers 


adolescent psychology but also adolescents 


Write The Company, Fifth 


New York 11, for examination copy. 


THE PSYCHOLOGY ADOLESCENCE 
Arthur Jersild 


ene 
hi, 
y 
| 
| 
rune 
i 


VALUABLE INFORMATION for 


Employers and Prospective Employees 


NOTICES: APA members may 


insert announcement their availability 
submitting brief résumé training and expe- 


rience standard form which will sent 


upon request. 


These notices, for which there 


charge $1.00 per insertion, are carried 


anonymously under box numbers. 


All 


mail 


addressed box number promptly for- 


warded. 


EMPLOYER’S NOTE: Notices 


vacancies are listed without charge non- 
profit organizations (profit making organiza- 


tions are charged $1.00 per notice). 


who wish use this service are asked submit 
brief description the vacancy standard 


forms which will sent upon request. 


ry 


employer may identify his organization and 
receive applications directly; may have 
the notice coded, which case all applications 
will sent box number the APA and 


forwarded the employer promptly. 
ployers listing vacancies receive complimen- 


tary copy the issue which their notice 


appears. 


AMERICAN 


Volume 


employment 


PSYCHOLOGICAL 
ASSOCIATION 


bulletin 


1957 


Complimentary copies are sent request departments granting degrees psychology, and 


organizations employing ten more psychologists. 


published monthly the 


AMERICAN PSYCHOLOGICAL ASSOCIATION 


PLEASE CHECK THE TYPE SUBSCRIPTION YOU DESIRE AND RETURN THIS SLIP WITH YOUR 


REMITTANCE, 


VONMEMBER 


NAME 
STREET 
SEND TO: 


year subscription the Employment Bulletin 
year subscription the Employment Bulletin 


MAKE ALL CHECKS PAYABLE THE APA. 
year subscription the Employment Bulletin 
year subscription the Employment Bulletin. 


Employment Bulletin 


American Psychological Association; 1333 16th Street NW; Washington 


ZONE 


STATE 


$2.50 
$5.00 
$4.50 


Nate 
& 
bad 


